
Wow,
Lots to cover this month. For some articles we have provided links to shorten 
what would otherwise be a zillion page edition.

This newsletter is sent out to nearly 5,000 subscribers each month with all 
the latest visa news we know about. Join us on facebook here 
www.facebook.com/iscah.migration for the daily changes in between 
newsletters.

If you want to receive this free newsletter each month drop us an email to 
newsletter@iscah.com 

(Please don’t reply to the autosend email you received this publication from 
as we are unable to reply to those. Instead email us at newsletter@iscah.com)

Let’s get cracking …
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Almost every state and territory updated their state migration plans and occupation lists. Rather than list all 
the changes, the links to each state list is here :

ACT - http://www.canberrayourfuture.com.au/

New South Wales - http://www.industry.nsw.gov.au/live-and-work-in-nsw/visas-and-immigration

Northern Territory - http://www.australiasnorthernterritory.com.au/migrate

Queensland - https://migration.qld.gov.au/

South Australia - http://www.migration.sa.gov.au/

Tasmania - https://www.migration.tas.gov.au/

Victoria - http://www.liveinvictoria.vic.gov.au/visas-and-immigrating

Western Australia - http://www.migration.wa.gov.au/

1) State Migration Lists and plans update 
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The federal opposition has decided to oppose the coalition government’s proposed changes to the 
citizenship legislation which seeks to introduce a mandatory English pro�ciency requirement and increase 
the waiting time for permanent residents before they can be eligible for Australian citizenship.

The Labor caucus met this morning and has decided to vote against the Federal Government’s proposed 
citizenship law in its current form.
Tony Burke, Shadow Minister for Citizenship called the proposed legislation a "massive overreach". 
Commenting on the English requirement, he said a large number of Australians will never reach the level of 
English required. 

"The challenge with the English language test, that they've set it so high, is just ludicrous and absurd, and 
dumb," the ABC quoted Mr Burke as saying.
Labor's Tony Burke con�rming the party will oppose changes to citizenship in current form, describing it as 
"massive overreach" #auspol
Twitter Ads info and privacy
"It is not over cooking it to say this is about who we are as a country. This is who we identify as an Australian 
citizen," he said.

Mr Bourke also dismissed the argument that the proposed changes were in the interest of national security. 
"If there is a national security problem for these people, then why on earth does the Government have them 
already living here permanently," he said.
When the changes were �rst announced in April, Labor said some of the proposed changes were 
reasonable and that it would consider them. 
But on Monday night, the shadow cabinet decided to block the changes, particularly increasing the waiting 
time from one year to four for permanent residents before they can apply for Australian citizenship. The 
Labor is also opposed to a tougher English language test.

According to the government’s proposed legislation introduced in the lower house of parliament last week, 
citizenship applicants will be required to achieve IELTS Band 6 score in English test to be eligible for 
citizenship.

The representative body of the multicultural communities in Australia, Federation of Ethnic Communities’ 
Councils of Australia (FECCA) is also opposed to the introduction of a stringent language test. "Australia is a 
country of immigration and forever we've not only received people but allowed them to work and 
contribute regardless of their linguistic background. I know thousands and literally thousands of older 
Australians now who don't speak English well who've made an enormous contribution," says Pino Migliorino 
of FECCA.
Among the laws brought before Parliament is one granting power to Immigration Minister to overrule the 
Administrative Appeals Tribunal so that if it gives citizenship to someone despite a ruling from the 
Immigration Department, he can override it.

2) Labor to vote against new citizenship laws

Continued on next page
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The Immigration Minister already has the power to override the AAT’s decisions related to visas but not in 
relation to the grant of citizenship.  
The proposed law also seeks to introduce an Australian values statement that a citizenship applicant would 
be required to sign.
Labor's opposition to the bill means the coalition will have to seek 10 crossbench votes to pass it through 
the Senate. The Greens have already labelled it xenophobic and unfair. 

(Source: www.sbs.com.au)



Page 06

New skilled lists 1st July 2017
189, 190, 485,489 (family sponsored)   https://www.legislation.gov.au/Details/F2017L00850
457 https://www.legislation.gov.au/Details/F2017L00848
186 https://www.legislation.gov.au/Details/F2017L00847
187 https://www.legislation.gov.au/Details/F2017L00847

Removed from all lists except 187s

Occupation ANZSCO code
Equipment Hire Manager^ 149915
Fleet Manager^ 149411
Picture Framer^ 394212
Property Manager^ 612112
Psychotherapist^ 272314
Real Estate Agent Principal^ 612113
Real Estate Agent^ 612114
Real Estate Agent Representative^ 612115
Ship’s Engineer 231212
Ship’s Master 231213
Ship’s O�cer 231214
University Tutor^ 242112

(Source: DIBP)

3) New Skilled Occupation Lists
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NEW VETASSESS PERTH OFFICE
On Thursday 13 July, VETASSESS opened our new Perth O�ce. With additional resources and sta� joining the 
Perth team, this will allow VETASSESS to increase our accessibility and assistance to our already growing 
presence in Western Australia.
To celebrate the event, we held an o�cial opening attended by key members of the VETASSESS manage-
ment team and industry colleagues at our brand new o�ce.

EXTENDED SUPPORT TO UK AND SOUTH AFRICAN CLIENTS
Our VETASSESS Perth O�ce has expanded to increase our capacity to support our international markets. 
With time zones more closely aligned, the VETASSESS Perth O�ce will be more accessible to take enquiries. 
Clients from the UK and South Africa will now be able to speak directly to a dedicated customer support 
team about skills assessments both for Trades and General Professional Occupations.
The service will be available from 1 August, and the new UK and South African general enquiry telephone 
numbers will be posted on our website soon.

PRIORITY PROCESSING
We are pleased to announce that in August, we are planning to launch our Priority Processing service. This 
new service will o�er our applicants the option to fast-track their application for an additional fee. We 
understand that some applications need to be processed with urgency. Priority Processing will ensure that 
the application is �nalised within 10 business days. Further details around this service, including Eligibility 
Criteria, will be provided in coming weeks.

(Source: Vetassess)

4) Vetassess Priority Processing + new Perth O�ce
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The following results are from our own analysis of various forums and websites showing claims of invitations 
from the 12th July round. They are not DIBP o�cial cut o� dates which will be released in the next couple of 
weeks. 

A few things to remember :

• There are only 1000 places for the 189s in this round. I expect this is lower than normal because DIBP have 
also opened up an extra pathway for the 189 visa for New Zealand citizens who have earned high wages in 
the last 5 years in Australia. There may be over 40,000 people eligible for this pathway and so this may 
impact the 189s available through the points tested 189 visa. At least until DIBP see how many applications 
they receive from NZ citizens. 
• There has been a very large backlog of new EOIs in ALL occupations that have built up in April, May and 
June 2017, not just Pro Rata occupations. And so the invitation mark is and will continue to be arti�cially 
high in many occupations for maybe the 1-3 months
• Those applicants at 60 and 65 points in NON Pro-rata occupations may miss out for a round or two as a 
result also. We have not seen any 60/65 point invitations in any occupation yet 
• We have not seen the new 2017/18 Occupational ceiling numbers anywhere still. We, like everyone, are 
badgering DIBP to release these. There is no excuse now that they have actually invited the �rst round of 
places as they clearly know their numbers. 

Ok here is what we have so far. If you have any credible EOI invitation dates more recent than this at the 
same or lower points, please email us at query@iscah.com and we can look at updating the table.
This is the lowest point total and most recent invitation date we have for the following pro rata occupations 

2211 Accountant 75 - 09/04/2017
2212 Auditor (no �gures)
2334 Electronics Engineer 75 - 23/05/2017
2335 Ind, Mech, Production Engineers 70 - 01/06/2017
2339 Other Engineering Professionals 75 - 15/06/2017
2611 ICT Business and Systems Analysts 75 - 25/05/2017
2613 Software and App Programmers 70 - 26/04/2017
2631 Computer Network Professionals 80 - 06/04/2017 

(Source: Iscah)

5) Iscah’s UNOFFICIAL Skill Select results 12th July 2017
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We regularly publish articles in relation to the bene�ts of migration to Australia and call out governments 
(state and federal) when their decisions are damaging to the country.

Here are some recent media articles and a radio interview on the topic of skilled migration. 

Media article #1 - 
http://www.watoday.com.au/wa-news/mcgowan-putting-a-wrecking-ball-through-was-international-stude
nt-market-20170626-gwyztb.html

Media article #2 - 
http://www.watoday.com.au/wa-news/international-student-numbers-plunge-in-wa-after-clampdown-on-
visas-20170703-gx3i7n.html

Radio interview on 6PR - 
http://www.iscah.com/radio-interview-6pr-perth-iscah-explaining-state-government-need-international-stu
dents/

(Source: Iscah)

6) Iscah in the media for International Students

Continued on next page
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Occupation lists 
Eligible occupations for the ENS Direct Entry (DE) stream will be those listed in the Short-term Skilled 
Occupations List (STSOL) and the Medium and Long-term Strategic Skills List (MLTSSL). Relevant caveats as 
speci�ed in these occupation lists will also apply to ENS. For the speci�c wording of each caveat and 
associated guidance notes see the Department’s website. 
Eligible ENS Temporary Residence Transition (TRT) stream occupations will be those that were approved for 
the Temporary Work (Skilled) UC-457 visa. 
RSMS will remain una�ected by changes to the occupation lists. Eligible occupations will be ANZSCO skill 
level 1, 2 and 3 occupations (legislative Instrument IMMI 17/058). 

Age 
From 1 July 2017, visa applicants for the ENS and RSMS Direct Entry (DE) stream under Regulations 
186.231(a) and 187.231(a) must be younger than 45 years of age. This applies to visa applications lodged on 
or after 1 July 2017. The current age exemptions will still be available (legislative Instrument IMMI 17/058). 
The age requirement for TRT stream visa applicants under Regulations 186.221(a) and 187.221(a) will remain 
at less than 50 years of age until 1 March 2018 when the less than 45 year age limit will become e�ective. 
This is an amendment to the relevant Migration Regulations and applies to visa applications lodged on or 
after 1 July 2017. There are no transitional arrangements. 

English language requirements 
Visa applications for ENS and RSMS made under the TRT stream lodged on or after 1 July 2017 will require, at 
a minimum, an International English Language Testing System (IELTS) (or equivalent test) score of 6 in each 
component (Competent English) (Regulations 186.222(a) and 187.222(a)). For more information see English 
language requirements. There are no transitional arrangements.

English language requirement - exemptions 
The English language exemption for both ENS and RSMS visa applicants has been removed for those who 
have nominated earnings at least equivalent to the current Australian Taxation O�ce top individual income 
tax rate (AUD 180,001) (Regulations 186.222(b) and 187.222(b)). This will apply to all visa applications 
including those lodged before 1 July 2017 that have not been �nally determined. There are no further 
transitional arrangements. 
(DIBP have now announce this English language change will now only a�ect those who apply AFTER 1st 
July 2017)

Skills 
The exemption from a skills assessment for visa applicants under the DE stream of both ENS and RSMS has 
been removed for those who have nominated earnings at least equivalent to the current Australian Taxation 
O�ce top individual income tax rate (AUD 180,001) (Regulations 186.234(3) and 187.234(a)). This will apply 
to all visa applications including those lodged before 1 July 2017 that have not been �nally determined. 
There are no further transitional arrangements. 
The structure of the RSMS DE stream skill requirement under Regulation 187.234(c) has been revised for 
greater clarity. 
(DIBP have now announce this Skills change will now only a�ect those who apply AFTER 1st July 2017)

7) Changes in Company sponsored and skilled 
migration on 1st July 2017
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Nomination 
Regulations 186.233(1)(aa) and 187.233(1)(aa) have been introduced to prevent a second nomination for the 
same position being linked to an undecided visa application that was lodged in association with the �rst 
(withdrawn or refused) nomination. 

Genuine need 
Regulation 5.19(3) has been updated to require that ENS and RSMS TRT stream nominations provide 
evidence of ‘genuine need’ for the person to work in the nominated position (5.19(3)(h)(i)).
Regulation 5.19(4) has been updated to require that ENS Direct Entry stream nominations provide evidence 
of ‘genuine need’ for the person to work in the nominated position (5.19(4)(h)(i)(AA). This will bring ENS in 
line with RSMS where the provision already exists under Regulation 5.19(4)(h)(ii)(B). Departmental case 
o�cers may request additional information where they are not satis�ed that the need is genuine. 
These are amendments to the relevant Migration Regulations and apply to employer nominations lodged 
on or after 1 July 2017. There are no transitional arrangements. Departmental Procedural Instructions have 
been updated to provide guidance on this requirement. 

Nominee to be identi�ed 
Regulation 5.19(4) has been updated to require that ENS and RSMS Direct Entry stream nominations include 
the identity of the nominee (Regulations 5.19(4)(a)(ii) and 5.19(4)(h)(ii)(B)). 
These are amendments to the Migration Regulations and apply to employer nominations lodged on or after 
1 July 2017. 

Training requirements 
Policy settings for training benchmark requirements have been clari�ed and tightened, by setting out (1) the 
types of training funds eligible for training benchmark A; and (2) the types of expenditure on training that 
are acceptable for training benchmark B. See for the Direct Entry stream legislative instrument IMMI 17/074. 
See for the TRT stream legislative Instrument IMMI 17/045. 

General Skilled Migration 
Changes to points-tested skilled visas From 1 July 2017 applicants for points-tested skilled visas (excluding 
the New Zealand pathway) must be below the age of 45 years at time of application. 

(Source: DIBP)



Page 12

Immigration Department su�ers morale slump with management blamed for cultural problems

Immigration and Border Force sta� have delivered a damning indictment of their department's culture and 
senior leadership.

Key points:

• Immigration job satisfaction has been among worst in federal public service since 2014

• Department plagued by cultural problems since it merged with former customs agency

• Union says department has "alienated and devalued" sta� and poor results were not a surprise

Documents obtained by the ABC reveal public servants are becoming "increasingly disassociated" with their 
superiors and feel their work is not valued, which may be reducing their productivity.

The Freedom of Information documents reveal the department has been concerned by cultural problems 
ever since it merged with the former customs agency in 2014 and the Australian Border Force was launched.

Each year the department asks sta� to rate the leadership skills of their bosses, consider whether their 
colleagues are honest and re�ect on their overall job satisfaction.

The results at immigration have been among the worst in the federal public service since 2014 and the 
department has acknowledged the problem cannot be �xed overnight.

"Sta� have become increasingly disassociated from the department's culture and achievements and its 
leadership," an internal review of the survey said.
"These results are signi�cantly lower than Australian public service wide results.
"Analysis of the data shows that the perceived quality of both an immediate supervisor and the senior 
executive sta� leadership has a signi�cant e�ect on sta� engagement."

In a statement, a department spokesman said the cultural issues are understandable given the merger and 
signi�cant changes.
"Although the department has experienced an improvement in these areas it acknowledges that more still 
needs to be done," he said.
"It takes time to see the results of these e�orts however the department is listening to its people and taking 
action to address their concerns."

A report by the RAND Corporation, commissioned by the department last year, warned creating a single 
culture was the biggest challenge facing the department.

"The challenges of integrating two organisations with long, proud histories of service and two very di�erent 

8) Slump in morale at DIBP
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entrenched cultures were underestimated," the report said. "Building a single culture and solving the 
personnel issues remains a work in progress."

Community and Public Sector Union secretary Nadine Flood said the poor results were not a surprise.

"The department has alienated and devalued sta� who deserve better — these people are at the front line 
policing our borders and working in our immigration system," she told the ABC.

"There's no doubt that merging Immigration and what was Customs has created some issues, but that alone 
doesn't go close to explaining how morale has collapsed so low.
"Chief among the other factors at play has been the contemptuous attitude that DIBP bosses have shown 
towards sta�, whether in bargaining or attitudes in the merger and creation of Border Force."

Rank-and-�le immigration sta� have not had a pay rise since 2013, when their enterprise agreement 
nominally expired.
Their pay will be determined by a full bench of the Fair Work Commission after a breakdown in negotiations 
with unions.

Immigration Minister Peter Dutton's o�ce was also contacted for this story.

(Source: www.abc.net.au)
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Private operators would run large parts of Australia's visa system and charge migrants under an Immigration 
Department plan to avoid cost blow-outs and cope with booming visitor demand. 
As the country prepares for a surge in tourists and migration, the government has �oated changes to its 
immigration system letting companies administer tests, detect fraud and recommend decisions to grant or 
refuse visas.
Vast swathes of its visa system would gradually move to private companies in contracts valued together up 
to $9 billion over ten years, a cost burden that could be heaped partly on migrants and travellers through 
user charges. 
Immigration has briefed industry players in San Francisco, Singapore and Bangalore, and has also invited 
arti�cial intelligence and robotics companies to help it design a new visa system in a bid to automate more 
assessments, potentially with AI.
The department hopes the overhaul will prepare it for an expected 50 per cent surge in visa and citizenship 
applications by 2026, when numbers are predicted to top 13 million a year. 
Businesses already shoulder 20 per cent of the work in Immigration's visa system, but the department told 
private operators in a consultation paper applications had reached unprecedented numbers and it wanted 
to avoid cost blow-outs by involving them more. 
"This would enable the department's sta� to focus on the more complex elements of the visa business," it 
said. 
"Doing so is expected to drive substantial �nancial and non-�nancial bene�ts for the Australian public, 
applicants, the government and the market."
While Immigration would outsource much of its visa application work, it would still control security assess-
ments, intelligence work, enforcement, decisions on ambiguous cases requiring human judgement, and 
decision reviews.
"The department would retain functions where direct control is necessary for ensuring government sover-
eignty over decision-making and the protection of the Australian community," it said.
At �rst, Immigration would choose companies to design and run a digital service for online applications that 
would decide automatically if applications and visa grants were valid in a project costing up to $2 billion 
over ten years. 
The set-up would also generate and send letters advising applicants of decisions and the department's 
reasoning, requesting further information or inviting them to comment on adverse �ndings.
But the bid to outsource more work could also enlist private operators to detect fraud, assess applicants' 
character, and decide whether applications were genuine using technology, including possibly arti�cial 
intelligence.

Companies would also take over onshore health assessments under one or more contracts worth $1 billion, 
and o�shore services in work valued at $1.5 billion.
The department has asked for industry players to advise whether they could take over parts of the visa 
system it would outsource to them under the �oated changes.
Immigration is planning to outsource much of its visa work after a scathing national audit report of its IT 
security program found it was vulnerable to cyber attacks, putting personal data at risk.

It has not set a timeframe to adopt all four cyber security measures required to defend it from threats, after 
missing a 2016 deadline to make the changes. 

(Source: Canberra Times) 

9) Immigration Department looks to 
outsource Visa systems
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Coalition says it will make migrants wait up to 15 years for pension
Migrants will be forced to wait up to 15 years before qualifying for aged or disability pensions under new 
laws bound for federal parliament.
The Turnbull government is also reviving a push to cut o� the pension supplement payment to people after 
six weeks overseas, as part of a bundle of welfare cuts expected to net almost $900m in savings.

The social services minister, Christian Porter, argues it is reasonable to expect people coming to Australia 
have contributed to the economy and society before claiming a pension.
Under existing laws, people must have been an Australian resident for 10 years – �ve of which must be 
continuous – before applying for a pension.
The government wants to extend this to 10 years of continuous residence – including �ve years during a 
person’s working life – before they can seek a pension. Alternatively, migrants may claim a pension after 15 
years of continuous residence.
“This will mean that most people accessing the pension will have made some contribution to the Australian 
economy through paid work and paying taxes before they receive a pension,” Porter said on Wednesday.

The measure will only a�ect about 2,400 people a year but is expected to save roughly $119m over the 
forward estimates. Nobody who now receives a pension would be impacted and only 2% of applicants 
beyond July 2018 are expected to be a�ected.

The government is also trying again to stop pension supplement payments to people who have been 
overseas for six weeks and immediately for permanent departures after previously failing to get the measure 
through parliament.

The pension supplement payment is worth between $35.40 and $65.90 a fortnight.

Other welfare proposals are also woven into legislation to be introduced to parliament on Wednesday:

•  Increasing the maximum income test taper of family tax bene�t A from 20c to 30c a dollar once a family’s 
income exceeds a threshold of $94,316.
•  Doubling the maximum time somebody has to wait for Newstart, study, sickness or youth allowance if 
they have liquid assets (such as cash) from 13 to 26 weeks.
•  Pegging pensioner education supplements and education entry payment rates to study loans and time 
spent studying.
•  Restricting student relocation scholarships to people studying in Australia and whose parental family 
home or usual place of residence is also in Australia. This would mean students relocating from or studying 
overseas would no longer be eligible for the scholarship.

(Source: www.theguardian.com)

10) Migrants to wait 15 years for pension 
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Flagged list of occupations that may come o� the skilled list in July 2018 -
This has been updated. Nothing to worry about for the next 12 months and typically only around 4-8 of 
these come o� each year. But here is the list that the government will look at in 12 months time ..

https://www.education.gov.au/�agged-occupations-MLTSSL

134211 Medical Administrator
221111 Accountant (General)
221112 Management Accountant
221113 Taxation Accountant
224111 Actuary
224511 Land Economist
224512 Valuer
232213 Cartographer
232214 Other Spatial Scientist
233111 Chemical Engineer
233211 Civil Engineer
233212 Geotechnical Engineer
233213 Quantity Surveyor
233214 Structural Engineer
233215 Transport Engineer
233411 Electronics Engineer
233511 Industrial Engineer
233512 Mechanical Engineer
233513 Production or Plant Engineer
233911 Aeronautical Engineer
233912 Agricultural Engineer
233913 Biomedical Engineer
233914 Engineering Technologist
233915 Environmental Engineer
233916 Naval Architect
234611 Medical Laboratory Scientist
234711 Veterinarian
251211 Medical Diagnostic Radiographer
251212 Medical Radiation Therapist

12) Increased DIBP application fees from 
1st July 2017

251411 Optometrist
252111 Chiropractor
252411 Occupational Therapist
262611 Podiatrist
252712 Speech Pathologist
253111 General Practitioner
253311 Specialist Physician (GeneralMedicine)
253312 Cardiologist
253313 Clinical Haematologist
253314 Medical Oncologist
253315 Endocrinologist
253316 Gastroenterologist
253317 Intensive Care Specialist
253318 Neurologist
253321 Paediatrician
253322 Renal Medicine Specialist
253323 Rheumatologist
253324 Thoracic Medicine Specialist
253399 Specialist Physicians NEC
253912 Emergency Medicine Specialist
253913 Obstetrician and Gynaecologist
253999 Medical Practitioners nec
271111 Barrister
271311 Solicitor
272399 Psychologists nec
342211 Electrical Linesworker
399111 Boat Builder and Repairer
399112 Shipwright

(Source: Department of Education)
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This allows some companies to be processed much quicker for 457 visa applications and nominations if 
they meet the following criteria after 1st July 2017

http://www.iscah.com/wp_�les/wp-content/uploads/2017/06/Fact-Sheet-Accredited-Sponsorship-changes
-for-1-July-17-1.pdf

(Source: DIBP)

12) Changes to 457 Accredited Sponsors eligibility

457 changes from 1st July 2017

Reminder of the 457 changes taking e�ect from 1st July 2017

• There will be changes to occupations on the MLTSSL (4 year visa ) and STSOL (2 year visa) lists
• Some further trade occupations will require mandatory skills assessments if lodged after 1st July 2017
• Police clearances will be required for all applicants for any country you have lived in for more than 12 
months in the 10 years since turning 16. – only for visas lodged after 1st July 2017
• A new online lodgement system for the 457s, any old applications not lodged will be lost.
• There will be new ways that sponsors can have priority processing by attaining sponsorship accreditation
• The English language exemption for high salaries ($96,400) will be removed

13) Main changes to 457 criteria from 1st July 2017
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Shadow Immigration Minister Shayne Neumann says the Labor policy on parental Visa announced before 
the Federal election was better and fairer.
Labor says it’s disappointed by the Turnbull Government’s broken promise on parental visas after the Federal 
Government revealed its new parental visa which will cost tens of thousands of dollars to migrant families.

The Government unveiled a new temporary sponsored visa for parents of migrants that will allow them to 
stay in Australia for up to �ve years. However, it’s cost has raised concerns among migrants and migration 
experts.

Under the new visa that is expected to come into e�ect later this year, a 3-year visa will carry a fee of $5,000 
and a 5-year visa $10,000. The visa holders will have an opportunity to renew the visa once.

“Labor is disappointed by the Turnbull Government’s broken promise on parent visas,” says Shayne 
Neumann, Shadow Minister for Immigration and Border Protection.
“Before the election, Peter Dutton promised this visa would include a bond rather than a fee and made no 
mention of a visa cap, or that couples would need to choose between their parents and in-laws as part of a 
limit to one set of parents,” Mr Neumann told SBS Punjabi.

When this visa can be made available is dependent on the passage of the Migration Amendment (Family 
Violence and Other Measures) Bill 2016 through the Parliament.
The Coalition promised a parental visa just days before the 2016 Federal election after Labor announced its 
own policy to allow parents of migrants to stay in Australia for extended periods of time following a 
sustained campaign by members of the Indian community.  

Adelaide man Arvind Duggal who spearheaded the ‘Long-Stay Visa for parents campaign’ says he is 
disappointed that the campaign has culminated in a visa which a large number of migrants will �nd 
una�ordable.

“Our campaign did succeed, that’s the reason for the government to bringing a policy for a long-stay visa for 
parents. But what the government has given us with one hand, with the very high visa fee, it has taken back 
from us with the other hand,” he says.

In June 2016, Immigration Minister Peter Dutton’s o�ce wrote to Mr Duggal that the parental visa will have a 
$5,000- 15,000 bond.
Justifying the high visa fee and mandatory Australian healthcare cover, Assistant Minister for Immigration 
and Border Protection Alex Hawke told SBS, "there's a great expense to the taxpayer in relation to health 
costs over time with elderly parents. That's the problem that government's around the world have been 
wrestling with."

14) Labor says government broke promise on 
new Parent visa

Continued on next page
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Mr Neumann says the visa policy Labor had announced before 2016 election was better than the one 
announced by the government.
“Labor supports children having the opportunity to temporarily reunite with their parents and we took a 
policy to the Federal election which we believe was better and fairer,” he says.
“I will continue to meet with migrant families and communities to discuss how this policy will a�ect their 
families.”

Mr Duggal says he will continue to meet politicians from di�erent parties to �nd support to make this visa 
a�ordable. 

(Source: sbs.com.au)

Tradespeople from Bangladesh, Nepal and Pakistan now requiring skills assessments for 457 and permanent 
visas though the TRA –

http://www.tradesrecognitionaustralia.gov.au/News/Pages/Changes-to-the-457-Program-and-OSAP.aspx

15) Additional tradespeople needing skills 
assessment for company visas

Review of Australian Business Skills Visa announced –

http://www.border.gov.au/ReportsandPublications/Documents/discussion-papers/review-a
ustralia-business-investment-talent-visas.pdf

(Source: DIBP)

16) Review of Business Skills Visa announced
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The tables below list the earliest lodgement dates for applications that have been allocated to processing 
teams. You can use this information to determine when your application will be allocated and to ensure 
your application is complete and ready for assessment.
Within each priority group, ‘complete applications’ will receive preference for assessment.

The tables below list the earliest lodgement dates for applications that have been allocated to processing 
teams. You can use this information to determine when your application will be allocated and to ensure 
your application is complete and ready for assessment.

Migration Programme planning levels take precedence over priority processing arrangements in 
determining the order in which applications are considered. Allocations occur in accordance with the 
requirements of these planning levels. This means that when necessary applications in Priority Group 4 are 
allocated ahead of Priority Group 3.

N/A - indicates that the relevant visa subclass is not speci�ed for this priority group

Visas listed below are exempt from the priority processing direction and applications are processed in the 
order in which they were received

(Source: DIBP)

Priority processing information for GSM SkillSelect applications

VISA SUBCLASS PRIORITY GROUP 3 PRIORITY GROUP 4

17) Points test allocation times after visa lodgement

189 Skilled – Independent (Points-tested) stream N/A 1 July 2017

190 Skilled – Nominated 10 April 2017 N/A

489 Skilled – Regional 10 April 2017 1 April 2017

VISA SUBCLASS Application date

489 Second Provisional Stream (Renewal) 10 April 2017

489 Subsequent Entrant 10 April 2017

887 Skilled – Regional 10 January 2017

  189 Skilled Independent (New Zealand) stream 01 July 2017 
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DIBP Form changes on 1st July 2017
https://www.border.gov.au/about/corporate/information/forms/changes/summary-of-changes

Increased DIBP Fees 
http://www.border.gov.au/ReportsandPublications/Documents/budget/visa-price-increase-fact-sheet-2017
-18.pdf

(Source: DIBP)

18) DIBP Fee and Form changes from 1st July 2017

http://theconversation.com/migrants-are-healthier-than-the-average-australian-so-they-cant-be-a-burden-
on-the-health-system-79753

http://theconversation.com/migrants-are-stopping-regional-areas-from-shrinking-80740

19) Two media articles on bene�ts of Skilled migrants

Working Holiday Age expansion -
Legislation has been introduced to facilitate the expansion of the Working Holiday Maker programme to 
increase the maximum age of visa applicants from 30 to 35 for countries which enter into bilateral 
arrangements with Australia to allow that age parameter. The amendments to the Working Holiday visa 
(subclass 417) and Work and Holiday visa (subclass 462) allow these arrangements to be speci�ed in a 
legislative instrument made by the Minister.

Note we now need to wait for the Minister to decide WHICH countries will have their maximum age lifted 
from the current 30 years of age.

(Source: DIBP)

20) Working Holiday expansion
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21) Skill Select results 21st June 2017

Continued on next page

Visa subclass

Invitations issued on 26 April 2017

The table below shows the number of invitations issued in the SkillSelect invitation round on 21 June 2017.

The above �gures do not include invitations issued for State and Territory Government nominated visa 
subclasses. State and Territory Governments nominate throughout the month for speci�c points tested 
skilled migration and business innovation and investment visas. Separate results for these visa subclasses are 
provided monthly.

Invitations issued during 2016-17

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Number

700

39

Visa subclass

Skilled - Independent 
(subclass 189)

Jul

3050

Skilled - Independent 
(subclass 189)

200

Total 3250

Aug

2800

200

3000

Sep

4200

363

4563

Oct

2400

100

2500

Nov

1861

69

1930

Dec

2460

69

2530

Jan

2016

44

1172

Feb

1144

28

2452

Mar

1832

32

1864

Apr

1451

50

1501

May

1336 

50 

1386 

June

1394 

69 

1463 

Total

30,524

1343

31,867
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21 June 2017 results
The following graph shows the points for clients who were invited to apply in the 21 June 2017 round.

Visa subclass

Invitations issued on 1 March 2017

Invitation process and cut o�s
The highest ranked clients by points score are invited to apply for the relevant visa.  For clients who have equal points 
scores, the time at which they reached their points  score for that subclass (referred to as the visa date of e�ect) deter-
mines their order of  invitation. Expressions of Interest with earlier dates of e�ect are invited before later dates.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Date of e�ect

21/06/2017 12:04 am

21/06/2017 12:04 am

Points

60

60
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Due to high levels of demand, and in keeping with previous years, the below occupation groups will be 
subject to pro rata arrangements to ensure availability of invitations across the programme year. SkillSelect 
�rst allocates available places to Skilled – Independent visas (subclass 189) and then the remaining to Skilled 
– Regional (Provisional) visas (subclass 489). If all places are taken up by subclass 189 visas then there will be 
no invitations issued for subclass 489 visas in these occupations. 

•  Accountants
•  Auditors, Company Secretaries and Corporate Treasurers
•  Electronics Engineers
•  Industrial, Mechanical and Production Engineers
•  Other Engineering Professionals
•  ICT Business and System Analysts
•  Software and Applications Programmers
•  Computer Network Professionals 

Points scores and the visa dates of e�ect cut o� for the occupations in the 26 April 2017 invitation 
round.
Please note: all pro rata occupations have reached their ceiling for this programme year. No further invita-
tions will be o�ered for these occupations until the 2017-2018 programme year.

Points scores and the visa dates of e�ect cut o� for the below occupations in the 1 Februray 
2017 invitation round.

(Source: DIBP)

ID Description

2211

2212

Accountants

Auditors, Company Secretaries 
and Corporate Treasurers

Date of e�ect

03/04/2017 2:20 pm

07/04/2017 4:28 pm

Points score

2611 ICT Business and  System Analysts 26/03/2017  11:09 pm70

80

75

2334 Electronics Engineer 20/04/2017 2:54 pm70

2335 Industrial, Mechanical and Production Engineers 19/04/2017 1:01 pm75

2613 Software and Applications Programmers 04/04/2017 4:23 pm75

2339 Other Engineering Professionals 3/01/2017 11:21 am 65

2631 Computer Network Professionals 3/02/2017 12:49 am65
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iscah.migration
iscahmigration
iscah.com

Phone: 08 9353 3344 
Fax: 61-8-9353 3350
E-mail: newsletter@iscah.com

Iscah Migration
Suite 14 (Kewdale Business Park)
133 Kewdale Road, Kewdale
Perth Western Australia, 6105
PO Box 75 Welshpool BC 6986

Steven O’Neill  (Iscah Manager - MARN 9687267)

Registered Migration Agent 9687267

Ok folks, all done and dusted 
for another month
See you all on Monday August 21st. 


