
Hey Everyone ,
Hope you had a super month. We �nalllly have a new Federal government, 
yeehaa !!

Actually it is the same as the previous one (Liberals) but any party is better 
than none. I expect no major policy direction changes as a result and skilled 
migration and especially employer sponsored visas will continue to be highly 
regarded by the government. Although there are a few “interesting” new 
senators who will hold the balance of power if the two major parties don’t 
agree on policy. I expect though Australia will continue to have a generally bi 
partisan, openly transparent and non-discriminatory migration policy as it is 
vitally important to both our economic wellbeing and social multicultural 
structure

There of course will be changes within the visa categories themselves, with a 
number of reviews being �nalised at the moment, and we will continue to 
being you right up to date with anything that we hear in this regards.

On to July’s packed newsletter … 
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As expected there were pro rata invitations for Accountants 
ICT Business and System Analysts, Software and Applications Programmers and Auditors. 

The passmark and EOI invitation date was not published for Auditors at this stage, but the expected 
invites (59) was close to how many were actually invited (55) so that is not signi�cant at this stage.

Some of the non pro-rata occupations that closed early last program year have used up a fair few of 
their places just in this 1st round. Other Engineering professionals (423 out of 1000), 
Industrial/Mechanical/Production Engineers (391 out of 1539) and Computer Network Professionals 
(421 out of 1426). That suggested that these occupations may again close, but this time even earlier. i 
would predict around March 2017 based on those �gures.

DIBP intended to invite 2600 places in the 6th July round, I expect to alleviate the backlog of EOIs that 
was created by closing some occupations earlier in 2016. But with pro-rata restrictions, and inviting 
every possible person at 60 points or above, they could ONLY get to 2202 places. A shortfall of 398.

The next invitation round is set at a lower 1300 and will average closer to that number for the rest of the 
2016/17 program year. It will be interesting to see though what DIBP will do when some of those 
occupations close above in around March 2017, all the 60 pointers are used up and they are hamstrung 
by the pro rata policy they have in place.

Where will they get the other places to �ll the skilled migration program ? They no longer have the old 
old old priority 5 applications in big numbers to �ll up some places. Maybe they will invite even more 
489 (family sponsored) applicants and so the 60 pointers will get a chance who have been waiting so 
long, or maybe they will relax some of the strict quotas they have on some popular occupations.

We will watch with interest ...

(Source: Iscah comment)

1) Observations about Round 1 of Skill 
Select of 6th July 2016
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Although it is a relief to see that DIBP have increased the number of invites for thiis category to 100 for 
the most recent round, some occupations will not get an invite this program year. That is because DIBP 
have continued the previous policy of giving places to the 189 applicants in some limited occupations. 
And as the number of EOIs in those occupations are so high, they simply will have none left for the 489 
(family sponsored visa).

DIBP policy is here :

Due to high levels of demand, and in keeping with previous years, the below four occupation groups 
will be subject to pro rata arrangements to ensure availability of invitations across the programme year. 
SkillSelect �rst allocates available places to Skilled – Independent (subclass 189) visas and then 
remaining to Skilled – Regional (subclass 489) (Provisional – Family Sponsored) visas. If all places are 
taken up by subclass 189 visas then there will be no invitations issued for subclass 489 visas in these 
occupations.

•   ICT Business and System Analysts
•   Software and Applications Programmers
•   Accountants
•   Auditors, Company Secretaries and Corporate Treasurers.

(Source: DIBP)

2) 489 (Family Sponsored) visas again to be limited

Here is Edition 13 of our Iscah Q&A Video Series answering all your latest visa questions. This edition is 
about NSW Sponsorship, Accountants, Nurses, Bridging visas, 489s, and External Auditors

If you want to be kept up to date on all the daily visa changes make sure you "like" our FB page here ( 
www.facebook.com/iscah.migration)

https://youtu.be/wFMBDkTac7Q

(Source: Iscah)

3) Iscah’s Q&A Video Series – Edition 13 
– more visa questions answered
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The new QSOL will be released and come into e�ect as of Monday 25 July 2016.

BSMQ will suspend processing Expressions of Interest (EOI) from Thursday 14 July until Friday 22 July 
2016 in order to update the relevant fact sheets and application forms, and the new QSOL on this 
website.

http://migration.qld.gov.au/queensland-biip-criteria-queensland-skilled-occupation-list/

(Source: QLD State Government) 

4) Queensland Skilled Occupation List (QSOL for 
190 and 489 visas)

The South Australian State Migration lists for 190 and 489 are now up

http://www.migration.sa.gov.au/skilled-migrants/lists-of-state-nominated-occupations

(Source: SA Government)

5) South Australian Skilled Occupation List for 
190 and 489 visas

New ACT guidelines for state sponsorship released

www.canberrayourfuture.com.au/workspace/uploads/documents/190-skilled-nominated-guidelines-ju
ly-16.pdf

(Source: ACT government)

6) New ACT guidelines for 190 visas



The following occupations on the Western Australian skilled migration occupation list are now closed:
• ANZSCO 133512 Production manager (manufacturing); and
• ANZSCO 2141111 Cafe or restaurant manager.

The following occupation on the Western Australian skilled migration occupation list is now restricted:
• ANZSCO 252312 Dentist.

The Department of Training and Workforce Development is conducting a review of the Western 
Australian skilled migration occupation list (WASMOL).

While this review is underway, the current 2015–16 State nomination criteria and WASMOL will remain 
in place until further notice.

(Source: WA Government)

7) Update on WA Skilled Shortage List for 190/489 visas

NSW is an extremely popular and highly competitive destination for skilled migrants. In the 2015-16 
�nancial year NSW nominated 4,000 candidates for the Skilled Nominated (subclass 190) visa.

We plan to start issuing invitations for the 2016-17 �nancial year from late July 2016. We will continue to 
select and invite top ranking candidates on occupations on the NSW 190 Priority Skilled Occupation List 
(NSW 190 List). There have been no changes to the list.

In recognition of ongoing high demand and to ensure that places allocated under the program are 
aligned to the skills needs of the state's economy, NSW has a selection-based invitation process for the 
190 program (see below)

The NSW selection process
------------------------------------
The selection process is competitive. Candidates are selected and ranked in the following order:
- Occupation- Australian Department of Immigration and Border Protection (DIBP) points score - English 
language ability - Skilled employment

Where candidates have the same ranking on these criteria at the time of selection, they will be further 
ranked based on the date and time that their points claims were last updated in SkillSelect.

www.industry.nsw.gov.au/live-and-work-in-nsw/visas-and-immigration/nsw-skilled-occupations-list

(Source: NSW Government)

8) NSW Skilled Shortage List for 190/489 visas
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The new Student visa (500) starts today 
www.border.gov.au/Trav/Visa-1/500-

And Bridging Visa Bs for overseas travel now available online 
www.border.gov.au/Busi/Migr/Agen/News-and-updates/immiaccount-online-bv

(Source: DIBP) 

9) DIBP visas now online

An interesting publication from the Australian Bureau of Statistics showing that migrants in general are 
more skilled than the average Australian ...

MIGRANTS AND QUALIFICATIONS
In this section the term 'adult migrants' refers to people born outside Australia who were at least 15 
years of age when they migrated to Australia.
In 2015, 73% of adult migrants aged 15–64 years had a non-school quali�cation compared with 58% of 
those born in Australia (Table 1 and 14).

The proportion of adult migrants who had a Bachelor degree or higher on arrival had increased from 
23% for those who migrated before 2001 to 45% for those who migrated after 2010. The proportion of 
adult migrants who held a non-school quali�cation on arrival to Australia increased from 39% for those 
who arrived before 2001, to 62% for those arriving after 2010. This increase is most notable in female 
adult migrants, with 32% having a non-school quali�cation on arrival before 2001 compared with 61% 
for those arriving after 2010 

More than one third of adult migrants (37%) attained a non-school quali�cation after arrival in Australia. 
A similar proportion of male (36%) and female (37%) adult migrants had gained a non-school 
quali�cation since arriving in Australia
In 2015, 79% of employed adult migrants aged 15–64 years had a non-school quali�cation compared 
with 65% of employed people born in Australia and 63% of employed migrants who arrived as children 
(aged less than 15 years) 

Amongst employed adult migrants, 40% were working in a �eld relevant to their highest non-school 
quali�cation attained before arrival. One in three (33%) employed adult migrants had gained a 
quali�cation after arrival and were working in a �eld relevant to their highest quali�cation attained after 
arrival.

Of employed adult migrants who held a non-school quali�cation on arrival to Australia, just over half 
(55% of males and 50% of females) were working in the same �eld as their highest quali�cation. A 
higher proportion (65% of male and 69% of female) who attained a non-school quali�cation after arrival 
were working in the �eld of their highest quali�cation gained after arrival.

(Source: ABS)

10) Migrants generally more skilled than the 
average Australian
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ANMAC launched its new look website on 14 July 2016�
The International Services department will now be known as Skilled Migration Services. The contact 
email address has changed to skilledmigration@anmac.org.au while the contact phone number 
remains the same +61 2 6257 7960.
Along with the new website comes a redesigned cover letter and checklist. We have changed the new 
checklist, to make the requirements for supporting documents easier to understand for migration 
agents and applicants.
Please note, there have been some changes to the required documents for assessments:

All applicants
• All documents must be certi�ed colour copies of the original
• Veri�cation of registration must be sent directly to ANMAC from the regulatory body, for every 
jurisdiction that registration has been held

Modi�ed assessment applicants
• Professional references are not required if you are a recent graduate and your only quali�cation is from 
Australia or New Zealand.
• All other applicants must submit a professional reference which represents a minimum of three 
months, full time equivalent, paid work.
• All Full assessment applicants still require a minimum of three months, full time equivalent, paid work

These changes will allow ANMAC to continue to conduct a robust and thorough skills assessment for 
the Department of Immigration & Border Protection.
These changes will apply for all applications paid from 14 July 2016.

Also note New English test options for Nurses applying for ANMAC skills assessment
www.mia.org.au/documents/item/954

(Source: ANMAC/MIA)

11) New ANMAC (Nurses/Midwives) Skills assessment 
website and Enblish requirements
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Business leaders have warned the 45th parliament a brake on migration would hurt economic growth, 
as Malcolm Turnbull's Coalition government claimed victory eight days after the election.
Pauline Hanson's resurgent One Nation party called for a ban on Muslim immigration to Australia and is 
set to wield some power in the Senate. 
Pauline Hanson defends her views on Islam saying mosques preach hate towards Australians. 

Simon Swanson, managing director of �nancial services company ClearView Wealth, said the economy 
was doing reasonably well but it was "migration that's holding up the economy".
"I don't believe real incomes are growing anywhere as strongly as we'd like. The GDP of the country, the 
gross domestic product, is increasing because we've got an increasing population."
A migration ban "would have an impact - ask Japan," he said. "We would not have population growth if 
we had no migration. That's just a fact, it's not a political statement. That has consequences."

Hamish McLennan, chairman of real estate listing giant REA, said it was important the government "can 
lead with some authority" because minority government was bad for business.
"It's unfortunate there's not an alignment in the upper and lower house," he said. "And we've never lived 
in a more volatile time where we need appropriate reforms and a progressive business environment."
This includes changes to company tax, having a strategy for the tech sector, and dealing with foreign 
investment, he said.

Peter Strong, of the Council of Small Business of Australia, called for civility and stability in this 
parliament.
"We certainly don't want people attacking each other over nothing constantly," he said. "We need a 
government for three years and a prime minister for three years. An election this year would be terrible 
for the country."
Mr Strong said the economy needed to be managed "for everyone".
"At the moment there's three unions and maybe 12 companies that think they run the place," he said. 
"The Turnbull government stared them down with the e�ects test," referring to banning companies 
with a substantial degree of power from engaging in conduct that would or would likely have the e�ect 
of lessening competition.

The government supports an e�ects test; Labor does not. Coles managing director John Durkan has 
warned an e�ects test could hurt investment plans, job creation and economic growth. Woolworths has 
warned it would "chill" competition.

Mr Swanson said it was important Australians didn't panic about a minority government, because its 
success would hinge on the quality of the MPs.
And he said corporate tax cuts - one of the few policies the Coalition took to the election - were not "an 
absolute have-to-have but I think it's important that it's actually in the mix".

(Source: The Age newspaper)

12) Business says Immigration crucial for GDP



Edition 217

13) Skill Select Results 6th July 2016

Visa subclass

Invitations issued on 6 July 2016

6 July 2016 results
The following graph shows the points for clients who were invited to apply in the 6 July 2016 round.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Number

2202

100
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Visa subclass

  Invitation process and cut o�s
The highest ranked clients by points score are invited to apply for the relevant visa. For clients who 
have equal points scores, the time at which they reached their points score for that subclass 
(referred to as the visa date of e�ect) determines their order of invitation. Expressions of Interest 
with earlier dates of e�ect are invited before later dates.

The cut o� passmark and date needed for di�erent occupations that were pro-rata'd are below.

2211 Accountants 70 points (as of 30 May 2016)
2611 ICT Business and System Analysts 70 points (as of 25 June 2016)
2613 Software and Applications Programmers 65 (as of 20 April 2016)
2212 Auditors, Company Secretaries and Corporate Treasurers (TBA)

(Source: DIBP)

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Date of e�ect

6 July 2016 12.04 am

2 March 2016 3.30 pm

Points score

60

65
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Okay folks, hope you enjoyed all 
that. Have a great month and see ya 
all on Monday 15th August .


