
Hey everyone,
Hope you have had a great month and enjoyed the Easter eggs over the 
weekend.

Well the footy season is well and truly started and �nally after much pressure, 
our Fremantle Dockers coach has realised he was on the wrong track and 
started playing kids and becoming more daring in his game plan. And hey 
bingo we win two games we were not expected to win !  The mighty purple 
army of Freo supporters �nally have hope for better days ahead , bring it on  ..

A MASSIVE amount of news in April’s edition. Hope you enjoy it and if you 
want to subscribe, unsubscribe or give comments please email us to 
newsletter@iscah.com

Please do not just press ‘reply” to this newsletter email address as that does 
not generate an email back to us at Iscah ..

Let’s get cracking … 
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Before we start …

Iscah are excited to announce that from the 1st May, if you are a 
student (or hold any other visa) in Australia and want help with 
enrolments or student visas, we will be able to help with OVER 
400 institutions including every University in Australia. 

We can advise you on what course is most suitable for you and 
your circumstances. Then assist with the enrolments and if 
required your further student visa. If you want our help with this 
simply contact us at student@iscah.com and we will advise what 
we need from you.
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New applications to certify positions for the Regional Sponsored Migration Scheme are being accepted for 
the following regions in the State:

Gascoyne; Great Southern; Kimberley; Mid West; Peel; Pilbara; South West; and Wheatbelt.

(note Gold�elds/Esperance is also open but has their own RCB)

The guidelines for certi�cation remain the same, as shown in the checklist for assessment.

New applications for the Perth region remain suspended. Further information will be posted on the 
migration portal as it becomes available.

All applications received before suspension of the program on 13 March 2017 will be processed according 
to the RSMS guidelines in place at the time of application, including for the Perth region.
The Regional Sponsored Migration Scheme (RSMS) is a Department of Immigration and Border Protection 
(DIBP) program that allows skilled migrants to �ll employment vacancies where there are no local Australian 
applicants available.

Under RSMS, employers in regional Australia can nominate skilled migrants to �ll a full time vacancy – 
available for at least two years – when there is a genuine need for a paid employee.
To nominate a skilled worker under the direct entry stream, the employer must be assessed by an RSMS 
certifying body.
Postcodes for RSMS in WA -
The following are the postcodes that meet the new de�nition of regional for the 187/ RSMS visa scheme in 
WA

6041 to 6044
6083 to 6084
6121 to 6126
6200 to 6799

If you want to �nd the postcode for a suburb check here :
http://auspost.com.au/apps/postcode.html?&ecid=p13703330240

(Source: Western Australian government)

1) WA opens to RSMS again, but not Perth
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With Western Australia screaming out to encourage non- Resource dependent industries, the new WA 
premier has delivered a devastating blow to the WA international student market. An industry that 
generates $2 billion per year and employs over 10,000 West Australian workers.

The decision to remove Perth from the RSMS visa scheme (which already has a safeguard requiring an 
employer to advertise the jobs to WA residents and citizens �rst) is one that will save NO Western Australian 
jobs. That is because these international students already can work in the same skilled positions under 
student visa, 457 or the 2 year 485 visa rules. 

Instead research has shown that 17% of future students will now choose to study in the Eastern States 
instead which will lose our economy over $1.8 billion over the next 4 years.

Melbourne, Sydney, Brisbane and Adelaide will be rubbing their hands in glee ….

2) WA premier Mark McGowan’s kick in the guts
to the WA education industry
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Looming Engineering skills crisis supports Engineers remaining in Skilled List -

30 March 2017 - In late March, global engineering and infrastructure advisory �rm Aurecon’s Dr Kourosh 
Kayvani, Global Director of Excellence and Expertise, was invited to be the industry voice on an Engineers 
Australia panel, representing Aurecon as a major recruiter of global engineering talent. 

Attended by over 100 senior decision-makers from public, private and non-government organisations, the 
event launched Engineers Australia’s latest research on the fast approaching skills shortage about to hit the 
Australian engineering profession.
The ensuing panel discussion with some of Australia’s leading educators and a senior level, engaged 
audience quickly hit the airwaves and social media.
Drawing on the latest data on skilled migration, school Science Technology Engineering and Mathematics 
(STEM) studies and the transitions to universities, the report highlighted some alarming STEM statistics, and 
what this might mean for Australia’s ambition of becoming an innovative and globally competitive nation. 

The data drew attention to how universities are currently struggling to attract enough male and female 
talent with the right STEM background, with Australia increasingly relying on migration to build its 
engineering workforce.
The report is part of a focused push by the engineering profession and Aurecon’s own leaders to educate 
our policy makers and educators about the role and importance of the engineer and designer across a wide 
range of pressing public policy issues. 
Engineers are a critical resource if we are to manage e�ectively the enormous investment in infrastructure 
we have made in Australia, including the role of infra-technology and digitisation, as well as the need to 
redesign Australia’s energy systems, and to exploit the opportunities that may arise from the reinvigorated 
defence industry. 

Aurecon’s Dr Kayvani reminded the audience that demand for engineering talent and designers able to use 
cross disciplinary skills was also on the increase from the private sector, driven by digital disruption, the 
advent of smarter transport systems, intelligent road networks, intelligent buildings, and the increasing use 
of automation, robotics and arti�cial intelligence across manufacturing and construction. 
Asked about the impact on the built environment, Dr Kayvani said it was crucial for engineers to advise 
governments on strategic level infrastructure policy decisions or risk unseen issues arising from the fast 
changing digital or energy landscape.
“Australia’s massive mining, energy and resources industries, and their extensive transport systems are in the 
process of responding to fast changing innovations with the arrival of drones, 3D virtual reality tools and 
autonomous vehicles. 
“These challenges are changing the types of skills employers like Aurecon are looking for, and have led 
Aurecon to develop its own, in-house post-graduate training for its people, called the Aurecon Design 
Academy, in partnership with universities such as UTS and RMIT,” explained Dr Kayvani, who is himself a 
Visiting Professorial Fellow at UNSW and an Honorary Professor at the University of Sydney.  

Universities understand very well that their responsibility for training the workforce of the future means they 
must be ready for constant change.  

3) Australia’s looming engineering skills crisis
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“Tomorrow’s engineers will increasingly have access to machine learning, automation and a global pool of 
expertise, making it imperative that they are able to go up the value chain,” said Dr Kayvani. 
“In the past, training followed a cookie cutter approach towards problem solving, involving prede�ned 
problems and logical solutions. Instead, we now need to look at how we frame these challenges, which are 
increasingly unpredictable and globalised, involving solutions across multiple disciplines and multiple 
facets,” he said. Dr Kayvani further highlighted the importance of diversity of discipline, gender, age and 
culture within teams as an enabler of accessing (stimulating) the diverse thinking needed to unlock 
forward-thinking solutions to some of today’s biggest challenges.

Panel member Professor John Wilson of Swinburne University of Technology and the incoming President of 
the Council of Engineering Deans, representing 35 schools of engineering that graduate around 10 000 
engineers per annum, commented: “We are aware of the demand for change and are introducing new 
models of teaching engineering. Studio-based leaning and internships are on the horizon. 
“All four panel members reinforced the importance of closer cooperation between industry, schools, and 
universities through partnerships and internships. Working with industry partners allows hands-on 
experience and exposure to these challenges of the future, so necessary to avoid students being left 
behind.” 

The two panel members representing the teaching of STEM in schools – Phil A’Damo who runs the Victorian 
Government’s Tech Schools initiative and Veena Near who represents STEM teachers – focused on the 
importance of engaging and inspiring children at grass roots level with the dream of engineering. 

They said that this meant providing opportunities for children to take on the role of problem solvers for their 
own communities. Participating in studio-based learning, national competitions such as Aurecon’s School 
Bridge Building Competition or solving community problems is more likely to stimulate students to take up 
engineering related subjects.

The report shows that fewer and fewer young people are studying advanced science and maths subjects 
needed for jobs such as engineering and outlines the urgent need to reverse the trend and train more 
engineers in Australia.
The panel called on the Government to focus on developing an engineering pipeline strategy that extends 
beyond a national STEM school education strategy, incorporating industry and population policies, as well 
as an education policy at all levels including primary, secondary and tertiary. 

In summing up, Engineers Australia’s Victorian Division President Chris Stoltz warned that Australia faces the 
real risk of having to o�shore its engineering needs, and becoming a consumer of new technology rather 
than a producer. 
The report also recommended the overhaul of the skilled migration process to ensure migrant engineers, 
who currently represent 57% of engineers working in Australia, have the right skills to match the country’s 
engineering areas of needs, such as in emerging technology.

“Practically all goods and services consumed or used in production embodies engineering, yet we continue 
to drop down the world’s innovation indices as we struggle as a nation to build our engineering capability,” 
said Stoltz.

(Source: www.aurecongroup.com)
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The new Fairwork ‘Record My Hours’ app – an easy way to keep track of the hours you work. Learn more:
Sometimes employers fail to properly keep employee records. This lack of records makes it di�cult for an 
employee, or us, to address concerns about underpayments. 
We already recommend employees manually record their hours (eg. in a diary) – now we’ve made it easier 
to do.
Our Record My Hours app makes it quick and easy for employees to record and store the hours they work, 
plus other information about their employment. 
Employees can retrieve this information instantly if an issue about their pay arises and be con�dent when 
discussing the issue with their employer. Users can export the data via email to save it somewhere securely, 
share it with their employer or even with us if they have a question about their entitlements.   
Our app uses the phone’s location services and ‘geofencing’ technology to let users set their workplace 
location and automatically record when they start and �nish work, based on their location. 
Automatic recording won’t work for all job types, such as people working in places with no mobile or Wi-Fi 
coverage or people who travel a lot for work. Manual recording has been incorporated to cater for this. 

• Other functionality includes the ability to:

• rosters to a calendar

• receive noti�cation reminders about upcoming shifts

• take photos of information that belongs to them or they're allowed to access, like their own pay slips

• back-up information collected to iCloud or Dropbox and recover it easily

• record information about piecework arrangements – users can record information about the number of
pieces achieved within a time period and use their smartphone’s location and mapping services to pinpoint
any places of work.

The app is available in 12 languages.
https://www.fairwork.gov.au/how-we-will-help/how-we-help-you/record-my-hours-app

(Source: www.fairwork.gov.au)

4) Record my work hours APP
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Economic arguments against immigration often take two forms – immigrants either suppress the wages of 
workers, or immigration creates higher unemployment. But our research shows that the impact of 
immigration on the labour market in Australia over the last 15 years is negligible.

The notion that immigration impacts wages or employment is largely based on a simplistic analysis of 
supply and demand. The idea is that immigration increases the supply of labour and, if everything else holds 
constant, this results in lower wages.
But the world is not this simple.

If the demand for labour is also increasing, then a greater supply of workers might be absorbed without 
reducing wages or increasing unemployment. Failure to attract new workers to a country could also lead to 
under-utilisation of capital. Mining equipment, for instance, might sit idle if there are no workers to run the 
machines. This would reduce economic growth.

But, at the end of the day, the question of whether immigration hurts the wage and employment prospects 
of in-country workers is an empirical question. So my colleagues, Nathan Deutscher and Hang Thi To, and I 
decided to investigate.

Our model
Let’s look at two groups of Australian workers. The �rst are young, with �ve or fewer years of work 
experience and a high school education. The second group is older, with 21-25 years of work experience 
and a tertiary education.
Between 2001 and 2006, earnings for the �rst group grew 15.2% and grew another 13.1% between 2006 
and 2011. The second group’s earnings grew 21.2% from 2001 to 2006 and 32% from 2006 to 2011.
As we can see, the di�erence in income growth between the groups was 5% from 2001 to 2006, and 19% 
from 2006 to 2011. The older, more educated group fared better in both periods.
But identifying how much of an impact immigration had on this is tricky, for several reasons. Two of the 
most important are the selectivity of migrants and the behavioural response of incumbent businesses and 
workers.
Immigrants choose whether or not to come to Australia and (largely) choose where to live once they get 
here. Immigrants are not randomly allocated to jobs and cities, which complicates testing for causal e�ects. 
There is also evidence that where natives tend to be fully compensated for their ability and motivation, 
immigrants don’t.

Past attempts at gauging the impact of immigration on the labour market compared geographical areas 
with di�erent percentages of immigrants. The problem with this approach is that it assumes that 
geographic labour markets are �xed and distinct. It rules out the selectiveness of migrants and whether 
incumbents react to new migrants by moving to other neighbourhoods.
To get around this we used an approach pioneered by George Borjas, who found that immigration 
signi�cantly impacted low-skill US workers who were at the same skill level as new immigrants. We looked at 
changes in immigration rates into di�erent skill groups in Australia to identify the e�ects of immigration on 
the earnings and employment prospects of Australian workers.

5) Research shows migrants have little impact on
wages or Australian workers
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Our dataset was made up of data from the Australian Census, the Surveys of Income and Housing (SIH), and 
the Household Income and Labour Dynamics in Australia (HILDA) Survey.
There are some drawbacks to using these data sets. We are missing migrants who reside in Australia for less 
than one year and are not picked up by the census, such as backpackers and short-term 457 visa holders. 
The time period was also one of robust economic growth – we can’t say what would happen with the same 
level of immigration in a period of much slower economic growth.

In the end we de�ned 40 distinct skill groups at a national level, identifying them with a combination of 
educational attainment and workforce experience. Unlike their place of work and residence, workers cannot 
readily change their skill group. People in the same skill group compete against one another and can only 
be imperfectly replaced by workers from other skill groups.
The results

In our study we looked at six outcomes – annual earnings, weekly earnings, wage rates, hours worked, 
participation rate and unemployment. We explored 114 di�erent possibilities in all. We estimated the model 
for both HILDA and the SIH data across the whole population and separately by male and female. We 
restricted it to young people and broadened our de�nition of skill groups. We also controlled for overall 
macroeconomic conditions.
What is left are the di�erences in outcomes over time, across skill groups.

Once we controlled for the fact that immigrants to Australia disproportionately �ow into high-skill groups 
with higher wages and other positive outcomes, we found immigration had no impact on the wages of 
incumbent workers.
Some of our estimates showed immigration had a negative e�ect on incumbent workers. But positive 
e�ects outnumbered negative e�ects three-to-one, and the overwhelming impression is that immigration 
has no e�ect.

If we return to our two groups from before, the older, more experienced group saw their earnings grow 
faster because of their education. Between 2001 and 2006 all educated workers had earnings that grew 
faster, irrespective of experience and unrelated to how many similar (in experience and education) migrants 
entered the country. Between 2006 and 2011, more experienced workers saw their incomes grow faster. In 
neither case did changing ratios of immigration to these groups provide any increase or decrease in 
earnings.

Our research only looked at one, very limited, aspect of immigration. Immigrants can also bring cultural and 
culinary diversity, innovation and creativity. But while employment is only one aspect of the costs and 
bene�ts of immigration, it is not as impacted by immigration as we may think.

(Source: www.theconversation.com)
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Jump on Youtube and check our latest jam packed Q&A video answering all your visa questions.

This month’s edition is about the Skilled Occupation list, Accountants, skills assessments, RSMS, 457, student 
visas, State sponsorship, EOIs and lots more

https://www.youtube.com/watch?v=ZmUht-84jgc&feature=youtu.be

(Source: Iscah)

6) Iscah Q&A Visa Video series – Edition #21



Page 12

Business migrant growth creating jobs and opportunities for exports and investment

The dramatic increase in business migrants choosing South Australia as the place to live and do business is a 
massive boon for the state.

Business migrant nominations have doubled from 130 in 2013-14, to 266 in 2015-16. In the 2016-17 year to 
date, there have already been around 300 nominations, which means SA will easily achieve the target of 250 
set out in Economic Priority 9. For this �nancial year to date, mainland Chinese business people comprise 83 
per cent of those nominated.

In addition three new migration agency o�ces have opened in Adelaide in the past �nancial year, leading 
to the creation of nine jobs. The o�ces provide consulting services to the increasing numbers of Chinese 
business people moving to South Australia. In 2016, 92 Chinese business migrants were granted visas – an 
increase on the 59 granted in 2015. Many more are expected with the State having nominated 607 overseas 
business people for visa grants in the past 18 months.

The new o�ces include C&Z Lingyu, which opened in July 2016 with two full time sta�; Sky Migration 
Adelaide O�ce, which opened in December 2016 with three full time sta� and Montgomery International 
Adelaide O�ce, which opened in January 2017.
The o�ces are giving Chinese business migrants, as well as local South Australian producers, the 
opportunity to have their products showcased to the China market.

The growth in migration o�ces is part of a key initiative in the state government’s updated China 
Engagement Strategy, to support new and existing Chinese migrants to South Australia.

(Source: South Australian government)

7) South Australia excited by growth in
business migration
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An article showing the value of skilled migration from 2015 –
Skilled migration to add $1.6 trillion to GDP by 2050

MIGRATION will play a key role in Australia’s economic development over the coming decades, adding up to 
$1.6 trillion to the national gross domestic product by 2050, according to a new economic analysis.
Commissioned to Independent Economics by the Migration Council of Australia, the Economic Impact of 
Migration report reveals that Australia’s migration program will aid in propelling the national population to 
38 million in the next 35 years.
In contrast, the report indicates that Australia’s population growth would stagnate at 24 million without 
support for foreign nationals.

Similarly, migration is anticipated to improve labour force participation by 15 per cent, with the number of 
employees holding a university education set to rise by 60.4 per cent by 2050.
“Because of the emphasis on students and skilled migrants in Australia’s migration program, many migrants 
bring higher education and skill levels and higher labour force participation rates than existing Australian 
residents, leading to economic bene�ts directly for migrants and indirectly for the existing population,” the 
report reads.

Migration is also expected to have a positive e�ect on the long-term real net wages for Australia’s workforce, 
with the average expected to rise by 9.7 per cent.
“These gains have a distributional a�ect, proportionately bene�ting low-skilled and medium-skilled workers,” 
the report notes.

“The e�ect of migration on wages to 2050 is a 3.5 per cent decrease for high skilled workers, an 11.0 per 
cent increase for mid skilled workers and a 21.9 per cent increase for low skilled workers,” the report states.
On labour productivity impacts, the report indicates migration has a ‘mixed e�ect’.

“On the one hand, productivity receives a boost, as high levels of education are associated both with high 
personal productivity and a contribution to general productivity through research and development,” it 
reads.
“On the other hand, there is a loss in productivity from applying a larger labour force to a �xed stock of 
natural resources, including mineral resources and land.

“However, the gain in employment easily outweighs the loss in productivity, so by 2050, migration leads to a 
5.9 per cent gain in GDP per capita. This gain in GDP per capita �ows through to an even larger gain in living 
standards.”
Migration Council Australia chief Carla Wilshire, who has addressed resource employers at previous AMMA 
conferences, described the economic bene�ts of migration demonstrated in the report as ‘unambiguous’.
“Migration is a signi�cant factor in terms of the three P’s – participation, productivity and population – and 
for too long, the economic impact of migration has been undervalued,” she said.

8) Skilled Migration to add $1.6 trillion by 2050



Page 14

“Migration will play an increasingly important role over the next 35 years, helping to mitigate the worst 
e�ects of an ageing population and ensuring Australia remains a highly skilled nation.
“On average, migrants are younger, more highly educated and have higher labour force participation rates. 
They contribute more in government revenue and draw down less per capita in services.
“If we are serious about addressing our �scal de�cit and our aging population, then a healthy migration 
program is critical.”

AMMA chief executive Steve Knott said the resource industry has already experienced the bene�ts of skilled 
migration, which he said ‘plays a small but critical role’ in supporting growth in the mining, oil and gas 
sectors.
“In 2014, the Australian resource industry accounted for just 4.1% of applications for 457 visas under the 
temporary skilled migration program,” he said.

“The resource industry’s use of skilled migration has declined in recent years, but where we do employ 
international specialists, their expertise and skills are often critical to safety, performance and supporting a 
large number of aligned Australian jobs.
“Migration has a very real impact on job opportunities for Australians – skilled overseas workers have never 
been used to replace Australian jobs, rather they complement the skills available here with new global 
expertise and support projects delivering great value to Australia’s economy.”
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Queensland
QLD have reached their allocated numbers already for the program year - 
Business and Skilled Migration Queensland (BSMQ) has temporarily suspended the acceptance of all 
applications for Queensland Skilled Visa Nominations under the State Nominated scheme Subclass 190 & 
489, due to having reached our DIBP allocated ceiling.  BSMQ will advise shortly as to when the nomination 
process will reopen.
If you currently have a paid application with BSMQ that has not been �nalised, you can either choose to:
stay in the queue to be processed once applications have been reopened OR
request a refund and your application will be withdrawn.
If you have submitted an EOI with Skillselect that has not been considered, your EOI is no longer valid and 
you will be required to resubmit an EOI once the application process has been reopened. Please note that 
there may be changes made to the Queensland Skilled Occupation list. Only EOIs meeting new criteria will 
be considered.

South Australia
High points nomination
From 9am (Australian Central Standard Time) on 19 April 2017 the requirement for high points nomination 
will increase from 80 to 85 points.

This change is in response to the overall quota being achieved under the existing 80 points requirement.

This change will not a�ect applications lodged prior to this time. Applications for high points nomination 
received after this time will be refused if they do not meet the 85 points requirement.
High points and chain migration exclusions

E�ective immediately the following occupations on the Supplementary Skilled List are no longer available 
for high points or chain migration nomination:
221111 Accountant (General)
223111 Human Resource Adviser (not available for high points since 02/09/2016)
225113 Marketing Specialist
225412 Sales Representative (Medical and Pharmaceutical Products) 
242111 University Lecturer
242112 University Tutor
251511 Hospital Pharmacist
251513 Retail Pharmacist

This change does not a�ect applications lodged prior to 1pm on 5 April 2017. Applications for these 
occupations lodged after this time will be refused if applying for high points or chain migration nomination.

Western Australia
New WASMOL
http://www.migration.wa.gov.au/services/skilled-migration-western-australia/occupations-in-demand

9) Changes to State Migration (QLD, SA, WA)
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Visas refused and cancelled because of bad character –

http://www.border.gov.au/about/reports-publications/research-statistics/statistics/key-cancellation-statistics

(Source: DIBP)

10) Increase in visa cancellations and the reasons why
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The government grants 140 temporary foreign worker visas each day, but has �agged imminent cuts to 
promote employment opportunities for Australians. SBS explores the options open to the Minister for 
Immigration and Border Protection. 
They "regulate" temperatures of ovens and "store food" in fridges, according to the duties listed in Australia's 
standard classi�cation of occupations. 

Their duties include "preparing", "seasoning" and "cooking" food. They may even "plan menus" and estimate 
food requirements.
They are the 4226 cooks brought to Australia under the 457 temporary foreign worker scheme since the 
start of 2015.

They also represent one of the most common occupations - as well as one of the more lower skilled - 
among the 651 eligible to be �lled by 457 visas.
Immigration Minister Peter Dutton said early in March that he was still “working on” the 457 program, 
following a commitment last year that he would be reducing the list of eligible occupations.

The comments follow a major review into the migrant intake from the Productivity Commission released in 
September, a separate review into the 457 income threshold published in February and others undertaken 
outside government.
Additionally, the Ministerial Advisory Council on Skilled Migration is due to meet in late March to prepare 
guidance for Mr Dutton. 

Broadly the 457 scheme is designed to o�er businesses the �exibility of bringing in foreign workers if they 
can't �nd the workers they need locally, but it is not without critics. 
The Productivity Commission questioned whether the scheme was "su�ciently targeted", accounts of 
worker exploitation have been common, and a report from the Committee for Economic Development of 
Australia called for stricter requirements for businesses to demonstrate a need to look overseas for hiring.

These are four approaches for reform open to Mr Dutton.

Occupation
The Minister has already �agged reforms based on occupation, claiming the government will be 
"tightening" the Consolidated Sponsored Occupations List (CSOL).
Almost all 457 visas are granted for one of the 651 jobs on the CSOL. In order to hire someone on a 457 a 
business is required to demonstrate it has tried to �nd a local worker and pay fees starting at around $1,000.
For every occupation that Mr Dutton cuts from the list, Australian businesses can no longer employ 
temporary foreign workers in that category of job - even if they can’t �nd someone locally.
In such a scenario, a business might be more inclined to hire a less experienced worker and train them up.

Australian National University migration researcher Henry Sherrell said that with fewer than 100,000 457 
visas in the national labour market of more than 11 million, the argument that jobs removed from the 457 
list could be �lled by Australians was "tenuous".

11) Immigration Minister’s options for cutting
457 visas
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Skill level
Most 457s are granted for jobs requiring advanced skills and extensive experience, classi�ed as 'skill level 1', 
'skill level 2' or 'skill level 3' by the national standard.
The lowest of these is level 3, under which 14,000 foreign workers have been imported since the start of 
2015. It's commensurate with a Certi�cate III quali�cation from TAFE with two years on-the-job training. 
Cooks are classi�ed under this skill level.
But the 457 program also covers some jobs below skill level 3 - approximately 1200 grants since the end of 
2014. 

The accommodation and food sector is the largest user of 457 workers on skill levels 2 and 3.
The most popular occupation without a skill level that remains available under the 457 program is 'skilled 
meat worker'. This class of worker is not recognised by a skill level in the standard list of occupations, but can 
be brought into Australia through the meat industry labour agreement.
This arrangement, negotiated between industry, workers' representatives and the government, provides a 
way for meat processing companies in regional areas to bring in skilled meat workers from overseas on 457s.

Location
Mr Dutton indicated he would adopt a regional approach to 457 reforms earlier this month.
He said "it's unimaginable that in areas where we might have 14, 15 per cent for example unemployment 
rate for young people, that we're allowing companies to bring foreign workers in," before claiming to have 
stopped the practice.
Directly comparing 457 grants with youth unemployment in small areas is di�cult because the Department 
of Immigration uses outdated boundaries, but the below map layers one on top of the other.
In parts of Perth, Melbourne, Adelaide, Cairns and Townsville with high youth unemployment, hundreds of 
temporary migrant worker visas have been granted by the government since Peter Dutton became 
Immigration Minister in late 2014.
According to Dr Joanna Howe from the University of Adelaide the more signi�cant problem for youth 
employment with the current immigration system is the "back door low-skilled visa work scheme" through 
the working holiday maker program and the international students program.

"Australia’s employers in restaurants, cleaning and horticulture rely heavily on these visa types and there’s no 
labour market testing, so there’s no requirement for employers to o�er that job to local workers �rst," she 
said.
The regional impact of the immigration program is also a�ected by the 187 visa program, which o�ers an 
accelerated pathway to permanent residency for foreign workers prepared to live in areas outside major 
metropolitan centres. 

Income
Another possible approach to encourage more opportunities for local workers is to make 457s more 
expensive.
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Workers on 457s are required by legislation to be in a role that provides pay and bene�ts worth at least 
$53,900 per year, though this threshold has not grown with in�ation since 2013.  
Mr Sherrell argues a more sensible approach to reform than cutting occupations may be to review the salary 
level of 457s and the type of employer making the application.
"In big businesses, you see a lower risk pro�le in relation to exploitation, and you also see a lower risk pro�le 
with higher salaries," he said.
"Regardless of what the occupation is, if it's a nomination at the minimum salary threshold or in that 
ballpark, that's a risk �ag."

Any increase in the income threshold will place an additional �nancial burden on employing businesses

A review completed last year and released in February found that the income threshold should rise with 
in�ation each year, but should not otherwise be increased.
 (Source: www.sbs.com.au)
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Friday 31 March, DIBP have updated the immigration risk ratings for all countries and education providers. 

This will occur every six months. Where risk ratings have changed, the evidence required for English 
language capability and �nancial capacity may also change.

(Source: DIBP)

12) Student Risk Levels change
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The Skill Select system was introduced on the 1st July 2012 for the points tested (189, 190 and 489) visas. 
There have been a number of issues that DIBP urgently need to address to make it a fairer more reliable 
model
DIBP are apparently looking at improvements to the Skill Select system and the following 4 issues need to 
be addressed as a priority.

Double invite disaster
The occupations of Accountant and Auditor have su�ered from this phenomenon this year. In short many 
EOI applicants are eligible for a skills assessment and similar points for both Accountant and Auditor 
occupations. As a result, given the long waiting time, people are lodging MULTIPLE Expression of Interests in 
these two occupations to improve their chances of getting an EOI invitation for the 189 visa.  (A similar 
scenario has played out with some of the IT occupations).With Auditors receiving invitations generally 
several months before Accountants, these people are very happy to receive their invitation as an Auditor 
�rst. The problem is there is no incentive to remove their (usually) unrequired  EOI as an Accountant. They
may well want that to remain in case their points claims for Auditor don’t work for whatever reason.
However most will not take up the Accountant invitation when it �nally does arrive several months later.

If they don’t take it up, it sits dormant for the required 60 days. In the meantime the EOI cut o� date for 
Accountant  will progress forward. Then after the 60 days this declined  EOI becomes active again and will 
receive a second invitation which has the e�ect of sending the cut o� date for the EOIs at that point level 
“backwards” to the date when that EOI was �rst at that points level. Worse it means that a person has been 
invited once for an Auditor (which is accepted) and then twice more for Accountants (both declined as not 
needed). And so one person gets 3 invitations. The quota for Accountants this year has been just 2500 and 
this means that 2 invitations are already wasted and do NOT get replaced. This has cost hundreds of places 
from what is already a very small Occupational Ceiling.

EOI E�ect date, happy birthday !
Most of the criteria to accept a 189 invitation has to be met at the time of EOI invitation. This means that you 
need an approved skills assessment at the time you accept the EOI, but not when you �rst lodge the EOI. 
It is possible to change your occupation in the EOI system prior to accepting an invitation, and as long as 
you don’t change your points the EOI e�ect date should remain the same.

So you can be waiting for an invitation for Accountant at 70 points, see that Auditor is moving quicker 
(partly because of the double invite mess) and obtain a new skills assessment as an Auditor, then CHANGE 
your occupation on that EOI to Auditor. As your points have not changed the EOI “e�ect date”  (according to  
Skill Select policy material) should not change. And it doesn’t change UNLESS you have a birthday 
sometime from when you reached 70 points (the current invitation cut o� score) and the present time. 
Even if this birthday does not change the points total, the EOI e�ect date changes to your birthday. We 
expect this is a fault in the algorithm as the Skill select system is programmed to recheck your points for age 
on every birthday. But if there are no change to your age points it should leave the “e�ect” date where it is. It 
DOESN’T !

13) Why the Skill Select System needs to be overhauled
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So if you were waiting there with an EOI at 70 points for December 2016 as Accountant, changed your 
occupation to Auditor on 3rd April 2017 at the same score but had your 28th birthday on the 5th February 
2017, the Skill Select system makes your e�ective date 3rd April 2017. Tragic !

We have seen two people so far change their occupations successfully and get an earlier invite as they had 
not had birthdays. But we have seen at least two changes to EOIs where birthdays were recent and it has 
wrongly changed the “e�ect” date for those EOIs.
Further and even more unfair we have seen two recent EOIs where people were waiting for invitations in 
Pro rata occupations, did NOT change their occupations and yet the Skill select system also updated their 
“e�ect” date to their most recent birthday. Again when there was no change in age points. We have advised 
these people to email the skill select helpdesk to request  their “e�ective date” be amended back to the 
correct date.

Kick in the guts after 2 years
An EOI has a life of just 2 years. This was probably a reasonable period when the Skill Select system was 
introduced back in 2012. But now with the waiting times for Accountant and some IT occupations expected 
to be well over 12 months the two year life is very unfair.
There will be thousands of highly skilled EOI applicants in the pro rata occupations who will be patiently 
waiting for their ever elusive invitation date and shortly they are going to face their worst nightmare. Their 
precious place in the queue will simply disappear as their EOI will be erased after two years. They will have to 
lodge a new EOI and go to the BACK of the queue and all those other people will go in front of them.
It is going to be heartbreaking for many.

Pro Rata kills the 489s and overall skilled program
DIBP had a target of 43,990 invitations for 189 visas for this program year. The Pro Rata restrictions account 
for Occupational ceilings totalling 16,022 of these places. Unfortunately for DIBP most of the available 
eligible applicants are in this group of Pro Rata occupations. 

As a result DIBP look like falling MORE than 10,000 short of their target in terms of invitations for the 189.

Similarly the 489 relative sponsored program has been hammered by the Pro rata policy. DIBP continually 
announce a maximum number of invitations each round that is nowhere near being met. Last round it was 
200 again and just 25 people were eligible at the minimum 60 points. There were hundreds more available 
in Pro rata occupations, but DIBP policy is to not invite any 489 Pro Rata EOIs if there are 189s still without an 
invite. And there are thousands in the long 189 queue.
Two targets are not being met related to the overall Skilled Migration program because of these Pro Rata 
restrictions.

(Source: Iscah)
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14) Iscah’s analysis of the 29th March 2017 Skill
Select Round

Overall Skilled Program 

The 189 skilled migration program is hurtling towards a halt as another double invitation round ate up many 
of the remaining places for the Pro Rata occupations.

1517 EOIs of the 2000 cap quali�ed for invitation and of these 890 were pro rata occupations, leaving just 
627 “other” or “non pro rata” occupations invited at 60 points or more.

There are just 1927 Pro rata invitations spread through to June 2017 and so when these are used up in the 
next few rounds, DIBP will fall even further behind their 43,990 target by more than 10,000 as they simply 
won’t have enough quali�ed people reaching 60 points when the Pro Rata occupations are excluded.

Maybe this is deliberate to make up for the 12,000 Syrian refugees this program year, but whatever the 
reason, it is unique. I can’t remember in the last 10 years DIBP missing it’s program targets, and by so much.

In April we will likely see some of the professional body submissions made for the 2017/18 Skilled Occupa-
tion List, which will give us some hints on what the SOL may look like a few weeks later. The skilled occupa-
tion list for 2017/2018 is likely to be released in mid May 2017 which will be of great interest to those people 
with EOIs on the �agged list of occupations. 

The occupation of Telecommunications Engineer (2633) has used 838 of the 1000 places. At current rates it 
looks likely to close in the 1st or 2nd round of May. And there may be pressure for it to be made pro rata for 
2017/18.

ICT Business Analysts (2611) used up the �nal few of their 1482 places this round. They closed on exactly the 
right number and did not go over the ceiling like had happened with pro rata occupations in the last round. 
That suggests for the other 4 pro rata groupings that they also will close on the exact number now.

The 489s continue to be ignored and just 25 eligible invitations because the majority of applicants are stuck 
in the pro rata freeze.

Finally it looks like we will have another double round on 12th April given there is a cap of 2000 invitations 
for that date, but just 1600 for April 26th.

2211 Accountants – Just 8 place left which are likely to be given to 75/80 pointers, so it is a�ectively closed 
now until July 2017.

About an 80% chance it will stay on the SOL for 2017/18. Based on the fact that in 2016 all of the accounting 
bodies recommended it stay on the SOL and all recommended an increase in the Occupational ceiling. It 
would be surprise for such a big turn around in policy for it to be removed 12 months later. Normally the 
quota should be 6% of the Australian workforce in that occupation, which is nearer to 11,500 invitations. 
DIBP then reduced this to 2.5% of the workforce for JUST this occupation. Then further split this between 
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Accountants

(Last 65 point invite 6th October 2015)

70 points EOI dated 24/10/2016 

Auditors  

(Last 65 point invite 27th July 2015)

70 points EOI dated 26/12/2016

Industrial, Mechanical 
and Production 

(Last 60 point invite 26/10/2016)

65 points EOI dated 14/11/2016

Points test (2500 places) and 2277 (company sponsored places).

As a result there has been a build up of around 5000-6000 uninvited applicants in this occupation on 60-70 
points. Someone lodging at 75 points today will probably get an invitation the �rst round of July 2017. 
Those at 70 points lodged today probably are looking at 15 months unless DIBP change their ceilings. 

2212 Auditors – Just 38 places left so this will close on 12th April, then be closed until July 2017.

About an 80% chance it will stay on the SOL for 2017/18. It is intrinsically linked to the occupation of 
Accountant, so even though it is not on the �agged list, there is a good chance that if Accountant comes o� 
the SOL then Auditor will as well.

Still tracking 2 months in front of Accountant. This may be because those claiming work experience as an 
Accountant cannot normally claim work experience as an Auditor (they are di�erent occupational group-
ings) or applicants did not want to spend money on a second skills assessment. Someone lodging at 75 
points today may get lucky for 12th April else will probably get an invitation the �rst round of July 2017. 
Those at 70 points lodged today probably are looking at 12 months unless DIBP change their ceilings.

2335 Industrial, Mechanical and Production Engineers – There are approximately 1200 EOIs in the system at 
60 and 65 points uninvited so pressure is growing to gain the 17/34 places each round. This will likely grow 
to around 1500 when they reopen in July 2017.
Just 38 places left so there will be 4 places left for 26th April after the expected double round on 12th April.  
Those places on the 26th April are likely to need 75/80 points
If the occupational ceiling remains close to the same 1539 for the next program year then there will be 
around 60 invitations per round instead of just 17 per round at the moment. That will mean not only all 70 
pointers getting invites, but 65 pointers lodged now will probably only have to wait 6 months for an invita-
tion.
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Electronics Engineer

(Last 60 point invite 26/10/2016)

60 points EOI dated 14/12/2016

Electronics  Engineers – Around 260 EOIs in the system at 60 points still waiting for an invite.
This backlog is likely to be around 500 by July 2017 when it hopefully reopens.
63 places left now so another expected double invite on 12th April will eat up 58 and leave just 5 places left 
for 26th April
If the occupational ceiling stays at around 1000 then there should be an increase in invitations from 29 to 
around 40 per round from July 2017. This will move the 60 pointers along a bit quicker.  However for the �rst 
2 or 3 round probably 65 points will be needed due to the 2 months build up of 65 and 70 pointers whilst 
the occupation is closed.
An EOI lodged today at 60 points will probably get an invite in 8 months time

ICT Business and  System 
Analysts

(last 65 point invite 11/08/2016) 

70 points EOI dated 26/03/2017                 

2611 ICT Business Analysts – CLOSED NOW .. The �nal 42 places have been used up.
As a result of just 42 invitations (rather than the normal 60/120 invites) this occupation needed 70 points for 
an invite
If it reopens in July 2017 then there will be a lot of 75 and 70 point EOIs to be invited before getting back to 
65 point people. 
An EOI lodged today at 65 points will likely take over 12 months unless DIBP change their policy.  

Software and Applications 
Programmers

(Last 60 point invite 12/12/2015)

65 points EOI dated 08/03/2017 

2613 Software and Applications Programmer – Another 19 day movement with the double round is good 
news at 65 points
Good news ends there though. Just 14 places left and they will likely go to 75/80 points EOIs. Then closed 
until July 2017.
A 65 point lodged today, with the backlog over the next 2 months until July 2017, will mean an invite not 
until around August/September 2017
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Computer Network 
Professionals

(Last 60 point invite 21/07/2016)

65 points EOI dated 03/02/2017

2631 Computer Network Professionals –  NOW CLOSED
When it reopens there are likely to be another 700 or so in the queue so with 2100 it will mean a much 
longer wait for the 65 point invitations. 
An EOI lodged today at 65 points will likely take closer to 6 months unless DIBP change their pro rata or 
occupational ceiling policies.

Other Engineering 
Professionals

(Last 60 point invite 21/07/2016)

65 points EOI dated 03/01/2017

2339 Other Engineering Professionals –  NOW C LOSES
Around 830 uninvited EOIs in the system (60/65 points) for this occupation. By July this will be up around 
1300. If there are another 1000 places again in July 2017 and the government again pro rata it again, there 
should be 40 invitations per round instead of 28.
An EOI lodged at 65 points today should  take around 8-12 months under current policy.

Our Skill Select analysis -

The information and opinions that we provide in the Skill Select analysis are based on collecting data from 
every skill select round this program year, various data bases and forums discussing invitations, as well as our 
own client base and 19,000 facebook followers. Plus 4 of our sta� previously worked for DIBP and we 
understand issues around policy settings and the algorithm used by the Department of Education in 
administering the Skill Select system.

We do not claim to be 100% accurate but a lot of thought goes into our analysis. We are able to see the 
accumulation of numbers from before occupations became pro rata to see what the backlog may look like, 
as well as realtime examples of what happens when people change their occupations in skill select.

Our estimates on invitations times have turned out to be (unfortunately) pretty accurate. And our analysis 
allowed us to call out DIBP/DoE when they incorrectly made Nurses Pro Rata back in November 2016 as well 
as having DIBP concede that that there are hundreds of lost accountant invitations with the double invite 
debacle.

We will continue to use many sources and our analysis to bring these regular reports to you. If you have any 
suggestions on how they can be improved we would welcome your input to us at query@iscah.com

(Source: Iscah)
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Optometry Australia met with the Australian Dental Association (ADA) on 6 March to discuss the future of 
the workforce in both professions and private health insurance. 
Acting CEO Kirsty Machon and national clinical policy adviser Simon Hanna met with ADA deputy CEO 
Eithne Irving and policy adviser Bryan Nguyen at the Optometry Australia national o�ce.
Ms Machon said the discussion focused on how to lobby the government together on relevant issues such 
as workforce pressures.

‘Under the demand-driven funding model, there is a high demand for both optometry and dentistry 
courses, which puts pressure on the respective workforces.
‘We have previously suggested there should be the capacity to review and potentially cap optometry 
undergraduate places to ensure the workforce is sustainable and discussed this issue in common with the 
dental profession.

‘We will also be working together to ensure that better information is provided to consumers about their 
private health insurance policy,’ Ms Machon said.

Skilled Occupations List
Mr Hanna talked with representatives from the Department of Immigration at a Skilled Occupations List 
meeting on 10 February, at which several allied health professions lobbied for removal from the list. 
Submissions made at the meeting are under review.
‘We advocated that our current workforce supply is su�cient for the demands of the sector, and highlighted 
to the department that a new university in Canberra would be starting, which would add extra pressure 
internally, on top of any optometrists who came from overseas through the Skilled Occupations List,’ Mr 
Hanna said.

‘Within our submissions to government we have also campaigned to have optometry taken o� the Skilled 
Occupations List, from which dentistry was removed after four years of submissions from the ADA.
‘Our collaboration will allow us to take a leaf out of the ADA’s book and discuss how they worked to have 
dentistry removed from the list,’ he said.

(Source: Optometry Australia)

15) Now you see them, now you don’t –
Optometrist may come o� the SOL
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16 Feb 2017

During a forum this week in Canberra, the AMA told a Federal Government Review of the Skilled Occupation 
List (SOL) that Australia has more than enough doctors to meet its long-term needs and should remove all 
medical occupations from the SOL.
The SOL is used to underpin independent applications for permanent residency. However a surge in the 
supply of medical graduates in the past decade means the country is quickly shifting away from its reliance 
on international medical graduates (IMGs) to plug gaps in the workforce.

In making a submission to the review, the AMA acknowledged the critical contribution that IMGs make to 

16) Pressure on Medical Practitioners to come
o� the SOL



Page 29

Remarks at the Australian Migration and Settlement Awards
22 March 2017 Parliament House, Canberra Prime Minister E&OE 

PRIME MINISTER: 
Thank you very much Innes and it’s wonderful to be here.
Carla Wilshire, the Chief Executive of the Migration Council of Australia.
His Excellency Hieu Van Le, the Governor of South Australia.
My parliamentary colleagues, so many here but let me single out if I may - Peter Dutton, the Minister for 
Immigration and Border Protection, Michaelia Cash, the Minister for Employment, Arthur Sinodinos, the 
Minister for Industry, Innovation and Science, Greg Hunt, the Minister for Health, Craig Laundy, the Assistant 
Minister for Industry, Innovation and Science, Zed Seselja, the Assistant Minister for Social Services and 
Multicultural A�airs. Of course, Bill Shorten, the Leader of the Opposition who is joined by Tony Burke, 
Shadow Minister for Multicultural A�airs and, of course, Richard Di Natale is also with us, the Leader of the 
Greens.

What a wonderful, extraordinary acknowledgement of country that we saw earlier. That was fantastic – let’s 
give it another round of applause.
(Applause)

We are here on the land of the Ngunnawal people and so let me say in their language - Yanggu gulanyin 
ngalawiri, dhunayi, Ngunawal dhawra. Wanggarralijinyin mariny bulan bugarabang.
We are gathered on the land of the Ngunnawal people, we acknowledge and honour their elders.

In 1964, Donald Horne wrote that ‘Australia may be something of a mirror to the world, a mirror of what the 
world is likely to become.’
What that post-war mirror showed, the world then was a resounding multicultural success story.
And today Australia truly re�ects the faces of all the peoples of the world who look to us.
But more than a mirror, we are also a lesson in harmony and security amidst diversity.

As so many parts of the world grapple with unprecedented movements of people, and consider how to 
integrate di�erent races, religions and cultures, Australia continues to show how it can be done.
We are the most successful multicultural society in the world and it’s a badge we wear with pride.

In a time of tension and con�ict and challenge right around the world, in a time when people who have 
lived together in relative harmony or centuries seem no longer be able to do so, Australia shines the light 
towards a better way.
After Luxembourg and Switzerland, we have the third-highest proportion of immigrants in the OECD.

More than one in four Australians were born overseas. And more than 45 per cent of us have a parent who 
was.
We are the custodians of millions of migrant stories, each building on the ancient and proud cultural 
inheritance of our First Australians, each adding strength to our nation’s fabric.
My own family tells a few of those stories—a sailor on the Sirius who landed at Sydney Cove, staunch Scots 
who built a chapel on the Hawkesbury, and a pair of actors in the cast of Showboat who chose our southern 
sunshine over the gloom of Depression England.

17) Australian PM in speech supporting Migration
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By way of disaster, con�ict or, as was the case for my family, simply the lure of a better life, waves of people 
from all corners of the globe—of all faiths and cultures—have come here to live together, as Australians 
under the Southern Cross.
Our lives, our nation would be unimaginable without their ambition and spirit.
Could we picture, I wonder, a modern Haber�eld or Leichhardt without the imprint of generations of proud 
Italians? A Cabramatta with no ‘Little Vietnam’? Melbourne or Melvoúrni, the Athens of the South, without 
one of the largest Greek populations outside of Europe in the world?

A child today growing up among migrant populations old and new sees the world as it is—full of diversity, 
brimming with culture - a place where we see value in our di�erences. All of us are enriched by the cultures 
of our neighbours. All of us, and I think Australians remarkably more than any other nation I have struck in 
the world have an extraordinary cultural curiosity.
We are fascinated by the diversity in which we live and we are all enriched by it, we are strengthened by it.
We are proud of the role immigration has played in shaping the Australia we love so much.  

From the 100,000 men and women from 30 di�erent countries, some of whom only a few years before had 
been at war with each other, who toiled to build the Snowy Mountains Hydro-electric scheme, or the 
hundreds of thousands of other post-war ‘New Australians’ whose hands built our roads, railways and ports, 
to the millions of skilled migrants who have over more recent decades come from Europe, Asia, Africa and 
all corners of the world to lend us the skills and the expertise our economy has needed to grow.
All contributing to the evolution and progress of Australia. All advancing Australia fair.

Generations of immigrants have placed their faith in Australia because Australia has placed its faith in them.

This two-way faith goes to the heart of our success - the idea that we stand side-by-side as Australians not 
bound or de�ned by race, religion or culture, but by our shared belief in democracy, the rule of law, and a 
fair go.
No matter where we have come from, we are Australian. Proud of our histories, proud of our cultural 
inheritance but Australians �rst and foremost. And an example to the world.

At a time of growing global tensions and rising uncertainty, we remain a steadfast example of a harmonious, 
egalitarian and enterprising nation, which embraces its diversity.
We are united in the knowledge that our national security - a resolute determination to defend our nation, 
our people and our values - is the foundation on which our freedoms have been built and maintained.
And this evolutionary thread is strengthened with each newcomer.

On Monday I was delighted to launch the Government’s Statement on Multiculturalism, alongside the 
Assistant Minister for Social Services and Multicultural A�airs, Senator Zed Seselja. This Statement renews 
and rea�rms the Government’s commitment to maintaining a strong, multicultural Australia.

Each year, we welcome up to 190,000 permanent migrants to join our family of 24 million.
In our globalised world, we recognise that human capital is very mobile - attracting the best and the 
brightest is an important part of the equation.
We also run the world’s third largest permanent refugee resettlement program, which we are increasing by 
35 per cent.

And because of our combination of security and compassion, in 2015 we were able to commit to resettling 
an additional 12,000 people displaced by the con�icts in Syria and Iraq - prioritising those assessed as most 
vulnerable and with the least prospect of returning home safely, including women, children, families and 
persecuted minorities.
I am proud that we have now issued all 12,000 visas to those most in need.
(Applause)
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We have maintained rigorous checks on security. No security standards have been compromised in any way. 
We have ensured and maintained strong public support and there are over 10,000 of that number already 
calling Australia home.
No matter their circumstances, everyone who comes to this country knows—like the millions who came 
before them—that Australia is a nation that has been built by the hands, wits and the ambition of its 
immigrants.
We welcome newcomers with open arms and mutual respect because we are con�dent in our culture, our 
institutions and our laws.
In return, our newest Australians pledge loyalty to Australia and its people, a�rm our shared democratic 
beliefs and agree to respect and uphold our liberties, rights and laws.
This is the precious compact that binds those of us already here with those who wish to join us.

Citizenship o�ers rights but it also confers the responsibility to integrate and contribute.

Great Australians like defence lawyer and New South Wales Australian of the Year, Deng Adut. Young 
humanitarian campaigner, Omar Al Kassab. The diversity champion, Sherry-Rose Bih and the new head of 
SBS, Hass Dellal, learned this �rst-hand, as refugees, a young migrant and a child of migrant parents.

Tonight, we pay tribute to exceptional individuals who have enabled people like Deng, Omar and 
Sherry-Rose to receive practical and caring assistance they need after arriving, and to see themselves too, as 
Australians.
They have learned that in Australia, the only limit to your success is the limit of your imagination and I know 
there is a great deal of that in the room this evening.

As we have seen around the world, migration is successful only if there is community trust and support for it 
to really work—�rst the trust for the government to be in control of an orderly and secure process and 
second support from government, community organisations and individuals putting in the e�ort on the 
ground, helping our newest residents adapt, integrate into the community, and get what they need to build 
a new life here.

Our settlement programs are the envy of the world and that’s in no small part due to you - the individuals 
and organisations here tonight.
Your work makes our society stronger, safer, more resilient, more productive and for that you have my 
deepest appreciation and thanks.

It is work that has no end date. It will always be in our interests, both as individuals and as a nation, to 
continue working together to maintain Australia’s standing as a beacon of diversity and to further improve 
and modernise the system to address and anticipate matters at home and abroad.

It is not to say that Australia has no challenges or no issues. Of course we do. But the fact we are a secure, 
diverse and well integrated nation, means we confront these challenges from a position of strength and 
unity. We have got so much to be proud of as a nation and we have much to look forward to.

Thank you so much to the Migration Council of Australia for your continued stewardship of Australia’s 
extraordinary multicultural and migration success story.
And congratulations to all of tonight’s nominees and winners.

Thank you very much.

(Source Migration Council of Australia, and the Australian Prime Minister)
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2633 Telecommunication Engineer - Is likely to close shortly for 189 and 489 invitations as 838 places have 
been used out of 1000 places up to 29/3/2017. 

Recent rounds have shown 58 places invited on 15/2 and 56 places on 15/3 and 42 on 29/3. At that rate 
either the places will all be used up by the �rst round of May 2017 or DIBP will pro rata them so that they last 
until the June round(s).

(Source: Iscah)

18) Telecommunication Engineer about to close

Engineers Australia skills assessment fees to rise on 1st July 2017 –
https://www.engineersaustralia.org.au/sites/default/�les/2017-04/MSA_FeeSchedule_2017-18.pdf

Increase in AITSL (teachers) skills assessment fee –
http://www.aitsl.edu.au/docs/default-source/assessment-for-migration-resources/notice-of-change-to-aitsl-
assessment-fee-structure-1-july-2017.pdf

19) Increase in Skills assessment fees –
Engineers and Teachers
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This information has just been received from DIBP.
"...Due to the resourcing restrictions, average processing times for most Temporary Partner and Permanent 
applications are currently between 16-23 months from date of lodgement (s/c 820) and from date of 
eligibility (s/c 801/100).
The processing times are updated regularly on the DIBP website and we encourage you to check the 
following link: 
http://www.border.gov.au/about/access-accountability/service-standards/global-visa-citizenship-processin
g-times

As we move into the �nal quarter of the programme year and focus our e�orts intensively on meeting the 
annual target by 30 June, we will be giving priority to low-risk applicants and those regarded by DIBP as fully 
front-end loaded with documentation that immediately satis�es Partner criteria.

This will result in a departure from our usual chronological method of assessing applicants by month of 
lodgement. Therefore, you may �nd that some of your clients receive decisions ahead of others who lodged 
many months prior.
This triaging approach has been endorsed by the Executive as an e�ciency measure to identify Partner 
applications which are potentially of the highest quality and lowest risk for �visa places this programme 
year..."

(Source: DIBP)

20) Partner visa Processing times
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Government wants to boost regional migration away from the major cities - 
The immigration minister, Peter Dutton, con�rmed yesterday that he favors changes to increase the number 
of migrants who choose to live in regional areas of Australia.
Here is the transcript ...

PAUL KELLY: Now we’ve got a very �erce debate in this country at the moment about housing a�ordability 
and one of the themes which has emerged in this discussion, is the notion that reducing the annual 
immigration intake might be one way of addressing this issue. 
As Immigration Minister, does this particular notion have any appeal to you or for the Government?

PETER DUTTON: Well Paul, our migration intake should be driven by what’s in our national interest. 
Now when John Howard was Prime Minister, he changed the Labor way in which the mix worked, that is to 
say that we bought in about two thirds of people who came here to work and about a third through the 
family reunion programme. Now we continue with that same setting today. 

The numbers will �uctuate because the economy �uctuates and the demand for foreign labour will wax and 
wane. So we’re alive to that and we will do what’s in our country’s best interest. 
There’s a lot of work that we’ve done between my department, Treasury and Finance to have a look at the 
economic input of people, particularly if they’re going to settle in Sydney and Melbourne. What that means 
for those cities. What it means in terms of infrastructure and housing supply, as you say. And there are ways 
that we are looking at, that we might be able to provide support to people, to choose a regional city for 
example, if there’s work there.

PETER VAN ONSELEN:  Would that be in the Budget, Minister, do you think? Is this something that we can 
expect to hear about, come that Tuesday in May?

PETER DUTTON: Well I think, wait for the Budget. But just a general point about the migration programme. 
The idea of putting people out into communities is good for that community, good for that family. There are 
plenty of examples around the country at the moment, where they can’t, companies can’t ,engage local 
workers, abattoirs that are completely reliant on workers from overseas, from 457 visas, or other student 
visas, whatever the case might be. And so those communities are great to raise families in as well. 

So if we can look at ways in which we can encourage those families to go and live, beyond just the city 
limits, then there may be a good outcome on a number of fronts. Not just in terms of the migration 
outcomes or the settlement integration arrangements of those families. So there can be good economic 
bene�ts as well. 

So there are di�erent aspects to this argument, Paul, but it is a whole of government e�ort, because we 
need to look at where we’re bringing people in, where they’re settling. Generally people will settle where 
they’ve got family or expat communities to provide support. 

But again, there are many examples where we have seen families go out into regional and remote areas. 
They’ve made a great start and they love the environment in which they live. So if we can encourage more 
of that, moving people away from capital cities, then I think that’s something that we can embrace.

21) Government wants to boost regional migration
away from Sydney/Melbourne



Page 35

PETER VAN ONSELEN: So it sounds like something that Bob Carr had been saying from his time as New 
South Wales Premier. He always had an issue with high immigration into Sydney in particular, because of 
things like housing a�ordability. 
It sounds like the Government has developed a sympathy for that in some of those large centres, would that 
be fair?

PETER DUTTON: I just think the numbers are a reality and that is that most people are going to capital cities. 
As I say, for good reasons, because they’re either chasing work, or they’ve got family, or an expat community 
there. 
The argument is how could we marry them up with regional communities, where there is a supply of work, 
where there is an ability to send kids to school and to be a part of community. 

Living in regional towns is a great way to raise a family, great way to be involved more intimately in the life 
of that community and housing and cost of living otherwise has the potential to be much cheaper than 
living in a capital city. 

As we know, there are migrants who have made great starts in regional areas for a long period of time. So it’s 
a question of marrying up those communities that have a demand and a need for that labour force and 
those people that are prepared to travel.
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Hardly any invites were seen across the web on forums, data bases or other agents.

We think that Accountants/Auditors at even 75/80 points may not have received an invite as the double 
invitation issue may have used up the few remaining places. As mentioned previously DIBP have advised 
they are aware of the double invitation issue and are looking to address this with improvements to Skill 
Select.

With the few results we have seen and taking the last available date for the 29th March into account as well 
the uno�cial cut o� dates have not changed much : 

- Accountants 70 24/10/2016 – no results/ now closed
- Auditors, Company Secretaries and Corporate Treasurers 70 26/12/2016 – no results/now closed
- Electronics Engineers 60 19/12/2016
- Industrial, Mechanical and Production Engineers 70 01/04/2017
- Other Engineering Professionals 65 – 03/01/2017 - closed
- ICT Business and System Analysts 70 – 26/03/2017 - closed
- Software and Applications Programmers 65 08/03/2017 – no results - now closed
- Computer Network Professionals 65 – 03/02/2017 – closed

(Source: DIBP)

22) Uno�cal results from 12th April 2017 Skill
Select Round
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The wasted double invitations in Skill Select - 

There have been several hundred wasted double invitations in the skill select system by our estimates. 
Basically it is when a person lodges two EOIs (say for Accounting and Auditing) in order to increase their 
chances of an invitation.
If (for example) a person is invited as an Auditor they will often not withdraw their Accountant EOI. This 
Accountant EOI will then eventually receive it's invite. Won't be accepted (but it takes up one place in the 
occupational ceiling for that occupation). Then 60 days after not being accepted it then goes back into the 
EOI pool and again receives an invitation (so using up a second place as an Accountant. Again this is not 
accepted.

So one person (in this example) is invited as an Auditor and accepts. And also receives 2 invitations as an 
Accountant (and does not accept). So there goes 2 invitations wasted as Accountants.
DIBP have con�rmed again yesterday to us that 

- The invitations are issued from SkillSelect via an automated process for which they are not in a position to
either in�uence or manually manipulate
- These places will not be replaced this program year (2016/17)
- They hope to have �xed this for the next program year starting in July 2017

(Source: DIBP)

23) The wasted couble invitations in Skill Select
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Deliberations on Australia's 457 visa are due to take place over the next few weeks, so business owners are 
expressing concerns over hiring implications of restrictions. Jesse Collins/Unsplash 
Australia’s tech industry has condemned Turnbull’s administration for pushing ahead with plans to restrict 
457 visas. Further discussions regarding the future of the visa are due to take place over the next few weeks, 
but many tech leaders are deeply worried that Australian start-ups are going to �nd it increasingly di�cult 
to keep up with the rest of the world.

457 visa restrictions are 'crazy'
Tech entrepreneurs have said that any restriction on the supply of skilled workers could be catastrophic for 
the industry. There is a real shortage of home-grown skilled people working in the tech industry, so any 
further restriction placed on skilled recruits from abroad could have catastrophic consequences for the tech 
industry. Steve Baxter, a prominent Australian tech investor, described the move as “crazy.”
Industry experts believe Australia should be taking a more aggressive approach to tech recruitment. Rather 
than making it di�cult for start-ups to recruit overseas talent, they should be loosening 457 visa 
requirements and seizing the momentum. This would make the Australia tech industry more competitive, 
according to the experts.

Tech start-ups rely on skilled foreign workers
Many Australian entrepreneurs rely on talented workers from India, China, and the UK to provide expertise 
they don’t have. Sam Ovens, a successful entrepreneur from New Zealand, is a prime example. 
Multi-millionaire Ovens was able to create a successful app despite not having coding ability. He couldn’t 
have done this without help from skilled overseas workers.
Indeed, as Mike Cannon-Brookes, co-founder of an enterprise software start-up, said in a recent interview 
that “highly-skilled talent from overseas plays a crucial part in supporting and strengthening Australia’s local 
labour force.”

Skilled migrants make up large percentage of Australian workforce
Skilled migrant workers account for a large percentage of workforce in many Australian tech companies. 
Unlike China, India, and the UK, Australia doesn’t have a big tech industry. Students are more likely to go to 
university to study engineering than computer science, and this is re�ected in the workforce. The 
home-grown tech industry is growing thanks to a decline in traditional industries such as mining and 
construction, but it is still around ten years behind many other countries, in particular, the US.
There is currently a major shortage of senior tech people with the right skills, so start-ups and established 
tech businesses have no choice but to recruit from overseas. They acknowledge the higher price to pay for 
such workers, but with the Australian tech industry still in its infancy, they don’t have much choice.

457 visa sub-class
A 457 visa is a subclass of the Temporary Work visa. It allows Australian companies to hire skilled migrants to 
�ll gaps in the workforce. Foreign workers can come and work for an Australian company for up to four years
if they can prove that there are not enough suitably skilled Australians. The 457 visa program is very popular
in Australia, but the Prime Minister wants to place further restriction on it so Australian workers are given
more chances to win jobs.

24) Fate of Australia’s 457 visa hangs in the balance
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There are currently around 95,000 people in Australia on a 457 visa. The number of approvals for 457 visas 
has fallen by a huge margin since 2012 to 2013. Back then, 68,480 457 visas were issued, but in 2015 to 2016, 
the number was only at 45,400, a fall of 11 percent. Just over a quarter of workers entering Australia on a 457 
visa come from India. A further 15 percent arrive from the UK, while 6.6 percent come from China.
The decrease in visa approvals over the last few years is largely down due to the fact that the Turnbull 
administration has placed restrictions on foreign workers trying to enter the country using the skilled 
migrant pathway. But if the government has its way, the number of 457 visa approvals will decline even 
further.

(Source: www.ibtimes.com.au )
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For decisions made between 1 September 2016 and 28 February 2017
The time taken by the Migration and Refugee division to make a decision on your case will depend on a 
range of factors including:

—the type of case
—when your case is given to a division Member to conduct the review.

While cases are generally allocated in priority and date of lodgement order, cases may from time to time be 
allocated out of order of lodgement as part of a taskforce or targeted approach. Such allocations enable 
batches of cases raising similar issues to be dealt with more e�ciently and allow the division to deal with a 
greater volume of cases than would otherwise be the case.
The following table gives a guide as to how long it may take based on actual processing times for a recent 
six month period. The table shows average and median processing times from lodgement to decision by 
case category for that time period.

The table is a guide only and does not guarantee that any individual matter will be heard in these 
timeframes.

Note:  The average is the sum of all 
processing days divided by the 
number of cases processed. The 
median is the middle value of 
days, that is, the number of 
processing days which half of the 
cases exceeded and which half of 
the cases fell below.

25) Average processing times for an AAT
– appeal application
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(Last updated: 13 April 2017 (for month ending 31 March 2017)

26) DIBPs updated Visa Processing times



Page 42



Page 43



Page 44

27) Skill Select results from 29th March 2017

Visa subclass

Invitations issued on 29 March 2017

The table below shows the number of invitations issued in the SkillSelect invitation round on 29 March 2017.

29 March 2017 results
The following graph shows the points for clients who were invited to apply 
in the 29 March 2017 round.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Number

1517

25

Visa subclass

Invitations issued on 1 March 2017

Invitation process and cut o�s
The highest ranked clients by points score are invited to apply for the relevant visa.  For clients who have equal points 
scores, the time at which they reached their points  score for that subclass (referred to as the visa date of e�ect) deter-
mines their order of  invitation. Expressions of Interest with earlier dates of e�ect are invited before later dates.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Date of e�ect

29/03/2017 12:03:38 am

28/03/2017 11:54:47 pm

Points

60

60
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Due to high levels of demand, and in keeping with previous years, the below occupation groups will be 
subject to pro rata arrangements to ensure availability of invitations across the programme year. SkillSelect 
�rst allocates available places to Skilled – Independent visas (subclass 189) and then the remaining to Skilled
– Regional (Provisional) visas (subclass 489). If all places are taken up by subclass 189 visas then there will be
no invitations issued for subclass 489 visas in these occupations.

• Accountants
• Auditors, Company Secretaries and Corporate Treasurers
• Electronics Engineers
• Industrial, Mechanical and Production Engineers
• Other Engineering Professionals
• ICT Business and System Analysts
• Software and Applications Programmers
• Computer Network Professionals

Points scores and the visa dates of e�ect cut o� for the occupations in the 29 March 2017 invitation round.
Other Engineering Professionals (2339) and Computer Network Professionals (2631) have exceeded their 
ceiling for this programme year. No further invitations will be o�ered for these occupations until the 
2017-2018 programme year.

Points scores and the visa dates of e�ect cut o� for the below occupations in the 1 Februray 
2017 invitation round.

(Source: DIBP)

ID Description

2211

2212

Accountants

Auditors, Company Secretaries 
and Corporate Treasurers

Date of e�ect

24/10/2016 10:29:40 am

26/12/2016 12:03:30 am 

Points score

2611 ICT Business and  System Analysts 26/03/2017  11:09:46 pm70

70

70

2334 Electronics Engineer 14/12/2016 2:14:41 pm 60

2335 Industrial, Mechanical and Production Engineers 14/11/2016 2:11:14 pm 65

2613 Software and Applications Programmers 8/03/2017 11:53:49 pm65

2339 Other Engineering Professionals 3/01/2017 11:21 am 65

2631 Computer Network Professionals 3/02/2017 12:49 am65
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iscah.migration
iscahmigration
iscah.com

Phone: 08 9353 3344 
Fax: 61-8-9353 3350
E-mail: newsletter@iscah.com

Iscah Migration
Suite 14 (Kewdale Business Park)
133 Kewdale Road, Kewdale
Perth Western Australia, 6105
PO Box 75 Welshpool BC 6986

Steven O’Neill  (Iscah Manager - MARN 9687267)

Registered Migration Agent 9687267

OK folks, see you all on Monday 15th May. 

And have a great few weeks .


