
Hey,
Welcome to November’s newsletter on all the changes we have gathered 
together over the last month.

This newsletter is sent out on the 3rd Monday of each month and is jam 
packed with everything we have heard about visa changes.

If you want backcopies go to our website www.iscah.com/free-newsletter , if 
you want daily updates then checkout our facebook page at 
www.facebook.com/iscah.migration and if you have suggestions on content 
or want to get on the monthly mailing list, email us at newsletter@iscah.com

Anyhow on to the latest news …
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The AFL is spreading its wings when it comes to recruiting the next batch of referees to adjudicate its 
matches. 

Migrants and refugees from as far a�eld as Vietnam, Afghanistan and Tibet are learning how to umpire.
It's all aimed at boosting diversity among the game's o�cials and getting them more closely involved in 
their new communities.

The calls and signals required of an AFL umpire are as many and varied as the backgrounds of these 
Melbourne novices.
"High tackle!!... Holding the ball!... Here's the mark, your kick! If I say push in the back you are going to blow 
your whistle, push in the back OK?" a referee calls out.

It's an intensive lesson in how to police the local game for eight migrants and refugees from Vietnam, 
Afghanistan, Pakistan, Myanmar and Tibet.
Teaching them is an umpire with a wealth of experience.
Neville Nash o�ciated in 217 VFL and AFL matches, including the 1983 Grand Final.

"The AFL, together with us at AFL Victoria, are investing a lot of resources into diversity by taking umpiring to 
di�erent community groups," he said.
For 21-year-old Abdullah Ziai from Pakistan who has been in Australia for just 10 months, it's a chance to 
immerse himself in the country's unique sporting code.
"The most important reason why I am doing this is that I want to know more (about) Australian culture. This 
game has become very interesting to me, the way they are playing. It was a new game," he said.
It's hoped the recruits will be o�ciating in local leagues as early as next season. Neville Nash sees their �rst 
step would be as boundary umpires.

"I am encouraging them to start o� on the boundary, so they can do boundary umpiring but also learn 
what the �eld umpire does," he said.
"Who knows? One of these students could umpire AFL football, for all we know. If that's what they want to 
do."
Lo Lo from Tibet is quickly adapting to the shape of the "Sherrin".

"In other countries the football it is round. This one is like an egg."
And it's not just a cultural experience, but a possible pathway to paid work, with local league umpires able 
to earn up to $30 an hour.

(Source: www.sbs.com.au)
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For two very important reasons you need to join up to Iscah’s Instagram page

Firstly we hope to inspire you, make your laugh, cry and re�ect through our postings

Secondly it will make Louise our receptionist and Instagram master very happy. Which then makes our lives 
at Iscah much more bearable ha !!

https://www.instagram.com/iscah_migration/

2) Welcome to Iscah’s new Instagram page

Here is Edition 17 of our Iscah Q&A Video Series answering all your latest visa questions. This edition is about 
Accountants, Cooks NSW sponsorship, 189, 489, 485s and lots more ...

www.youtube.com/watch?v=0jGrrRqNyAM

If you want to be kept up to date on all the daily visa changes make sure you "like" this FB page. And if you 
have friends who would be helped by this info, you are welcome to "share" it with them as well.

3) Edition 17 of the Iscah Q&A Video Series

Working Holiday visa age change delayed ? The Immigration minister advised that the maximum age for 
Working Holiday Visa applicants would rise from 30 to 35 on 1st January 2017.
This now looks delayed as per the following update on the DIBP website ....

Age of eligibility – Government announcement

The Government is considering options for expanding the upper age of eligibility from 30 to 35 years, 
including timeframes, legislative requirements and engagement with partner countries. Reciprocity of 
arrangements for Australian citizens remains a key feature of the programme. The current age of eligibility 
(18 to 30) will remain in place for the time being.

(Source: DIBP)

4) Working Holiday visa age change delayed
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The federal government has announced it will make it illegal for asylum seekers who try to come to Australia 
by boat to ever enter, even as tourists. 
The Migration Act will be amended to ensure that asylum seekers who try to come to Australia by boat are 
forbidden from the country for life, Prime Minister Malcolm Turnbull announced on Sunday.

The amendment will "prevent irregular maritime arrivals taken to a processing country for making a valid 
application for an Australian visa," including those found to be refugees.
It is expected to be passed in the next parliamentary sitting week and will also apply to those asylum 
seekers taken to o�shore processing centres at Manus in PNG and Nauru since July 19, 2013.
.
Mr Turnbull told a joint press conference in Sydney that Australia had "one of the most generous 
humanitarian programs in the world" that could only continue because the country was "in command of its 
borders".
"A generous humanitarian program, a harmonious multicultural society depends on the Australian 
government being in control of its borders.
"It depends on us sending a united and concerted answer to the people smugglers that if they seek to bring 
people to Australia those passengers will never settle in this country. That absolutely, un�inching, 
unequivocal message has to be loud and clear."

Immigration and Border Protection Minister Peter Dutton added that the announcement was one of the 
strongest that the Coalition had made in relation to immigration policy.
"It has to be a very clear message to people smugglers and to people on Nauru and Manus at the moment 
that Australia is not an option for you," Mr Dutton said.
"There are still people, advocates in Australia and elsewhere, messaging to people on Nauru and Manus, at 
some stage you'll come to Australia. And those people are living in false hope and it cannot continue."

(Source: www.sbs.com.au)

5) Government to introduce law banning ‘irregular 
maritime arrivals’ from Australia

https://www.border.gov.au/about/corporate/information/forms/changes/summary-of-changes

(Source: DIBP)

6) DIBP Form changes for November 2016



462 Working Holiday Visa holders can now obtain a 2nd year on the visa if they work in a designated 
regional area as follows ...
Schedule 2 – Subclass 462 (Work and Holiday) visas

This Schedule amends the Migration Regulations to allow Work and Holiday (Subclass 462) visa holders to 
apply for and be granted a second Work and Holiday visa if they meet certain legislative requirements. In 
particular, applicants will be required to demonstrate that while holding their �rst Work and Holiday visa 
they performed three months ‘speci�ed Subclass 462 work’ (meaning work of a kind speci�ed by the 
Minister, carried out in one or more areas of Australia speci�ed by the Minister), and that this work was 
remunerated in accordance with relevant Australian legislation and awards.

The amendments made to the Migration Regulations by this Schedule will allow applications for a second 
Work and Holiday (subclass 462) visa where the applicant:

• is, or has previously been, in Australia as the holder of a Subclass 462 visa at the time of application;
• is in or outside Australia, but not in immigration clearance;
• declares that he or she has carried out ‘speci�ed Subclass 462 work’ for a total period of at least 3 months 
while holding a subclass 462 visa;
• has not previously held more than one Subclass 462 visa in Australia; and
• if he or she is in Australia, holds a substantive visa or has held a substantive visa at any time in the period of 
28 days immediately before making the application.

Further, these amendments will allow the Minister to make a legislative instrument that speci�es the eligible 
kinds of work, and the locations where that work must be carried out, for the purposes of ‘speci�ed Subclass 
462 work’ and, therefore, for the purposes of granting a second Work and Holiday visa. In line with the 
Government’s White Paper on Developing Northern Australia, ‘speci�ed Subclass 462 work’ will be work 
undertaken in the agriculture, forestry, �sheries, tourism and hospitality industries and the areas in which 
this work must be undertaken will include all of the Northern Territory, and northern parts of Western 
Australia and Queensland.

The amendments will also specify that a person cannot be granted more than two Work and Holiday visas, 
and each visa is valid for 12 months stay in Australia.

(Source: DIBP)

7) Second year for 462 Working Holiday Visa holders
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Immigration Minister Peter Dutton is aiming to condense the job categories available under a 457 visa. 

The Turnbull government is looking to condense the job categories available under a 457 visa, but is 
conscious that demand for workers varies across the country.

Immigration Minister Peter Dutton says the range of jobs was expanded "quite dramatically" under the 
Labor government, but concedes in some parts of the country it is quite di�cult to get a particularly worker, 
such as in hospitality or a doctor.
"It is very hard to get people in regional areas. It is a di�erent picture across the country and we need to 
respond accordingly," he told Sky News on Sunday.

(Source: www.sbs.com.au)

8) Occupations eligible for 457 visa to be reduced 
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What is changing on 19 November 2016? 
The de�nition of Member of the Family Unit (MoFU) will be simpli�ed and limited to direct family members 
under 23 years of age (and dependent children with a medically accepted disability).
Under regulation 1.12, of the Migration Regulations 1994, the general de�nition of MoFU will be amended 
to limit secondary visa applicants for permanent visa subclasses and some provisional and temporary visa 
subclasses.  The visa subclasses to which MoFU applies are not changing other than to apply MoFU to the 
Maritime Crew (subclass 988) visa.

A person will be a MoFU of another person (the family head) if the person:
 A: is a spouse or de facto partner of the family head or

 B: is a child or step child of the family head or of a spouse or de facto partner of the family head  
 (other than a child or step child who is engaged to be married or has a spouse or de facto partner)  
 and: 

 1. has not turned 18 or
 2. has turned 18, but has not turned 23, and is dependent on the family head or on the spouse or  
 de facto partner of the family head or
 3. has turned 23 and is under paragraph 1.05A(1)(b) dependent on the family head or on the   
 spouse or de facto partner of the family head

 C. is a dependent child of a person who meets the conditions in paragraph 2.
 The current arrangements will be preserved:
 • for refugee, humanitarian and protection visas
 • to recognise the earlier MoFU status, for certain visas, of those who apply for a visa on the   
 grounds of having satis�ed MoFU for their current visa.

The Maritime Crew (subclass 988) visa (MCV) will be amended to apply the de�nition of MoFU in place of 
the current provisions limiting secondary applicants to a MCV applicant or holder’s spouse, de facto partner 
or dependent child(ren).
Why is the change being made?
The changes make the family members who can be included in a visa application, as a MoFU, more 
consistent with arrangements available to Australian citizens and permanent residents seeking to bring 
family members to Australia.  The amendments also simplify the MoFU de�nition.   
Where can I get additional information?
Two new information forms have been developed:
Form 1496i - Including family members in your application
Form 1497i - Including family members in your refugee, humanitarian or protection visa application.
Both forms will be available on the department’s website.
Information will also be updated on the department’s website ahead of the change commencing. 
This information is to be considered in conjunction with regulation 1.12 and the relevant visa criteria when 
lodging a visa application.

(Source: DIBP)

9) Changes to which family can be included 
in visa applications
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Labor will attempt to water down the Coalition's backpacker tax proposal, as the Senate gears up for a 
showdown over the controversial policy.
Labor will move an amendment for a 10.5 per cent backpacker tax, when the government's bills come up 
for debate.

Independent Tasmanian Senator Jacqui Lambie has already indicated she will also move an amendment for 
a 10.5 per cent tax on working holiday makers' earnings, in line with New Zealand.
The amendment will fail unless it is also supported by the Greens. It is unclear whether they are prepared to 
do that, although a senior Greens source said the party was open to working with Senator Lambie and other 
crossbenchers to reach "a better outcome" for farmers.

The Coalition launched a pre-emptive attack against the Labor amendment on Tuesday, with Deputy Prime 
Minister Barnaby Joyce accusing the Opposition of seeking to "open the wound" on an issue which has 
dragged on for 18 months.
"The Labor Party, all they want, is a �ght. All the Labor Party wants is division, all they want is to revel in the 
fruits of discord," he said.
"All they want to do is open it up, open the wound up, pull the scab o�."

Even if the Government's proposed 19 per cent backpacker tax is amended in the Senate, it is highly unlikely 
the House of Representatives would approve that change.
Labor and the crossbench would need at least two Coalition MPs to cross the �oor in support of a 10.5 per 
cent tax rate, before that would become law.

National Party backbencher Andrew Broad's electorate of Mallee covers the important horticultural region 
of Sunraysia in Victoria's north west.

He previously expressed public concern about the government's original 32.5 per cent backpacker tax, and 
proposed a 19 per cent alternative in February.

He said the Coalition's compromise package, including a 19 per cent tax on backpackers' earnings, and a 95 
per cent tax on their superannuation, was the right way forward.
"The Labor Party are just playing politics with this and using Jacqui Lambie as a pawn in their politics," he 
said.
"Our policy will mean that we can get this done and dusted by the end of the year.
"The Labor Party, all they want, is a �ght. All the Labor Party wants is division, all they want is to revel in the 
fruits of discord."

(Source: www.abc.net.au)

10) Labor tries to water down governments 
backpacker tax



Due to a large volume of skilled visa nomination applications received, applications for Information and 
Communications Technology (ICT) occupations will not be accepted from 11 November 2016 to 6 March 
2017. 
The closure will be for a period of four months, however further updates will be provided should this be 
extended.
The occupations a�ected by the temporary closure are:
135112 ICT Project Manager
261111 ICT Business Analyst
261112 Systems Analyst 
261311 Analyst Programmer
261312 Developer Programmer
261313 Software Engineer
261314 Software Tester 
261399 Software and Applications Programmers nec
262111 Database Administrator
262112 ICT Security Specialist
263111 Computer Network and Systems Engineer

This temporary closure will allow processing of all outstanding applications and reduce the risk of delay for 
future applicants. 
All applications currently in process, and received prior to this date, will be assessed against current 
guidelines and an outcome will be provided in due course. 
Applications for all other occupations eligible for Victorian Government visa nomination remain open.
Note: Applicants applying under the streamlined PhD and 457 pathways are not a�ected by this closure and 
may apply with these ICT occupations during this time.

(Source: Victorian State Government)

11) Victorian State Government suspend 
IT occupations
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Here is our analysis from the latest Skill Select round of 26th October in regards when you may receive an 
invite in the Pro rata occupations for a 189 or 190 (NSW sponsored) visa.

http://www.iscah.com/wp_�les/wp-content/uploads/2016/11/Prorata2016Nov15.pdf

Some additional notes from this round :�- Mechanical Engineers looks like it has gone pro rata for the rest of 
this program year from 9th November 2016. That may mean only about 16 invites per round from now on 
and a score of 70 points needed. DIBP may con�rm in the next skill select results in the next few days

- Auditor invites at 70 points are all over the place. The invite dates in consecutive rounds have gone 24/8, 
29/8, 11/9 (all good so far), then 20/4, 17/6. We expect now that there has either been a major glitch , or 
DIBP have "discovered" some uninvited Auditors (maybe Internal Auditors) that has meant the date has 
gone backwards. We have asked DIBP for why this may have happened.

- DIBP continue to not be able to �ll their 189 and 489 quotas with their restrictive Pro Rata policy on their 
most popular occupations. Pressure grows to change this policy or drop the overall passmark to 55 points 
for other occupations.
If you �nd this graph and information useful, share it with your FB friends. Remember to "like" this page to 
get daily visa updates.

If you have any questions please email them direct to us at query@iscah.com as it is much easier to answer 
your questions than through the FB threads.

12) Skill Select 26th October Analysis
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CONTINUED ON NEXT PAGE

In the �nal fortnight of the federal election campaign both the Coalition and Labor responded to lobbying 
from the migrant community with promises to create a new long-term, temporary visa for parents.

The pledges went largely unreported, as did the recent discussion paper from the Department of 
Immigration and Border Protection inviting public comment on a making a �ve-year, renewable parent visa 
a reality. Yet the temporary visa proposal is problematic: without access to government bene�ts and services 
– including the aged pension and Medicare – these older, mostly non-English speaking migrants will join an 
emerging cohort of second-class Australians who are denied full membership of society.

The strong desire of migrant families to bring parents to join them in Australia is understandable, so the 
push for a temporary, rather than a permanent parent visa, might seem strange. But this re�ects growing 
frustration with existing options.

Currently there are two ways to bring a parent to Australia permanently.

The �rst involves waiting up to 30 years for a visa, by which time your parents are likely to be too old to 
migrate or dead. The second requires paying a fee of around $50,000 per parent in order to jump the 
processing queue. (This expedited application takes two to four years.) A third option is to bring parents to 
Australia on a tourist visa: they can stay for up to 12 months but must then leave for at least six months 
before applying to return.

The push for a renewable, long-term, temporary visa is a “second best” response to these unpalatable 
choices. It has won strong support from migrant families, who increasingly come from cultures where 
parents/grandparents play a large role in everyday life. Parental reunion is thus not viewed as “something 
nice to have” but as an essential cultural norm and, often indeed, as a �lial obligation.

But parent migration is di�cult because it is imposes signi�cant costs on the Australian community.

Parents generally arrive in Australia at the end of their working lives and are likely to need increasing medical 
care and other services as they age. The Productivity Commission estimates that every parent who migrates 
permanently costs the budget $335,000 to $410,000 over their lifetime. So while the number of permanent 
visas is small – 8,700 per year – the cost to public revenues is disproportionately large.

The new temporary parent visa is designed to allow many more parents to migrate to Australia, while 
avoiding these �scal costs via a user pays principle: parent migrants must have private medical insurance 
and their Australian sponsors (their adult children) must show that they have the resources to support them 
if necessary. Sponsors will also have to post a bond to o�set costs to the taxpayer should the Australian 
government have to care for their parents.

13) A new temporary parent visa threatens to 
create second-class Australians
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This might look like a win-win arrangement but it has potential pitfalls. While the proposed �ve-year visa is 
described as temporary, it is also renewable, so parents could end up living out the rest of their lives in 
Australia on a series of temporary visas. They would be, for all intents and purposes, permanent residents, 
without any of the rights of permanent status, remaining outside the welfare safety net and wholly reliant 
on family for care and assistance. They would be living in a democracy but denied political representation 
and the right to vote.

Based on existing demand for permanent parent visas, we estimate that a temporary visa could generate 
between 10,000 and 30,000 new migrants per year, adding signi�cantly to Australia’s population over time. 
Yet the Department of Immigration and Border Protection was unable to provide data to test these 
numbers. We were told that statistics on the number of parents who currently stay with family on 12-month 
tourist visas were “not readily available”. A lack of good information undermines public discussion about a 
signi�cant policy change that raises many di�cult questions.

Often we want the best outcome for individual cases. But if that outcome potentially applies to tens of 
thousands of people and runs counter to other public policy goals – like reining in government expenditure 
– then tough conversations are needed.
Second-best policies are often the compromise outcome when the hopes and dreams of individuals butt 
up against questions of public interest. But in our view, renewable temporary visas do not sit well with 
Australia’s aspirations to be a citizenship-centred, multicultural democracy because they risk creating a 
growing cohort of people who are permanently excluded from social support and political participation.

We recognise that migrant families want to bring their parents to Australia long term and it is hard to say 
“no” to this. But adding another category to Australia’s suite of temporary visas is not good policy. A growing 
population of elderly, non-English speaking migrants stuck on temporary visas is not a positive 
development in Australia’s migration story and should be opposed. Better approaches are possible. 

(Source: www.theguardian.com)



CONTINUED ON NEXT PAGE

New limitations on approval of sponsorships for Partner and Prospective Marriage visa applications

What will change from 18 November 2016?
Sponsors of Partner and Prospective Marriage visa applicants who lodge a visa application on or after 18 
November 2016 will be required to: 
• provide Australian or foreign police checks to the department when requested; and
• consent to the department disclosing their convictions for relevant o�ences to the visa applicant(s).

What are relevant o�ences?
Migration legislation de�nes a relevant o�ence as an o�ence against a law of the Commonwealth, a State, a 
Territory or a foreign country, involving any of the following matters
:
(a) violence against a person, including (without limitation) murder, assault, sexual assault and the 
threat of violence; 
(b) the harassment, molestation, intimidation or stalking of a person;
(c) the breach of an apprehended violence order, or a similar order, iss
ued under a law of a State, a Territory or a foreign country;
(d) �rearms or other dangerous weapons;
(e) people smuggling;
(f ) human tra�cking, slavery or slavery-like practices (including forced marriage), kidnapping or 
unlawful con�nement;
(g) attempting to commit an o�ence involving any of the matters mentioned above or below; 
(h) aiding, abetting, counselling or procuring the commission of an o�ence involving any of the 
matters mentioned above. 

What about visa applications lodged before 18 November 2016?
The changes do not a�ect visa applications lodged before 18 November 2016, even if the sponsor submits 
their sponsorship form after 18 November 2016. The changes only apply where the visa application is made 
on or after 18 November 2016.

Do the changes a�ect applicants for a subclass 801 or 100 visa who already hold a subclass 820 or 309 visa?
No. Applicants who already hold a subclass 309 or 820 visa and are waiting for a decision on their subclass 
100 or 801 visa are not a�ected. This is because they lodged their visa application before 18 November 2016.

What happens if a sponsor does not provide the police checks within a reasonable time?
The visa application may be refused. 

What happens if a sponsor does not consent to the department disclosing their convictions for relevant 
o�ences?
The visa must be refused. 

14) New Sponsorship limitations for Partner 
and Prospective Marriage visas
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Will a visa application be refused if a sponsor has convictions?
If a sponsor has convictions for a relevant o�ence but no signi�cant criminal record, a visa cannot be refused 
on that basis. In those cases, the department will still disclose the convictions to the visa applicant(s) to 
allow 
them to make an informed decision about continuing with their application. 

If a sponsor has convictions for a relevant o�ence and a signi�cant criminal record, the visa 
must be refused, unless it is considered reasonable not to refuse. All the circumstances of the case will be 
taken into account 
when considering if it is reasonable not to refuse, including but not limited to:

• the length of time since the sponsor completed the sentence(s) for the relevant o�ence(s); 
• the best interest of any children of the sponsor or primary visa applicant; and
• the length of the relationship between the sponsor and primary visa applicant. 

What is a signi�cant criminal record?
A sponsor has a signi�cant criminal record in relation to a relevant o�ence if, for the o�ence(s), the sponsor 
has been sentenced to:

• death;
• imprisonment for life; 
• a term of imprisonment of 12 months or more; 
• 2 or more terms of imprisonment, where the total of those terms is 12 months or more.

What if a sponsor’s conviction for a relevant o�ence has been quashed or otherwise nulli�ed?
A sponsor is not required to consent to the department disclosing these convictions. Even if the sponsor has 
consented, the department will not disclose convictions for relevant o�ences that have been quashed or 
otherwise nulli�ed.

What if a sponsor has been pardoned in relation to a conviction?
If the e�ect of the pardon is that a sponsor is taken never to have been convicted of the o�ence(s), the 
sponsor’s consent to the disclosure of conviction(s) is not required. The department will not disclose those 
o�ences to the visa applicant(s) even if the sponsor has consented. 

Can the visa application charge be refunded if an application is refused because of the new changes?
No. The visa application charge cannot be refunded in those circumstances. 
Applicants and sponsored are urged to consider carefully what e�ect, if any, these chang
es may have on the prospect of having a visa application granted before they make an application. 

How can a sponsor apply for an Australian Federal Police (AFP) National Police Check (NPC)?
Sponsors can apply for an AFP NPC through the AFP website at https://www.afp.gov.au/what-we-do/ser-
vices/criminal-records/national-police-checks

(Source: DIBP)
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The Department has ceased accepting Bridging visa E (BVE) applications lodged through fax. From 18 
November 2016, all BVE applications must be made by email or post.
To make a valid BVE application by email, the BVE application must be lodged though one of the nominated 
departmental email addresses listed below. 

Any BVE applications received by fax on or after 18 November 2016 will be invalid. Where a BVE application 
is submitted by fax on or after 18 November 2016, you will be advised  to re-lodge the application by email. 

Note: 
• lodgement of BVEs by email does not apply to any other BV classi�cation
• BVE applications can still be lodged in person or by post to Visa and Citizenship O�ces around Australia 
• above email addresses can only be used for BVE applications. 

(Source: DIBP)

Location 

Australian Capital Territory
New South Wales
Northern Territory
Queensland
South Australia
Tasmania
Victoria
Villawood IDC 
Western Australia

Email

BVEapplication.ACT@border.gov.au
BVEapplication.NSW@border.gov.au
BVEapplication.NT@border.gov.au
BVEapplication.QLD@border.gov.au
BVEapplication.SA@border.gov.au
BVEapplication.TAS@border.gov.au
BVEapplication.VIC@border.gov.au
NSW.detention.bve.team@border.gov.au
BVEapplication.WA@border.gov.au

15) Fax lodgement for Bridging visa (BVE) has ceased



16) Skill Select results 26th October 2016

Visa subclass

Invitations issued on 26 October 2016

The table below shows the number of invitations issued in the SkillSelect invitation round on 
26 October 2016.

The following graph shows the points for clients who were invited to apply in the 26 October 2016 round.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Number

1196

46

Visa subclass

  Invitation process and cut o�s
The highest ranked clients by points score are invited to apply for the relevant visa. For clients who have 
equal points scores, the time at which they reached their points score for that subclass (referred to as 
the visa date of e�ect) determines their order of invitation. Expressions of Interest with earlier dates of 
e�ect are invited before later dates.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Date of e�ect

25 October 2016 11:48 pm 

25 October 2016 3.34 pm 

Points score

60

60

CONTINUED ON NEXT PAGE
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Due to high levels of demand, and in keeping with previous years, the below occupation groups 
will be subject to pro rata arrangements to ensure availability of invitations across the programme 
year. SkillSelect �rst allocates available places to Skilled – Independent visas (subclass 189) and then 
remaining to Skilled – Regional (Provisional) visas (subclass 489). If all places are taken up by 
subclass 189 visas then there will be no invitations issued for subclass 489 visas in these occupa-
tions. 

•  Accountants
•  Auditors, Company Secretaries and Corporate Treasurers
•  ICT Business and System Analysts
•  Software and Applications Programmers
•  Other Engineering Professionals
•  Computer Network Professionals

Points scores and the visa dates of e�ect cut o� for the below occupations in the 1 September 
2016 invitation round.

(Source: DIBP)

Points Description

2211

2212

Accountants

Auditors, Company Secretaries 
and Corporate Treasurers

Date of e�ect

25 August 2016 6.56 pm

17 June 2016 5.28 pm

Points score

2611 ICT Business and  System Analysts 18 May 2016 11.23 pm65

70

70

2613 Software and Applications Programmers 11 October 2016 12.53 pm65

2339 Other Engineering Professionals 3 October 2016 9.25 pm65

2631 Computer Network Professionals 4 October 2016 4.31 pm65
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OK folks hope you enjoyed all that. Get ready for Santa 
Claus and lots of fun, our December issue is out on. Have a 
great few weeks and see you all on Monday 21st November 
…Oh and get on our Instagram page ha !!  
instagram.com/iscah_migration

Cheers


