
Hey everyone ,
Trust you’ve had a great last month and ready for some more riveting (well 
sometimes) visa news.

This newsletter is sent out on the 3rd Monday of each month and is jam 
packed with everything we have heard about visa changes.

If you want backcopies go to our website www.iscah.com/free-newsletter , if 
you want daily updates then checkout our facebook page at 
www.facebook.com/iscah.migration and if you have suggestions on content 
or want to get on the monthly mailing list, email us at newsletter@iscah.com

Anyhow on to October’s news...
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As part of the ACT Government’s �rst international education strategy, Canberra: Australia’s Education 
Capital strategy, the ACT Government will introduce free, automatic, streamlined nomination of skilled 
migrant visa applications for PhD graduates from Canberra institutions. This means that, subject to meeting 
Commonwealth requirements, any international student awarded a PhD by a Canberra University can apply 
for fast tracked nomination to live and work in Canberra should they wish to apply through the 
State/Territory nominated (subclass 190) process.

The streamlined territory nomination for international PhD graduates will come into e�ect in November 
2016 and will be open to students who have completed a PhD locally in the previous two years. Applicants 
will bene�t from a simpli�ed application process with minimal supporting documentation, simpli�ed 
criteria, priority processing and the removal of the $300 service fee.
More information about this program will be available on our website in October.

(Source: ACT Government)

1) Canberra : Automatic visa nomination for 
PHD graduates
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A recent newspaper article : 
International education enrolments grew 11 per cent in the �rst seven months of the year, consolidating the 
industry’s status as Australia’s third biggest export earner.
Federal Education Department data shows that Australian institutions attracted almost as many students 
between January and July as throughout the entirety of last year.
The �gures, to be released today, suggest international education has well and truly recovered from the 
combined e�ects of the high Australian dollar, visa changes, attacks on students and college scandals that 
sent enrolments plummeting between 2009 and 2013.

The biggest increase has been in vocational certi�cates, suggesting foreign students’ appetite for Australian 
courses has not been damaged by the scandals surrounding domestic vocational education colleges and 
the spectacular losses incurred by listed training chains such as Vocation, Australian Careers Network and 
Ashley Services.
Federal Education and Training Minister Simon Birmingham said the �gures re�ected the strength of 
Australia’s international education sector, and the growth would be boosted by the rollout of the 10-year 
National Strategy for International Education.

“As well as skilling people from all over the world and building Australia’s reputation abroad, international 
education provides 130,000 jobs and represents income for our accommodation, hospitality and services 
sectors back home,” Senator Birmingham said.

The department says Australia had hosted about 493,700 international students by July, just shy of the 
497,500 here during the entire 2015 calendar year.
While higher education recorded the strongest growth in raw �gures, the vocational education and English 
language sectors also saw steady increases. Enrolments in certi�cate III, the quali�cation level of most 
apprenticeships, grew by 21 per cent compared with 11 per cent for bachelor degrees and 2 per cent for 
PhDs. Enrolments in senior secondary certi�cates rose 12 per cent, fuelling growth in schools.

Laurie Pearcey, head of international recruitment at the University of NSW, said his institution had seen 
double-digit growth this year in the number of students not only from top market China but also from India, 
Pakistan, Malaysia, Indonesia and Africa. Similar feedback from other universities suggested the industry was 
set to reap record earnings this year.

Mr Pearcey said a backlog in student visa processing, caused by an increased security focus and a “massive 
spike” in applications earlier this year, had now largely been resolved.
“Over the last four weeks, the government has invested signi�cant resources in clearing that backlog,” he 
said. “It’s a great problem to have.”

The head of the International Education Association of Australia, Phil Honeywood, said the enrolment 
�gures re�ected Australia’s status as “a relatively safe, a�ordable and highly ranked study destination 
country”.
But he said the visa logjam could dampen enrolment growth in the last quarter.

(Source: The Australian newspaper)

2) International Student market continues to grow
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Attached is a link to our best estimate for when the Pro Rata occupations (Accountants, Auditors, IT and 
Engineers) MAYYYYYY receive an invite for either the 189 or 190 (NSW sponsored) visas.
We have compiled this from many independent sources and DIBP skill select trends in the last 17 months. 
But note they are just estimates :

www.iscah.com/wp_�les/wp-content/uploads/2016/10/Prorata2016OctD.pdf
We will update (initially on facebook) our estimates each month as we see any changes to the trends for the 
pro rata occupations.

(Source: Iscah)

3) Estimates on Pro Rata Occupation invites

www.iscah.com/wp_files/wp-content/uploads/2016/10/Prorata2016OctD.pdf


A discussion paper had been released by DIBP on a proposal for a new 5 year temporary visa for parents
http://www.border.gov.au/ReportsandPublications/Documents/discussion-papers/discussion-paper-introdu
cing-tem-visa-parents.pdf
The Australian public is invited to provide their views on the development of a new visa for parents of 
Australians. The Australian Government believes that parents should have the opportunity
to visit children and grandchildren who live in Australia as long as parents and their sponsors can satisfy 
community expectations and that their stay in Australia does not have an undue cost impact on the 
Australian community.

While several visa options are already available for parents to spend time with their family in Australia, 
community feedback indicates that a fresh approach should be considered. Prior to the recent federal 
election, the Government indicated that if re-elected it would enhance existing visa arrangements to enable 
sponsored parents to visit their family in Australia for a continuous period of up to �ve years. The Australian 
Labor Party also announced a similar commitment before the election.

Improving arrangements for parents of Australians to spend time with their family in Australia—without 
negatively impacting the budget —has been a key objective of both major parties for some time. 
The introduction of such a visa is a signi�cant shift from current visa options for parents. It raises a number of 
issues around our communities and the nature of services to support these visitors. The Government is 
seeking community input to help shape the development of the visa.

This paper provides background information to help inform written submissions. It includes an overview of 
existing visas available to parents and elements which may be considered in developing the new visa 
Product.

(Source: DIBP)

4) A new temporary visa for Parents
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This blog post is part of a series of three on our role in supporting the Australian Government’s National 
Innovation and Science Agenda. Australia’s new Entrepreneur visa was launched on 10 September 2016 as a 
new stream of the Business Innovation and Investment visa.

Here’s how to apply:

Submitting an EOI

The �rst step towards applying for an Entrepreneur visa is lodging an Expression of Interest (EOI) in 
SkillSelect.
To lodge an EOI, you will need to have a funding agreement in place or in negotiation with an approved 
funding body to develop an innovative venture in Australia. The agreement must be for a minimum of 
$200,000. You will also need to have a business plan that explains how you will develop your innovative 
venture in Australia.
If you demonstrate a record of successful entrepreneurial activities while holding a provisional Entrepreneur 
visa, after four years you may be eligible for a Subclass 888 Business Innovation and Investment (Permanent) 
visa in the Entrepreneur stream. It’s a good idea to familiarise yourself with the criteria for success for the 
permanent Entrepreneur visa.

Nomination from a state or territory government

Once you submit an EOI, you can be nominated by a state or territory government to be invited to apply for 
an Entrepreneur visa. Each state and territory has di�erent nomination criteria.

Lodging an application

If you are nominated by a state or territory government, you will receive an invitation from us to apply for a 
Business Innovation and Investment (Provisional) visa (Subclass 188).
You will need to provide documents about your identity, relationships, children, health, character and 
English language ability as part of your application. You will also need to provide evidence of your funding 
agreement and the business plan for your entrepreneurial venture in Australia.
You only have 60 days to lodge your application after receiving an invitation to apply, so it’s a good idea to 
get your documents ready in advance.

(Source: DIBP)

5) How to apply for an Entrepreneur Visa
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An International Monetary Fund study has found every one percentage point increase in migration can add 
two percentage points to growth in the long run. At a time of heated debate over refugees both in Australia 
and across the globe, the International Monetary Fund believes there are long term bene�ts for countries 
absorbing the immigration in-take. In a new study, the IMF calculates for every one percentage point 
increase in migrant workers it results in two percentage points more economic growth in the long run.

It concedes arrivals can provoke social tensions, security concerns and even political backlash.
"Yet ... migration can also o�er economic gains in term of higher growth and productivity," it says in early 
released analytical chapters of its forthcoming World Economic Outlook.
Migrants can o�er some relief for an ageing population, it says.

While high-skilled migrants provide a positive contribution to host economies, lower skilled migrant workers 
can also help raise productivity growth. For example, the availability of relatively low-cost workers in the 
services or health care sector may allow high-skilled women to enter the labour force or work longer hours.

However, migration also presents challenges for countries of origin as the departure of the young and 
educated seeking better economic opportunities can take its toll on long-term growth.
"The loss of human capital translates into lower productivity, a worsening of skill composition and 
dampened tax revenue," the Washington-based institution says.

(Source: www.sbs.com.au)

6) Immigration supports long term growth
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The Turnbull Government recognises that working holiday makers are an important part of Australia’s $43.4 
billion tourism industry and a key source of labour, particularly in the agriculture, horticulture, tourism and 
hospitality sectors. We also recognise, as do stakeholders, that working holiday makers should pay fair tax on 
their earnings.
At the 2016 election the government committed to review the tax arrangements for working holiday 
makers by the end of the year.

Today Cabinet has approved the following changes:
From 1 January 2017 the Government will set the tax rate applying to working holiday makers at 19 per cent 
on earnings up to $37,000, rather than the 32.5 per cent announced in the 2015-2016 Budget, with ordinary 
marginal tax rates applying after that. The Government will also reduce the application charge for working 
holiday maker visas by $50 to $390. These changes will lower the cost of coming to Australia for working 
holiday makers and leave them with more money in their pockets to spend while here.

We will also seek to boost the arrivals of working holiday makers, which have been in decline since 2012-13 
as a consequence of factors including exchange rate variations and changed economic conditions in source 
countries. We will introduce more �exible arrangements to bene�t working holiday makers and industry, 
allowing an employer with premises in di�erent regions to employ a WHM for 12 months, with the WHM 
working up to six months in each region. In addition, we will task Tourism Australia to promote Australia to 
potential working holiday makers through a $10 million global youth targeted advertising campaign.
To generate more accurate data and boost integrity of the scheme by preventing exploitation of working 
holiday makers, their employers will be required to undertake a once-o� registration with the Australian 
Taxation O�ce [ATO]. This simple and easy registration process will help provide valuable data on the 
employment of working holiday makers. Employers who do not register will be required to withhold tax at 
the 32.5 per cent rate. Working holiday makers will be made aware of registered employers via the 
publication of a list on the ABN Lookup.

The Turnbull Government’s package of reforms to working holiday maker arrangements will therefore not 
only ensure working holiday makers pay fair tax on their earnings but also increase Australia’s attractiveness 
as a top destination for backpackers.

The Turnbull Government’s strict budgeting rules have applied to ensure the budget impact of these 
changes is fully o�set.

The Government will increase the tax on working holiday makers’ superannuation payments when they 
leave Australia to 95 per cent. This is consistent with the objective of superannuation, which is to support 
Australians in their retirement, not to provide additional funds for working holiday makers when they leave 
Australia. There will also be a one-o� increase to the Passenger Movement Charge of $5.00 from 1 July 2017. 
Further details of these measures are provided in the Attachment.

7) Better Working Holiday tax arrangements 
and Age change
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The Turnbull Government is acting to give certainty to employers and working holiday makers and will 
move quickly to introduce legislation to give e�ect to these changes. The Government calls on the 
Opposition to support this package so the new tax rate can take e�ect from 1 January 2017.

We will also be making some changes to the 417/462 visas to improve the supply of working holiday 
makers at this current time, and to improve its attractiveness, as a visa, for people to come on holiday to 
Australia. 
This will include two things – the �rst is to extend the age of eligibility from 30 to 35, and to change the 
same employer test to say that someone can work for the same employer for 12 months, but no more than 
six months in the one location. So, for example, if you are working for one employer, who has an abattoir in 
NSW, you can be there, and then you can go and work for the same employer, who may have an abattoir in 
Western Australia. This is some of the feedback we have had on the working holiday maker program. These 
reviews give us an opportunity, I think, to look at the overall system and how it's working and how it can be 
improved. So, they are the changes that we will be making to the visas themselves.

(Source: Federal government)

Edition 220



Here is Edition 16 of our Iscah Q&A Video Series answering all your latest visa questions. This edition is about 
IT, Accountants, NSW sponsorship, skilled points test, 489s, citizenship, teachers and lots more ...

https://www.youtube.com/watch?v=bGaMN0bhDLw

If you want to be kept up to date on all the daily visa changes make sure you "like" this FB page. And if you 
have friends who would be helped by this info, you are welcome to "share" it with them as well.

8) Latest Iscah Q&A Video Series
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The current options are either expensive, lengthy, or not �t for purpose. 
Last week the Australian government announced it would be implementing a temporary sponsored parent 
visa by July 1 2017, giving families an alternative to the current expensive and lengthy visa processes.
At the moment there are two migration options for the parents of Australians, a $5935 visa with a 30-year 
queue period or an approximately $47,000 visa with a two-year queue.
Parents can also use general temporary visitor visas. At $135 and $340 the visas are more a�ordable, but 
have time limits of between three and 12 months.
The options are far from ideal for parents wishing to live with their children in Australia, but they’re also a 
headache for the government.
Australia’s Productivity Commission has said that even at $47,000 the visa fee fails to cover the eventual 
costs to Australia's health and welfare systems.
The average migrant under the parental visa program uses between $335,000 and $410,000 in government 
services over their lifetime, and because they're normally retired or close-to-retired, they don't pay much tax.
The commission said that if the government wanted to keep the current migrant visa system, it should start 
by doubling the fees, and then raise it even higher from there.
Community representatives say that would impose a massive burden on families already emotionally and 
�nancially stressed out by the current visa options.
The answer, the government says, is a newly designed temporary parent visa – a promise made during this 
year’s election campaign.

 “The Government’s intention is that any new temporary parent visa arrangement should help o�set these 
issues, while allowing Australia to bene�t socially through having united families and cohesive 
communities,” the Department of Immigration says.
Last week it announced a discussion paper on the new visa, with details to be �nalised later this year. The 
visa will be introduced by July 1 2017.

Here's what you need to know:

1 – The visa will last for a maximum of 5 years and will be 'a�ordable'
Unlike the current parental visas, the temporary visa wouldn’t be part of Australia’s annual permanent 
migration stream.
Visa holders would be able to stay in the country for up to �ve years before renewal.
The discussion paper says the visa would be available for periods of one, three or �ve years, depending on 
the capacity of the child to support their parent, the health and age of the applicant, and the length the 
applicant desires.
No price has been set yet for the visa, but the government has said it will be "more a�ordable" than current 
parent visa options.

9) New visa for parents
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2 – There is no need to apply for permanent migration
The temporary parent visa would not be connected to the permanent migration stream, instead it provides 
an alternative option.
The government says that parents would be able to also apply for a permanent visa if they wished.

3 – Visa holders won’t be eligible for healthcare or welfare
Unlike permanent migrants, parent visa-holders will not be eligible for Medicare and other forms of 
government welfare.
The visa is designed to allow parents to live with their children in Australia, without the associated cost in 
government services.
“Australians make lifetime contributions to these subsidies through their income tax and annual Medicare 
levy. People who arrive in Australia towards the end of their working life have not made this level of 
contribution,” the discussion paper says.

4 – Visa holders will have to have private health insurance
The government has said that parents would have to obtain private health insurance from an Australian 
company before arriving in the country.
“The insurance will need to be taken out with an Australian insurance provider, as these understand the 
Australian health system,” the government says.
Health screenings are also likely to apply, as they do with many other visas which last longer than six 
months.
The government is seeking submissions on how to structure the health screening process, given many 
applicants may be elderly.

5 – Parents must have a child sponsoring them
Applicants for the new visa must be sponsored by their children.
“Sponsors have a signi�cant responsibility to support their parents, particularly in situations where they are 
not �nancially independent, or do not have functional English,” the government says.
Sponsors must demonstrate they have been living in Australia for a number of years and are contributing to 
the country �nancially – this may come in the form of proof of employment and a stable �nancial situation.
The government has also said that those who have ‘contributed to Australia’ for a longer period would have 
higher priority.
“Australian citizen sponsors will be given higher priority under the new arrangements, as generally they 
have been contributing to Australia for a greater period of time,” the government says.
If necessary, sponsors would have to show that they can support their parents, which may include income 
and assets assessments.
These assessments would be a process which must be completed prior to application, and would include a 
criminal history check and a range of enforceable agreements.



CONTINUED ON NEXT PAGE
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6 – A bond may be payable to obtain the visa
In addition to sponsorship, a bond would also be payable by the sponsor.
“A bond arrangement can assist in recouping costs where sponsorship obligations have not been 
honoured,” the discussion paper says.
The bond would be drawn upon if healthcare costs become an issue, or if a sponsor fails to support their 
parent. The discussion paper also mentions drawing upon the bond if the parent is subjected to family 
violence.
The �nal form of the bond hasn’t yet been decided by the government. It may be payable in a lump sum, in 
installments, or could even be a HECS-style loan.

7 – English may be a requirement
“While it is likely that some potential visa applicants would have no or limited English pro�ciency, there may 
also be a bene�t in requiring these visa holders to demonstrate some improvement in English capability 
over time,” the discussion paper says.
“People with a good grasp of English are better able to involve themselves in the Australian community and 
have improved capability to access day to day and emergency services,” it says.

8 – Work rights haven’t been decided yet
While the discussion paper lays down many statements as key elements, it doesn’t take a �rm position on 
work rights.
“A key consideration is what, if any, work rights should be included with this visa. In what situations would 
temporary parent visa holders need to work?” a questions section asks.

9 – It may be unlimited
The discussion paper also doesn’t take a �rm position on the number of visas to be issued each year.
Currently, roughly 8,000 parent visas are available annually, but demand far outstrips supply which has led to 
very lengthy wait periods.
The discussion paper asks for comment on what level a limit should be set, if a limit is set at all.

10 – Age limits may apply
The discussion paper has asked whether there should be age limits to the visa, and if so, how they should be 
determined.
The discussion paper does not mention whether limits would be a �oor or a ceiling. Setting a �oor level 
might prevent young parents taking advantage of any associated work rights, and setting a ceiling may 
reduce the risk of parents becoming burdensome to healthcare systems.
However, both limits could have a signi�cant impact on the emotional welfare of Australians with foreign 
parents who are themselves quite young, or whose parents are very elderly.

11 – It could get messy
Among other things, the government is asking for submissions on what to do if the child sponsor of a 
parent dies while the parent is in Australia.
“In what circumstances, and what timeframe, should their parent be required to leave Australia, what liability 



Edition 220

should remain with their immediate family, and in what circumstances should their immediate family be 
able to take over the sponsorship to enable the parent to remain in Australia?” the paper asks.
There are also other potentially di�cult issues.
“Should there be an option for parents of minor children to be sponsored on the child’s behalf?” the paper 
asks, “who should be allowed to take on this role and what liability for sponsorship obligations should apply 
to them?”

12 – You can have your say
The government’s discussion paper is still open, with the government accepting advice and opinions until 
midnight October 31, 2016 (AEDT).
Submissions may be made to temporary.parent.visa@border.gov.au.
The Department of Immigration and Border Protection says that submissions will be published as soon as 
possible after they are received.
All personal details and information will be removed from submissions before they are published on the 
website, the department says.

(Source: www.sbs.com.au)
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This week’s joint commitment by Malcolm Turnbull and Bill Shorten to reject One Nation’s call for a discrimi-
natory immigration policy is more than an act of symbolism.
The alliance is an important and necessary statement of intent: that neither of our major political parties will 
be politically opportunistic in their approach to the issue of Muslim immigration.

In the context of the recent Essential report �nding 49% support for a ban on Muslim immigration, this is an 
act of political leadership that deserves commendation.
The US election campaign shows what can happen when a mainstream party seeks to exploit and actually 
incite community anxiety for political gain.
Australia has not been immune from similar forays into the politics of fear and loathing, with a vein running 
from Labor’s White Australia policy to Howard and Abbott’s border protection panics.

In this context restating that a “non-discriminatory” immigration policy is a cornerstone of the Australian 
project is an important marker point.
As this week’s Essential report shows, when framed in this way, the position articulated by Turnbull and 
Shorten this week does have the backing of the majority of Australians:
Note however, the signi�cant rump of Coalition voters and voters attracted to “other parties” which includes 
One Nation, as well as the one in �ve who answer “don’t know”. It’s what lies behind these opinions that 
requires greater scrutiny.
First, there is an issue of the false perceptions underpinning the public debate:

As these �gures show, fewer than 20% of respondents can correctly nominate the current proportion of 
Australian residents who are Muslim.
More than one quarter of respondents overstate the Muslim population by more than a factor of three, 
while one in �ve cannot even make a guess. So when Pauline Hanson says Australia is being �ooded by 
Muslims, she is on fertile ground.
Unsurprisingly, we pick up a strong correlation with overstating the Muslim population and levels of 
concern with the number of Muslim people in Australia:

Both the levels of concern and the levels of strong concern increase exponentially, based on the overestima-
tion of the Muslim population.
So a simple contribution to the project of quelling community anxiety is to simply restate the fact that just 
2.2% of the Australian population identi�es as Muslim. With this factual information injected into the conver-
sation the concern does not totally dissipate, but shifts 12 points into a line-ball debate:

Secondly, there is a responsibility for our leaders to restate the bene�ts of multiculturalism to the broader 
Australian society.
While there is majority public support for what is a key plank of modern society, it is well short of unanimity, 
with a quarter of respondents seeing the impact as negative.
As for the waves of immigrants before them, the fear of lack of integration of Muslim arrivals is a recurring 
theme; viewing newcomers with suspicion appears to be part of becoming a “real” Australian:

Finally, there is an imperative to recognise that the elite consensus that a growing population serves the 
national interest cannot be assumed.

(Source: www.theguardian.com)

10) Immigration supports long term growth
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More than 900,000 immigrants on permanent and temporary visas enter Australia each year. Most live and 
work in Australian capital cities, and immigrants are more urbanised than the average Australian today.
However, in the past decade or so, new visa pathways have opened up to attract new immigrant workers 
and their families to the Australian bush. 
Increased chances of selection attracts permanent skilled immigrants to accept employment in regional and 
rural towns.

At the same time, increasing numbers of temporary migrants on working holiday, student and skilled 457 
visas are attracted to the bush. 
A new program for Paci�c Seasonal Workers has also been introduced.
With that, immigrant workers add substantially to productivity in the agricultural industry, a new report 
reveals.

For policymakers, the attraction of getting migrants to rural areas is that it helps reduce labour shortages — 
particularly during seasonal harvesting peaks — and counteracts the trend of population movement away 
from the bush to the metropolis.

Immigrants, including refugees, play a critical role in the Australian agricultural industry. Some of these 
immigrants become entrepreneurs, opening up a business. 
Skilled immigrants in the agricultural sector were also much more likely to have set up their own business 
(15 per cent) than those in other industries (9.6 per cent).
When set against the Australian average rate of entrepreneurship (those in the workforce who are self-em-
ployed or employers) of 10 per cent, this propensity for immigrant entrepreneurship in the Australian 
agricultural sector is very encouraging, since entrepreneurs drive employment and productivity growth in 
the industry. 

457 visa skilled workers �nd employers in the bush eager to sponsor their immigration application, particu-
larly in professional and technical occupations. 
Working holiday makers �ll critical jobs during harvesting and picking seasons.

Seasonal workers from the Paci�c are eager to supplement the income of their families back home via 
remittances. They also get to learn new skills.
Immigrant farmers �ll the growing intergenerational gap in farm succession and bring with them new 
technologies and innovations to Australian farming.

For example, Zimbabwean immigrant Nicky Mann and her husband introduced hydroponic rose-growing at 
their NSW Central Coast operation. 
Vietnamese and Chinese market gardeners have introduced many new vegetables to expand Australians' 
food horizons.

11) How migrant workers are critical to the 
future of the agricultural industry
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Australia takes in about half of all working holiday makers who enter OECD countries. They can work and 
travel around Australia from job to job. The carrot is a 12-month extension to their visa if they work more 
than 88 days in the bush. 
The agriculture, forestry and �shing industries receive the greatest bene�t from this arrangement.

Working holiday makers come from more than 20 countries. The UK, South Korea, Ireland, Germany, Taiwan 
and France provide the largest numbers. 
Fieldwork with Korean working holiday makers found the majority arrived with the intention of working in 
the agricultural industry.

Most reported that the best thing about their experience was that they had good relations with the non-Ko-
reans they worked with in Australia, learned new skills, had to opportunity to improve their English, and 
received good wages.
The Paci�c seasonal workers program allows workers from East Timor, Nauru, Kiribati, Papua New Guinea, 
Samoa, Solomon Islands, Tonga, Tuvalu and Vanuatu to work in low-skilled jobs for up to seven months in a 
12-month period. Most work in the horticultural industry.

The annual intake has grown from around 400 in 2010-11. It is now an uncapped, demand-driven immigra-
tion stream that has expanded to jobs in the broader agriculture industry — including the accommodation 
sector.
Many permanent and temporary immigrants in the bush, particularly those who work in the agricultural 
industry, report receiving a warm welcome. 
This undermines existing stereotypes.

Many skilled permanent immigrants report strong local connections through sporting, community, school 
and religious social activities in their regional, rural and remote towns.
Those who work in the agricultural industry report a higher level of social engagement — with the excep-
tion of sporting activities — than do other immigrants.

However, working holidaymakers had more than three times the rate of �nalised Fair Work Ombudsman 
complaints compared to all other workers in 2013-14. 
This suggests a high incidence of exploitative work arrangements.

The research also noted numerous examples over time of exploitation of temporary migrants on temporary 
student, skilled work, working holiday or Paci�c Seasonal worker visas. 
Examples of co-ethnic exploitation are also common.

The research does not clarify the extent to which temporary migrants working in agriculture experience 
exploitation. However, experiences of migrant worker exploitation do jeopardise future migrant �ows into 
agricultural jobs.
International migration decisions are often based on the experiences of friends and family around the world. 
This means that unscrupulous employers can undermine the bene�ts of migrant employment programs for 
the majority of Australian employers who provide appropriate pay and work conditions.

 (Source: www.abc.net.au)
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457 Visa changes (for visas granted after 19th November 2016 only) :

Condition 8107 change
Subject to the approval of necessary changes to the Migration Regulations 1994 and approval by the 
Governor–General, from 19 November 2016 the period that a primary subclass 457 visa holder can remain in 
Australia after their employment ceases will be reduced from 90 days to 60 days. This change would apply 
to subclass 457 visas granted on, or after, 19 November 2016.

The purpose of this proposed change is to strengthen the integrity of the subclass 457 visa programme and 
ensure it meets its intent of acting as a supplement to rather than a substitute for Australian workers. 
Reducing the employment cessation period will contribute to subclass 457 visa holders being less vulnera-
ble to informal employment and reduce the period in which they can compete within the Australian labour 
market for further employment.

(Source: DIBP)

12) Visa changes for 457s granted after 
19th November 2016



13) Skill Select results 28th September 2016

Visa subclass

Invitations issued on 28 September 2016

The table below shows the number of invitations issued in the SkillSelect invitation round on 
28 September 2016.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Number

1400

113

Visa subclass

  Invitation process and cut o�s
The highest ranked clients by points score are invited to apply for the relevant visa. For clients who have 
equal points scores, the time at which they reached their points score for that subclass (referred to as 
the visa date of e�ect) determines their order of invitation. Expressions of Interest with earlier dates of 
e�ect are invited before later dates.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Date of e�ect

22 September 2016 6:27 pm 

27 September 2016 3.55 pm 

Points score

60

60

CONTINUED ON NEXT PAGE
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Due to high levels of demand, and in keeping with previous years, the below occupation groups 
will be subject to pro rata arrangements to ensure availability of invitations across the programme 
year. SkillSelect �rst allocates available places to Skilled – Independent visas (subclass 189) and then 
remaining to Skilled – Regional (Provisional) visas (subclass 489). If all places are taken up by 
subclass 189 visas then there will be no invitations issued for subclass 489 visas in these occupa-
tions. 

•  Accountants
•  Auditors, Company Secretaries and Corporate Treasurers
•  ICT Business and System Analysts
•  Software and Applications Programmers
•  Other Engineering Professionals
•  Computer Network Professionals

Points scores and the visa dates of e�ect cut o� for the below occupations in the 1 September 
2016 invitation round.

(Source: DIBP)

Points Description

2211

2212

Accountants

Auditors, Company Secretaries 
and Corporate Treasurers

Date of e�ect

16 August 2016 4.50 pm

11 September 2016 9.01 pm

Points score

2611 ICT Business and  System Analysts 7 May 2016 10.53 pm65

70

70

2613 Software and Applications Programmers 18 September 2016 6.40 am65

2339 Other Engineering Professionals 8 September 2016 12.03 am65

2631 Computer Network Professionals 13 September 2016 9.16 am65
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OK folks hope you enjoyed all that.

Have a great few weeks and see you 

all on Monday 21st November …

... Cheers


