
Hey Everyone ,
Another busy month down and summer just around the corner, awesome !

We have put together a series of news items and policy info we have come 
across over the last few weeks and hope you enjoy it.

Remember we provide information like this day in and day out to our clients 
as well as advising and managing their visa applications. So if you need any 
help either email us at query@iscah.com or call our o�ce for an in person or 
Skype appointment (08-93533344).

On to August’s newsletter …
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Tony, one of our consultants, has completed an analysis of where some engineering occupations �t in 
the current Skill Select invitation process. Expecially given the Pro rata pressures now in place.
He has done an analysis of the �rst three invites of this new year – �ndings/ estimates are below:

Other Engineering Professionals:

Occupational Ceiling for 2015/2016 = 1,000
Occupational Ceiling for 2016/2017 = 1,000

Last year the 1,000 places were used up my mid-march – 8.5 month in to the program. This represents a 
demand of about 118 places per calendar month. I would assume that the demand will be slightly 
increasing as more people realise the bene�t of this occupational classi�cation 
�No more invites came out for the 2015/2016 year so 3.5 month build-up would be about 413 by the 
time it opened again for the 2016/2017 program year. My information shows that there were 423 invites 
for Other Engineering Professionals on 6th July 2016 and a further 80 invites 2 weeks later on 20th July 
2016, heading for closure by the end of October 2016. Only 28 were invited 2 weeks later, on 3rd August 
2016, when they started to pro rata the occupation so I assume only 28 will be invited each invitation 
round from now to the end of the current program year. 

My early guestimate for the rest of the year is that this occupation will have closer to 170 new 
Expression of interest per month of which about 35 will be at 65 point or more per month. I think there 
will be no more invites at 60 points or maybe one or two, at most, in the next invitation round of 17th 
August 2016. It would not take much, as the pro-rata numbers are so low per month, to require a 
minimum of 70 points to get an invite – if the number of new monthly EOIs gets over 50 per month – 
this could happen late this year as more clients go for this occupational classi�cation and those 
languishing on 60 points increase their scores by 5 or 10 – So I think we need a disclaimer due to supply 
and demand, along the lines of “it looks like 65 points will be required to get an invite and as much as 70 
points later in the Program year.

Industrial, Mechanical and Production Engineers: 
I also notice that this occupation also closed o� early last year at the end of month 10 – it had an 
occupational ceiling of 1788 – so the demand looked about 180 per month. This year’s ceiling is only 
1539 so it looks like this occupation will be closed o� early – it has not yet been made pro-rata – So 
there would have been a build-up of about 360 for the 1st invite on 6th July 2016 – actual invites that 
day were 391, and a further 99 2 weeks later on 20th July 2016. A further 72 invited 2 weeks later on 3rd 
August 2016. So at this rate of about 180 per month, this occupation will be closed by the end of 
January 2017. They may get made pro rata before that is allowed to happen and I will re-assess if and 
when that happens.

Other Engineering Unit Groups:
With the possible exception of Electronics Engineers, the other SOL Engineering Occupations do not 
seem to have any problem with the Occupational Ceilings after 3 rounds of 24 – with 12.5% of the 
invitation rounds gone, the %age take up is:

1) Analysis of Engineering occupations in 
for the points test 

CONTINUED ON NEXT PAGE

2331 Chemical and Materials Engineers Ceiling 1000 - invites to date = 93 = 9.30%
2332 Civil Engineers Ceiling 2174 – invites to date = 190 = 8.74%
2333 Electrical Engineers Ceiling 1254 – invites to date = 93 = 7.42%
2334 Electronics Engineers Ceiling 1000 – invites to date = 184 = 18.40%
2335 Industrial, Mechanical and Production Engineers Ceiling 1539 – invites to date = 562 = 36.52%
2339 Other Engineering Professionals Ceiling 1000 – invites to date = 531 = 53.10% 

Electronics visas look like demand was only just over demand last year with about 90 new EOIs per 
month being added to the system. The ceiling is 1000 again for this year and the �rst 3 invites have 
been 71, 72 and 41 – so they may cut o� in April or May 2017 for a month or two but there should be no 
problems/delays on 60 points until that time
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Here is Edition 14 of our Iscah Q&A Video Series answering all your latest visa questions. This edition is 
about the points test, Accountants, 457s, 485s, TRA skills assessments and much more.

www.youtube.com/watch?v=p4pdIMuYsm0&feature=youtu.be

2) Iscah’s latest Q&A video on skilled visas



Edition 218

Newspaper article :
Many Australians have met migrants working in occupations far below their skills level: the dentist 
working as a cleaner; the former university lecturer driving a taxi.
But the tide appears to be turning for at least some of Australia's skilled migrants, with new research 
showing that those arriving with tertiary quali�cations in the past �ve years are twice as likely to work in 
their �eld as those who arrived more than 15 years ago.

Nearly 40 per cent of migrants who came after 2010 and already had tertiary quali�cations are working 
in their �eld, compared with 20 per cent of those who arrived before 2001, according to the latest 
�gures from the Australian Bureau of Statistics.
Policy changes focused on boosting the scale of skilled migration and enhancing English-language 
screening have greatly improved job outcomes for migrants, said Lesleyanne Hawthorne, an 
internationally-recognised migration expert from the University of Melbourne. Skilled migrants now 
make up more than two-thirds of migrants to Australia, up from less than half about 20 years ago.
"If you compare Canada and Australia in terms of skilled migration 15 years ago ... about 60 per cent [of 
skilled migrants] were employed in six months," she said.
"With Australia's policy changes we've moved to 83 per cent within six months. Canada's stayed pretty 
much the same."
However, the gains for migrants attaining tertiary quali�cations after arrival – mostly international 
students – have not been evenly distributed, Professor Hawthorne said.

For example, her own research shows that less than 10 per cent of recently-arrived migrants with 
degrees in business or commerce were employed in their �eld, compared with 29 per cent for 
engineering, 57 per cent for medicine and 66 per cent for nursing.

Sisters Andrea and Audrey Kraal, who came to Australia from Malaysia as international students, had 
very di�erent experiences in the graduate job market.
Andrea, who came to Australia in 2012 and completed a bachelor of mechanical engineering at UNSW, 
secured full-time employment even before she had graduated.
"In my second year [of studying in Australia] I got a part-time job at my current company as a 
mechanical engineer, and that's how I got in," Andrea said. "I was really lucky."
By contrast, Audrey, who �nished studying in 2009 and holds a bachelor in business and masters in 
accounting at UTS, needed months to �nd relevant work.

"It was really hard ... There's a lot of accountants out there. You're competing with people who have 
more experience," Audrey said.
Many accounting, business and IT graduates would have had similar experiences because these �elds 
were oversupplied, Professor Hawthorne said. The problem was compounded by "shonky operators" in 
the private sector churning out students with very poor training, she said.

The government has since changed its policy so only bachelor or higher degree graduates are eligible 
for post-study work visas.
Australia imported skills to reduce the pressure under-investment in local skills creation, said UTS 
professor of sociology Andrew Jakubowicz.
And yet "historically ... Australia has wasted a lot of the skills of its migrants," he said.

3) Migrants contribute well but some skills are 
being wasted

CONTINUED ON NEXT PAGE

Seven in 10 migrants who arrived after 2010 have tertiary quali�cations, compared with four in 10 of 
those who arrived before 2001, ABS �gures show.
"We pick the cream of the crop," Jock Collins, professor of social economics at UTS Business School, said.
Immigrants are increasingly selected for their university quali�cations but "in too many cases 
prospective employers do not recognise these quali�cations once they are in Australia."
"The cliché of medical professionals, PhDs and other highly educated immigrants driving cabs for a 
living or getting jobs as unskilled labourers is, sadly, very true today," Professor Collins said.
Tertiary-quali�ed migrants who arrived after 2010 make up 5 per cent of Australia's tertiary-quali�ed 
workforce but 12 per cent of labourers, according to ABS �gures.

The same research shows recently-arrived migrants workers are nearly twice as likely as Australian-born 
workers to have a university degree.
"This is a form of market failure," Professor Collins said.
It hurts migrants' occupational mobility and makes the Australian economy less productive and 
innovative, and yet it is immigrants who often get blamed for economic problems, he said.
Even migrants who tried to upgrade their skills or have their overseas quali�cation recognised faced 
hurdles because they often had to take up unskilled work while in training, said Stephen Castles, 
Research Chair in Sociology at the University of Sydney.
"Later on it's very hard for them then to get a job that matches that quali�cation because they were 
already doing unskilled work," Professor Castles said.
"The same goes for international students ... who may have a well-recognised bachelors and come here 
for a masters or PhD, but while they're studying, they're doing unskilled work."

However, Professor Hawthorne said Australia's skilled migration program was the envy of other 
advanced economies.
"In world terms, Australia has exceptional outcomes," Professor Hawthorne said.
"Not perfect, but exceptional."
 
(Source: www.theage.com.au)
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Newspaper article :

More country communities should target international migrants as a "top priority" to help boost 
shrinking populations, a new study says.
"The Missing Migrants" study cites case studies where small regional communities that opened their 
arms to migrants turned their fortunes around.
"If more international migrants settled in regional Australia, our regional population would grow at the 
same pace or even faster than the capital cities," the report said.
"International migrants make their most important contribution in small rural towns that are most at 
risk of population decline."
CEO of the Regional Australia Institute Jack Archer said 100 small rural Australian communities either 
grew, or maintained a stable population, thanks to the settlement of international migrants in recent 
years.
Nhill, in north west Victoria, grew after the town became home to about 160 Karen refugees since early 
2010 and the Shire of Dalwallinu, in Western Australia, grew strongly after the district launched a 
regional repopulation project.

According to the report, by the Regional Australia Institute, the new residents came from countries 
including the Philippines, India, Burma and elsewhere.
"If more communities want to drive this they absolutely can," Mr Archer said.
"There's a great opportunity to get groups of migrants to join these places and �ll some jobs, and 
increase the size of the economy and create some more jobs. And I think underneath that it busts all 
those old rubbish stereotypes about regional areas.
"The key message is that we need to make international migration a much higher priority for regional 
areas.
"Migrants can o�er population stability and build diversity in these local communities as they are 
young, skilled and ambitious."

(Source: www.theage.com.au)

4) Migrants should be a top priority for Regional Centres
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The Department of Immigration and Border Protection con�rms it will o�er voluntary redundancies to 
sta� by the end of October, as it looks to cut hundreds of jobs. The cuts are mostly expected to target 
management instead of frontline sta�

The Department of Immigration and Border Protection has con�rmed it will o�er voluntary 
redundancies to sta� by the end of October, as it looks to cut hundreds of jobs. The decision comes 
after a $116 million cut to the department's budget, and a reduction in its sta�ng cap of more than 300 
positions, however it is unclear whether more jobs could be lost.

Community and Public Sector Union (CPSU) deputy national president Rupert Evans said there were 
fears up to 800 of the department's 13,750 jobs could go.
"The department has announced that they are required to reduce their sta�ng by an average of 300 for 
the �nancial year, but in terms of how budgets and �nances in public service departments work that 
could climb to around 800 or more," he said.
"This Government trumpets its commitment to border security at every available opportunity, yet at the 
same time they're slashing and undermining the department."

A spokesman for the department con�rmed it would begin o�ering voluntary redundancies to 
executive-level sta� in the coming months, but could not o�er a de�nite �gure. "The department 
expects to o�er a limited number of voluntary redundancies to executive-level employees. The �nal 
number of o�ers will be determined through further budget and workforce planning," the spokesman 
said.
"The move is a result of a reduction in the department's budget for 2016-17 by 4.5 per cent, or $116 
million, and a subsequent year-on-year reduction in the department's average sta�ng level cap. "The 
department anticipates making voluntary redundancy o�ers from late October 2016."

Cuts come amidst increasing workloads: CPSU
Mr Evans said the CPSU was hopeful that any changes could be made without forced redundancies. 
"That is the department's position that they do not anticipate having to go to forced redundancies, but 
that still remains to be seen and obviously that's a pretty signi�cant worry for workers in the 
department," he said.

He said the union was concerned the cuts came amidst ballooning workloads for sta�."It would be bad 
enough if it was the same amount of work being done by less people," he said."But what we're seeing is 
a steady increase in the amount of work the department is required to do year-on-year. "These budget 
cuts are just ignoring the reality of an increase in workload."

(Source: www.radioaustralia.com)

5) DIBP Processing times to blow out 
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Media article :

More than one million temporary migrants are now living in Australia at any time. They include 
international students, skilled migrants on 457 visas, working holidaymakers, New Zealanders and 
refugees on temporary protection visas.
This is a marked change from the permanent settler model that characterised Australian migration in 
the 20th century. It throws up challenges for Australia’s claim to be a democracy committed to a system 
of citizenship-based multiculturalism.
In his time as opposition spokesman on immigration, Scott Morrison made the following observation:
When we arrive in this country, we become part of it – and it becomes a part of us – it becomes what 
[Sir Henry] Parkes described as “the land of our adoption”. It changes us – and in doing so it provides the 
basis for our connection with one another.
Yet the thrust of contemporary migration policy – not just in Australia, but globally – is in the opposite 
direction: not towards settlement but temporariness, not towards belonging but contingency.
What does it mean for an avowedly liberal, multicultural society like Australia if a signi�cant proportion 
of the population is “unsettled” – if they are “wanted” for their temporary labour power or university 
fees, but not “welcome” as engaged and active members of society?

What does it mean for our democracy if a growing proportion of the population are paying taxes, 
abiding by laws, but having no say in the a�airs of the nation and denied essential support in times of 
need?
If government treats migration as a purely contractual arrangement, then we will encourage migrants 
to treat their relationship to Australia in exactly the same way: to ask “what is in it for me, what can I get 
out of this country?” rather than “what is my connection to this country and what are my obligations?”

As prime minister, Malcolm Fraser made a similar point in a landmark speech on multiculturalism in 
1981:
I am talking here about basic human rights, not benevolence which the giver bestows or withdraws at 
will. No society can long retain the commitment and involvement of groups that are denied these 
rights.
To focus on borders rather than belonging is to stab at the heart of the idea of the nation as an inclusive 
political community.
We must ask at this point whether temporary migration can ever be reconciled with liberal democracy. 
Is there a way of organising temporary migration that is compatible with the idea of an inclusive, 
pluralist society that upholds basic rights and fosters engagement and commitment?

Or, as political theorist Michael Walzer argues, does temporary migration inevitable require such 
signi�cant ethical compromises that we should oppose it altogether?
Political theorists Joseph Carens, Michael Walzer and Martin Ruhs all agree that it is ethically 
unacceptable to render migrants inde�nitely temporary. This is because that risks creating a group of 
“second-class residents” excluded from the political community of the nation and the bene�ts and 
rights of citizenship. Yet this is what can happen in Australia today.
Many New Zealanders and recently arrived refugees face the prospect of living permanently in Australia 
on temporary visas. Migrant workers can potentially have their temporary 457 visas repeatedly 
renewed. And, after they graduate, international students can end up hopping precariously across 
temporary-visa categories for a long time. 

6) How temporary migration is changing the Australia

CONTINUED ON NEXT PAGE

Consequently, the starting point for a consistent liberal response to temporary migration must be a 
pathway to permanent residence that is, after a certain period of time, unconditional – not one that 
depends on an employer’s endorsement, or a particular quali�cation, or the ability to achieve a certain 
score on an English-language test, or a person’s health status, or whether they arrived by plane with a 
visa rather than by boat and without one.
So, we must set a threshold after which migrants are o�ered membership. What should this time limit 
on temporariness be? There is no mathematical formula to help us out here.
As Carens says, the argument that time has moral force – that the longer a migrant stays in a country, 
the stronger their claim to membership – does not provide clear demarcation points.
Yet opting for a particular number of years must be a reasoned decision rather than an arbitrary one. It 
will take into account political considerations and established norms and standards.

We have already set time thresholds in relation to a raft of other migration questions in Australia.
A permanent resident, for example, must wait two years to become eligible for most social-security 
payments.
In order to apply for citizenship, a migrant must have been living in Australia on a valid visa for four 
years, including the last 12 months as a permanent resident. A child born in Australia to parents who are 
not citizens or permanent residents gains an independent right to citizenship after living here for ten 
years.

If I apply gut feeling to the question, ten years seems too long a quali�cation period. Carens notes a 
European Union directive that recommends:
Third-country nationals [people from outside the EU] be granted a right of permanent residence if they 
have been legally residing in a single EU state for �ve years.
In Canada, a temporary migration scheme for live-in care-givers leads to permanent residency after two 
years of full-time employment.
The point of such examples is not to suggest there is an objectively identi�able or average time period 
at which temporary migration should transition to permanent residence. Rather, it is to agree with 
Carens that:
Some threshold must be established beyond which the right to stay is indefeasible.

Migrants who live in Australia for a signi�cant time, who contribute to the economic life of the nation 
through their labour and their taxes, who possibly pay fees to study, are people who, for all intents and 
purposes, make Australia their home.

(Source: www.theconversation.com)
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unacceptable to render migrants inde�nitely temporary. This is because that risks creating a group of 
“second-class residents” excluded from the political community of the nation and the bene�ts and 
rights of citizenship. Yet this is what can happen in Australia today.
Many New Zealanders and recently arrived refugees face the prospect of living permanently in Australia 
on temporary visas. Migrant workers can potentially have their temporary 457 visas repeatedly 
renewed. And, after they graduate, international students can end up hopping precariously across 
temporary-visa categories for a long time. 
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Consequently, the starting point for a consistent liberal response to temporary migration must be a 
pathway to permanent residence that is, after a certain period of time, unconditional – not one that 
depends on an employer’s endorsement, or a particular quali�cation, or the ability to achieve a certain 
score on an English-language test, or a person’s health status, or whether they arrived by plane with a 
visa rather than by boat and without one.
So, we must set a threshold after which migrants are o�ered membership. What should this time limit 
on temporariness be? There is no mathematical formula to help us out here.
As Carens says, the argument that time has moral force – that the longer a migrant stays in a country, 
the stronger their claim to membership – does not provide clear demarcation points.
Yet opting for a particular number of years must be a reasoned decision rather than an arbitrary one. It 
will take into account political considerations and established norms and standards.

We have already set time thresholds in relation to a raft of other migration questions in Australia.
A permanent resident, for example, must wait two years to become eligible for most social-security 
payments.
In order to apply for citizenship, a migrant must have been living in Australia on a valid visa for four 
years, including the last 12 months as a permanent resident. A child born in Australia to parents who are 
not citizens or permanent residents gains an independent right to citizenship after living here for ten 
years.

If I apply gut feeling to the question, ten years seems too long a quali�cation period. Carens notes a 
European Union directive that recommends:
Third-country nationals [people from outside the EU] be granted a right of permanent residence if they 
have been legally residing in a single EU state for �ve years.
In Canada, a temporary migration scheme for live-in care-givers leads to permanent residency after two 
years of full-time employment.
The point of such examples is not to suggest there is an objectively identi�able or average time period 
at which temporary migration should transition to permanent residence. Rather, it is to agree with 
Carens that:
Some threshold must be established beyond which the right to stay is indefeasible.

Migrants who live in Australia for a signi�cant time, who contribute to the economic life of the nation 
through their labour and their taxes, who possibly pay fees to study, are people who, for all intents and 
purposes, make Australia their home.

(Source: www.theconversation.com)



Other Engineering Professionals and Computer Network Professionals ADDED to Pro Rata policy :

DIBP have added the above two occupations to the Pro Rata policy in their latest 3rd August Skills 
Select Results.

They have obviously seen that the program allocation will be used up quickly otherwise and by going 
pro rata they will ensure that there are places left later in the program year for the highest scoring 
candidates.

I expect to see one if not both requiring 65 points at some stage this program year.

Other Engineering Professionals (531 out of 1000 places used)
Computer Network Professionals (611 out of 1426 places used)

That also means NO invites under these occupations are likely for the 489 (family sponsored) visa this 
program year now.

7) Pro Rata List increased 
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CONTINUED ON NEXT PAGE

Newspaper article :

Overseas-trained medical practitioners would no longer be granted visas to work in Australia, under a 
contentious proposal from the Health Department that heralds the end of the nation’s shortage of 
locally trained doctors.

With thousands of foreign doctors currently in the system, and an increasing number of local graduates, 
the department has secretly argued that Australian-trained doctors will struggle to �nd jobs if the 
immigration pathways are not closed.

The department wants 41 health roles — including general practitioners, resident medical o�cers, 
surgeons and anaesthetists — to be removed from the Skilled Occupations List in the hope that 
Australian doctors will �ll areas of need, particularly in remote areas. While its recommendations were 
not accepted by the Turnbull government in visa changes made before the election, they will be 
revisited within months and Health Minister Sussan Ley has foreshadowed broader workforce reforms 
next year.

The Australian Medical Association and the Rural Doctors Association welcomed the move to restrict 
visas but it prompted calls for greater incentives and support for local doctors, in�aming tensions over 
the Medicare freeze and public hospital funding. After a misguided attempt to cut costs by restricting 
doctor numbers, successive governments funded new medical schools and increased the number of 
graduates to the point where training places and internships are now hard to secure.
The Health Department, in its unpublished submission to the latest review of the Skilled Occupations 
List, sees a wave of Australian-trained doctors coming into the system and fears the public investment 
in their skills will be squandered.

Health o�cials want to bring long-simmering workforce issues to a head to see whether market forces 
need to be complemented by new government initiatives.
“Australia’s health system has a complex division of funding, policy and operational responsibilities,” 
says the department’s submission, released to The Australian under Freedom of Information laws. “It is 
also currently highly reliant on international health professionals, in an environment of increasing 
concerns around ethical recruitment of those workers.

“Immigration is often used as a short-term demand management strategy and it continues to be poorly 
co-ordinated … Over a longer planning horizon, better management of migration pathways for 
international health professionals must occur in combination with all commonwealth departments … 
and the analysis must include evolving training and reform strategies.”

Earlier this year, the department urged the Department of Education and Training, in considering the 
Skilled Occupations List for 2016-17, to “remove all medical occupations”, including general 
practitioners, resident medical o�cers, surgeons and anaesthetists. The Education Department advises 
the Immigration Minister each year on the composition of the list. At the end of March, according to 

8) Visa plan to halt Doctors obtaining visas
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Immigration Department �gures, there were 2155 general practitioners and 1562 resident medical 
o�cers in Australia on visas. It was unclear last night why the commonwealth opted to delay the 
changes recommended by the Health Department. The only occupations it succeeded in having 
removed were dental hygienists, prosthetists, technicians and therapists. Psychotherapists remain on 
the Skilled Occupations List despite the department arguing the term is problematic because “anyone 
can call themselves a psychotherapist”.

Immigration Minister Peter Dutton, the previous health minister, did not respond to requests for 
comment yesterday, nor did the Education Department.

Rural Doctors Association of Australia president Ewen McPhee welcomed the proposal, saying there 
was a need to encourage and support local graduates into areas and specialties of need, rather than 
rely on short-term visas. AMA president Michael Gannon said the immigration pathway had failed to 
address regional and rural workforce inequities. “If anyone was to suggest we need to keep these 
pathways open to get doctors in the bush I’d tell them that’s not currently happening,” Dr Gannon said.
(Source: www.theaustralian.com.au)
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Immigration Department �gures, there were 2155 general practitioners and 1562 resident medical 
o�cers in Australia on visas. It was unclear last night why the commonwealth opted to delay the 
changes recommended by the Health Department. The only occupations it succeeded in having 
removed were dental hygienists, prosthetists, technicians and therapists. Psychotherapists remain on 
the Skilled Occupations List despite the department arguing the term is problematic because “anyone 
can call themselves a psychotherapist”.

Immigration Minister Peter Dutton, the previous health minister, did not respond to requests for 
comment yesterday, nor did the Education Department.

Rural Doctors Association of Australia president Ewen McPhee welcomed the proposal, saying there 
was a need to encourage and support local graduates into areas and specialties of need, rather than 
rely on short-term visas. AMA president Michael Gannon said the immigration pathway had failed to 
address regional and rural workforce inequities. “If anyone was to suggest we need to keep these 
pathways open to get doctors in the bush I’d tell them that’s not currently happening,” Dr Gannon said.
(Source: www.theaustralian.com.au)



ACT/Canberra

Message from ACT/Canberra Territory government.
ACT Occupation List Update - 31 August 2016.
The demand for occupations in the ACT is currently under assessment. The new ACT Occupation List 
will be published on 31 August 2016. Please do not call to enquire about the new list before this date.

Western Australia 

16 August 2016
The following occupation on the Western Australian skilled migration occupation list is now closed: 
• ANZSCO 252312 Dentist.

If your occupation is closed, you will not receive an invitation to apply for State nomination.

If you have already received an invitation, your application will not be a�ected.

Queensland 

1st August 2016
BSMQ regrets to advise that we are currently experiencing higher than usual processing times. We ask 
for your patience during this time.

As of Monday 1 August 2016, BSMQ is not accepting new EOI’s for o�shore skilled nominations, in order 
to meet the demands of our current backlog.

EOI’s lodged between 25/07/2016 – 31/07/2016 are currently being assessed.
EOI’s lodged from 1/08/2016 forward will not be considered. Please do not lodge any further 
applications until further notice.

Please refer to our website and social media for further updates regarding the reopening of O�shore 
Skilled Visa nomination processing.

Note:
• Onshore skilled applications are still being considered.
• All business applications are still being considered

9) Update on State migration plans (489 and 190 visas)
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Use Fast Track.... and Skip the Queue!
Why use Fast Track?
MSA applications can take a long time to assess, however for only $275 AUD you can fast track the 
processing of your MSA applications, and skip the queue by having your application assigned to an 
assessor within 15 working days!
How do I Fast Track my MSA application?
If you are going to submit a new applications, simply select 'Fast Track' when completing your 
application online.
Already have an existing MSA application that you want to get Fast Tracked?

www.engineersaustralia.org.au/migration-skills-assessment/fast-track

(Source: Engineers Australia)

10) Fast Tracking Engineering skills assessments

New Zealanders who cleared customs Australia before 1st September 1994 were granted permanent 
residence automatically.

Even if you only visited for a short holiday, or as a child on your parent’s passport, you can reinstate that 
former PR with the resident return visa (RRV).

The RRV application fee is $360 and you must be residing in Australia to apply.
Before applying for a Resident Return Visa (RRV) you should consider your family situation. 

(Source: ozkiwi)

11) Kiwis in Australian before 1st September 1994
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The airport doesn't usually stamp passports anymore, especially if you used SmartGate to depart and 
arrive to Australia.

In order to request your international movement records, you can download the following application 
form: http://www.border.gov.au/Forms/Documents/1359.pdf.

You'll need to complete the form and attach a certi�ed copy of a valid photographic identi�cation 
document (i.e. passport or driver licence) and lodge the form.

You can lodge your form via the email address listed on the application form. This is a free application. 
The processing standard for this application is currently at 10 business days from date of lodgement.

(Source: DIBP)

12) Proof of travel to/from Australia



DIBP obviously goofed by not inviting any of the pro rata occupations (which based on the 4th July 
invite round looks like 449 per round).
We have not been able to con�rm with DIBP yet whether they will double up on the 3rd August round 
to make up for that or if they will spread this shortfall over the remaining 22 rounds this program year.
It is interesting to look at where from DIBP may seek to �ll their 189 visa allocation which last year was 
28,976. In the 4th July round DIBP wanted to invite 2600 but there were only 2202 that were eligible at 
60 points given the pro rata restrictions. So that was already a shortfall of 398. It was sort of a double 
invite round anyhow (as 1200/1300 would seem more of an average target to get to around 29,000 over 
the whole year). I expect this double invite round was because of the number of closed occupations in 
April 2016 that could then have their backlog cleared (Engineers etc). Although interestingly the pro 
rata occupations were not doubled up on 4th July..

Now we move forward to the 20th July round and there was a more reasonable 1300 invited. DIBP only 
were able to �nd 848 eligible at the minimum 60 points, which if you then add the missing pro rata 
occupations due to the DIBP systems problems would come to 1297. So a shortfall of 3. So DIBP even at 
the lower number of 1300 still did not have enough places to �ll this second round.

Going forward I expect that the 489s will continue to enjoy numbers (last year the average was just 13 
per round, it has been 100 for each of the �rst 2 rounds this year).
If some other occupations that are not pro rata (Engineers and Computer Network Professsionls) again 
�ll up and close early in 2017, DIBP are simply not going to have enough eligible 189 EOIs at 60 points 
to �ll their program target. The program target is ultimately more important to them than individual 
occupational quotas in my opinion.

There are not going to be enough 489s to �ll the gap unless they increase the number over 100 per 
round. And that pool may get exhausted depending how many 60 pointers they have. they only have 
one month of 65 pointers left in that category based on the latest round so they will soon start to eat up 
the long waiting 60 pointers.

Where will DIBP go to grant the extra invites ? Maybe the States will be given more places for 190/489s. 
However some states simply will not want greater numbers as they will have likely requested and been 
granted close to what they wanted anyhow by DIBP when pre program requests were made.

Will DIBP relax the pro rata occupational numbers towards the end of the program year to get closer to 
their annual program target ?
Watch this space !!

(Share this article with your friends if they �nd it useful)

Further to our article on the 28th July speculating DIBP do not have enough 60 point EOIs to meet their 
program targets, we received an email today from DIBP that shows further they are struggling .
It is addressed to us on behalf of a client who has only lodged a 190 EOI and not a 189 EOI and is 
inviting them to now lodge an EOI for a 189 as they may well get an invite at just 60 points, which was 
not previously anticipated. (we cannot advise on the occupation as there are no identi�ers on the DIBP 
email).

This makes me more con�dent that DIBP will eventually run out of 189 visas to �ll this program year and 
may have to look at other means of �lling the program. Hopefully relaxing some of the pro rata 
allocations.

(Source: Iscah)

13) Analysis of 20th July Skill Select
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ONSHORE APPLICANTS (Subclass 804)
We are currently assessing for a queue date applications lodged up to 5 November 2015
We are currently assessing for �nalization applications with a queue date up to October 2009
 
OFFSHORE APPLICANTS (Subclass 103)
We are currently assessing for a queue date applications lodged on 24 March 2015
We are currently assessing for �nalization applications with a queue date up to July 2009

OFFSHORE APPLICATIONS (subclass 143/173)
We are currently assessing applications lodged up to and including 16 June 2014.  Please note that due 
to a very high number of 173 and 143 applications received in June 2014, the assessment date is 
expected to change at a much slower pace than usual.  We appreciate your patience and your under-
standing.
ONSHORE APPLICATIONS (subclass 864 and 884)
We are currently assessing applications lodged up to 16 October 2015.
 
TEMPORARY TO PERMANENT (subclass 173 to 143 and 884 to 864)
We are currently assessing applications lodged up to 12 January 2016. 
 
QUEUE for subclass 103 and 804
As visa places are very restricted (currently 1500 per year) your application may spend as much as 30 
years in the queue.  This waiting time is expected to become longer.  Currently we are processing for 
�nalization o�shore applications that were queued in 2009 and onshore applications that were queued 
in 2009.  

(Source: DIBP)

14) Parent Visa processing times



15) Skill Select Results 3rd August 2016

Visa subclass

Invitations issued on 3 August 2016

6 July 2016 results
The following graph shows the points for clients who were invited to apply in the 6 July 2016 round.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Number

1400

100

Visa subclass

  Invitation process and cut o�s
The highest ranked clients by points score are invited to apply for the relevant visa. For clients who 
have equal points scores, the time at which they reached their points score for that subclass 
(referred to as the visa date of e�ect) determines their order of invitation. Expressions of Interest 
with earlier dates of e�ect are invited before later dates.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Date of e�ect

26 July 2016 9.47 pm

21 August 2015 2.23 pm

Points score

60

60
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Due to high levels of demand, and in keeping with previous years, the below occupation groups 
will be subject to pro rata arrangements to ensure availability of invitations across the programme 
year. SkillSelect �rst allocates available places to Skilled – Independent visas (subclass 189) and then 
remaining to Skilled – Regional (Provisional) visas (subclass 489). If all places are taken up by 
subclass 189 visas then there will be no invitations issued for subclass 489 visas in these occupa-
tions.

•  Accountants
•  Auditors, Company Secretaries and Corporate Treasurers
•  ICT Business and System Analysts
•  Software and Applications Programmers
•  Other Engineering Professionals
•  Computer Network Professionals

Points scores and the visa dates of e�ect cut o� for the below occupations in the 3 August 2016 
invitation round.

(Source: DIBP)

Points Description

2211

2212

Accountants

Auditors, Company Secretaries 
and Corporate Treasurers

Date of e�ect

20 June 2016  4.04 pm

27 May 2016 2.52 pm

Points score

2611 ICT Business and  System Analysts 7 December 2015 12.03 pm65

70

70

2613 Software and Applications Programmers 6 June 2016 1.22 pm65

2339 Other Engineering Professionals 21 July 2016  3.57 pm60

2631 Computer Network Professionals 20 June 2016 6.34 pm60
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All over again for another month, 
hope you found that useful and see 
you all on Monday 19th September.


