
Ok folks hope you had a great few weeks

Welcome to the latest edition of our monthly newsletter on all the visa news 
and changes we are aware of. 

This newsletter is sent out to nearly 5,000 subscribers each month with all 
the latest visa news we know about. Join us on facebook here 
www.facebook.com/iscah.migration for the daily changes in between 
newsletters.

If you want to receive this free newsletter each month drop us an email to 
newsletter@iscah.com 

(Please don’t reply to the autosend email you received this publication from 
as we are unable to reply to those. Instead email us at newsletter@iscah.com)

Let’s get cracking …

Iscah Migration Newsletter
Edition Number 230  |  21st August 2017
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So, the question for 23rd August 2017 is - will there be any 65 point invites ?

This depends on whether there are more than 1000 eligible EOIs at 70 or above, in the system at time of 
invite. Let’s work through one of many possible scenarios, to get an idea of how things work and may go:

We will have 239 Accountants, 66 Auditors and 78 ICT Business Analysts at 70 and above and, I estimate, 
about 120 non-pros at 70 and above – that takes up about half of the 1000 invites.

The question then is, how many do the other 5 Pro rata occupations have at 70 and above in the system on 
23rd August 2017:

Let’s assume no more than 5 Electronics Engineers out of the 50, are at 70 and above.�Let’s assume about 
200 of the 310 Software Engineers are at 70 and above�Let’s assume about 70 of the 108 mechanical 
Engineers are at 70 and above

Let’s assume all 50 of the Other Engineers are at 70 and above�Let’s assume about 45 of the 65 Network 
Pros are at 70 and above

So about 370 giving a total of about 870 of the 1000 invites at 70 and above

This would give us about 130 invites at the 65 point level.

Keeping to the above assumptions this would mean:

38 invites to the Mechanical Engineers from 19th November 2016. They looked to be adding about 7 per 
day at 65 points in November – so that would move the 65 DOE from 19th November 2016 to about 25th 
November 2016 – leaving 92 invites of the 1000.
Assuming Other Engineers reached their 50 in the 70s, no invites for them at 65 points.
Network Pros would be next cab of the rank and 20 invites go to them from 3rd February 2016. They looked 
to be adding about 4 per day at the 65 point level – so the DOE may only move about 5 days to 8th 
February 2017 – leaving 72 invites of the 1000.

Software Engineers would be next and they would swallow up the remaining 72 invites. They seemed to be 
adding about 15 per day at 65 – so they may only move 5 days to about the 13th March 2017.

Even if I have been a bit conservative with the number of possible invitations, it is a similar situation e.g. if 
250 invites �owed down to the 65 pointers, it would mean that Mechanical, Network and Software would 
move maybe 2 weeks or more along their backlog and still nothing for all other occupations. If Software 
moves over a month along their backlog, this could then mean 65 point invites for Electronic Engineers 
from April 2017.

(Source: Iscah)

1) Will you get an invite next round on 65 points ?
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Dick Smith’s anti-immigration message has potential to damage the economy
Former electronics entrepreneur Dick Smith launched another anti-immigration campaign this week, 
claiming to be tackling a vital issue that the media is wilfully ignoring.
However, by approaching the topic with the same oversimpli�cations contained in his 2010 documentary 
Dick Smith’s Population Puzzle, Mr Smith is introducing further risk to our vulnerable economy.

That risk comes through stoking the kind of populist fears being spread by Canberra crossbenchers, 
including Pauline Hanson’s One Nation Party, and independents Cory Bernardi and Bob Katter.
Those politicians, like Mr Smith, link population growth to urban congestion, soaring house prices or the 
threat of terrorism.
And because their arguments operate at an emotional level, like Mr Smith’s wildly over-the-top ad, they 
have little to say about the real economics of population growth.
Focus on real causes

Urban congestion results from poor town planning and inadequate transport infrastructure, soaring house 
prices are primarily driven by ridiculous tax laws and record-low interest rates, and terrorism has little or 
nothing to do with immigration rates.

But those arguments are too di�cult, it would seem. Just slash immigration and everything will be great!
Actually, if the crossbenchers could extract such a promise from either major party, we’d be in a lot of 
trouble.
While immigration is not the main driver of house price in�ation – the number of residents per dwelling in 
Australia has remained virtually unchanged since the housing boom began – a sudden collapse in demand 
would not gently cool the market. It would crash the market and precipitate a long recession.
What the numbers really reveal

Moreover, attacking headline ‘net overseas migration’ �gures is pretty meaningless according to James 
Raymer, Professor in the School of Demography at the Australian National University.
It is far more useful, he told The New Daily on Wednesday, to look at individual components of the net 
�gure.
For instance, when the Aussie dollar was sky-high in 2011-12, 74,000 students arrived in Australia and 48,000 
departed – giving a net �gure of 26,000.
Last year, 150,000 arrived and only 25,000 left – which is a ‘surge in immigration’ but also an ‘education 
exports boom’.

As a former university lecturer, I know �rst-hand that the education exports sector is fraught with problems 
– the cash cow of overseas students can end up trampling teaching quality, for instance.
But that would be a real issue to debate, rather than ignoring the economic advantage hidden beneath the 
net migration �gures.

2) Anti-immigration message has potential to 
damage the economy

Continued on next page
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As the chart below shows, there are other questions that need asking beyond the headline numbers:

• Farmers are crying out for working-holiday-visa workers, but are those workers being exploited?
• 457 visa holders by de�nition have jobs, but are they being ripped o�?
• What’s the economic gain to Australia of permanent skilled migrants, and are they being matched 
with productive investment?

Those debates would make a lot more sense than Mr Smith’s assertions.
At the launch of the campaign he claimed: “At the present growth rate of 1.78 per cent, we’ll have 100 
million in Australia at the end of this century.”
Umm, no we won’t. The current growth rate is 1.6 per cent, based on ABS �gures, and nobody has 
suggested that the total could ever rise that high.
“Our birth rate is about replacement level,” claimed Mr Smith.

Actually, Australia’s fertility rate is 1.8 births per woman. It has been below the replacement rate of 2.1 since 
1976, according to the ABS.
Australians are living longer, so the net e�ect of ‘natural increase’ is positive – just over 40 per cent of 
Australia’s population growth is due to natural increase.
The other component of growth, net overseas migration, is what Mr Smith is calling for to be slashed. But 
not to 70,000.

The Department of Immigration and Border Protection estimates that in the 2016-17 �nancial year, net 
overseas migration was 257,000 people – down from the 2008-09 peak of 300,000, but a lot higher than the 
143,000 when the mining boom was getting underway in 2004-05.

As he did seven years ago, Mr Smith is skating over important facts in his rush to generate populist 
attention.
He might succeed. But if he does, he’ll be smashing large parts of the economy as he goes.

(Source: Rob Burgess, media article)
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Global visa and citizenship processing times
Global visa and citizenship processing times will be updated monthly, providing you with an indicative 
timeframe for processing applications. Processing times are available for the majority of visa subclasses and 
citizenship products, but will exclude a few subclasses such as those closed to new entrants, capped and 
queued, or which have a low volume of applications. Two processing times are displayed in calendar days, 
indicating how long it is taking to �nalise 75 and 90 per cent of applications submitted globally.
Processing times are impacted each month by changes in application volumes, seasonal peaks, complex 
cases, and incomplete applications. Processing times include applications lodged online and by paper. 
Where available, you should lodge your application online as it helps streamline processing arrangements. 

Visa application processing times
Last updated: 18 August 2017 (for month ending  31 July 2017)
http://www.border.gov.au/about/access-accountability/ser-
vice-standards/global-visa-citizenship-processing-times

(Source: DIBP)

3) Latest Visa processing times from DIBP
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Iscah note: we have been saying this for the last 3 months ... that so many people will not meet the new 
company visa requirements from March 2018 that it will drastically reduce the number of skilled migrants 
per year.
However we are very con�dent that DIBP and the Federal government do not intend to reduce the skilled 
migration program as it is economically vital to our aging population. And so the numbers are likely to be 
made up from other visa programs such as the points test, more regional migration etc in future years. After 
that 1 year backlog of company visas have been cleared though.
The federal treasurer himself said in Feb 2017 that a continued relatively high migration program is essential 
to Australia's economic well being. And this has bipartisan support from both Liberal and Labor. 

Media Article : 

The government’s visa crackdown is on track to slash Australia’s annual skilled immigration intake by more 
than 55,000, or about a quarter of the total, according to new research.
The study, by the Australian Population Research Institute, suggests such a move could ease congestion and 
house price growth. Demographer Bob Birrell says the number of Australia’s permanent employer sponsor 
visas will plummet by “at least two-thirds” and the number of temporary 457 visas issued will fall by “up to 
half”, particularly as the government’s changes from March 2018 make it harder for foreign students to stay 
on after their studies.
The report — The Coalition’s 457 Visa Reset: Tougher Than You Think — says the Coalition’s “reset puts an axe 
to the two pillars of past immigration policy of encouraging employers to recruit as many skilled temporary 
foreign workers as they want and then facilitating their transition to permanent residence via employer 
sponsorship”.
“It is the �rst serious sign that either major political party is prepared to tackle the immigration issue,” Mr 
Birrell said, adding that the government move had left Labor “exposed and inert on immigration policy”.
In May, the Turnbull government slashed the number of occupations eligible for employer sponsorship by 
one-third to 435, lifted English-language requirements, and announced the replacement of the 457 visa 
with a new temporary skills shortage visa. Almost 45,400 skilled temporary 457 visas were issued in the 2016 
�nancial year and 48,250 permanent employer sponsorship visas, together making up about half of Austra-
lia’s net overseas immigration of 200,000.
“This is a game-changer because over half of the 457 visas currently being granted are to onshore applicants 
and most of these are former overseas students or working holidaymakers who will struggle to �nd the 
required experience, even though they may hold graduate credentials,” the report says, pointing to the new 
requirement for two years of relevant experience.
The report says the number of permanent employer-sponsored visas will fall by two-thirds, given 250 
occupations would in e�ect no longer be eligible. Employers will be less interested in sponsorship, too. 
“They will have to pay additional visa costs and training levies and they will have to provide evidence that 
they have labour-market tested,” the report says, referring to minimum salaries of $53,000 for visa holders.

4) Visa overhaul to slam the door on 55,000 
skilled migrants

Continued on next page
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“The existing points-tested visas are not about the recruitment of highly skilled professionals and tradesper-
sons,” Mr Birrell said. “This is a well-cultivated myth. These visa subclasses are mainly about supporting the 
overseas student industry. Over the last few years, around 70 per cent of Australia’s net gain from overseas 
migration has been locating in these two cities (Melbourne and Sydney) — thus contributing signi�cantly 
to their housing a�ordability crisis, increased congestion and competition for public services, such as 
hospital care.”
But a spokesman for the Business Council of Australia said: “Any changes that diminish the skilled compo-
nent of the migration program ... risk undermining economic growth.”
Universities Australia Chief Executive Belinda Robinson said the changes to work visas were not likely to 
have a signi�cant impact on student visas or Australia’s attractiveness as a destination for international 
students.

(Source: The Australian newspaper)
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Pakistan, represented by the Pakistan Engineering Council (PEC) became a full signatory of the Washington 
accord on the 21st June 2017.
Holders of accredited quali�cations from Pakistan completed in or after 2017 will be eligible for Membership 
of Engineers Australia as well as Migration Skills Assessment via the accredited quali�cations pathways.

For the quali�cation to be recognised as accredited under the Washington Accord, it needs to be listed on 
the list of Washington Accord accredited quali�cations available on the PEC website and be completed in or 
after 2017.

Congratulations to PEC for their work over the last decade leading to becoming the 19th full signatory of 
the Washington Accords!

(Source: Engineers Australia)

5) Pakistan nationals to get easier Engineering 
Skills assessments

From the 1st of November 2017, Engineers Australia will accept the Pearson’s Test of English Academic (PTE 
Academic).
The minimum acceptable score is 50 in each of the 4 modules of Listening, Reading, Writing and Speaking.
The test result form must be less than 2 years old at the time of lodgement of the assessment application.

(Source: Engineers Australia)

6) Engineers Australia to accept PTE/Pearson 
English test
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Ok folks a lot of time has gone into this attached table. It is only OUR estimates based on 2017/18 ceilings, 
the smaller 1000 quota each month, estimates on current backlogs in each occupation (and the points we 
think the EOIs are at in those backlogs), and the past trends in invitation date movements.
Enjoy ...

7) Iscah’s estimated times for a 189 EOI invite 
as of 5th August 2017
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The big winners are Accountants who have seen their number jump from 2500 to a whopping 4785 - The 
invitation mark will drop to 70 points very quickly now and really eat into the waiting time at that mark .

http://www.iscah.com/wp_�les/wp-content/uploads/2017/08/Occupation-ceilings-2018.pdf

8) Occupational Ceilings released 2017/18

Kiwi uptake for new Aussie visa slow, with under 1000 applying in �rst month
The initial uptake for a much heralded new visa pathway for New Zealanders in Australia has been slower 
than some expected.

According to �gures provided to 1 NEWS from Australia’s Immigration Department, fewer than 1000 Kiwis 
have applied for permanent residency under the pathway in its �rst month.
The Australian Government had estimated 70,000 New Zealanders were eligible when it opened on July 1.
The early number of applicants has been described as "quite low" by the chairman of advocacy group Oz 
Kiwi, Tim Gassin.

But Mr Gassin says that could be due to a number of reasons, including people gathering information that 
they had not been made aware they needed.
He says people have been caught out by being asked for the dates of their overseas travel for the last 10 
years, as well as the need to get criminal record checks in New Zealand.
The cost of the application (NZD $3,900) may also be having an e�ect.

In a statement to 1 NEWS, a spokesperson for Australia's Department of Immigration and Border Protection 
said there has been "strong interest" in the pathway, "with over 700 applications already received and being 
actively processed by the Department".

Under the new visa New Zealanders would become permanent residents, then become eligible for 
Australian citizenship in one year.

Iscah comment - This is good news for people wanting to apply under the 189 points test visa for pro rata 
and non pro rata occupations (especially) as it means DIBP may raise the number of invitations per round to 
more than the current 1000 soon....

(source: www.tvnz.co.nz)

9) Kiwi uptake for new Aussie visa very low
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Yet another review of Australia's visa program initiated –

Policy Consultation Paper - Visa Simpli�cation: Transforming Australia’s Visa System

Australia is an open and welcoming country.  People come to Australia for a range of reasons and their stay 
in Australia might be on a temporary or permanent basis.
The eligibility of people other than citizens to enter and remain in Australia is underpinned by Australia’s visa 
system.  This system needs to be e�cient in facilitating the arrival of people who have a legitimate purpose 
for coming to Australia, be it for tourism, study or as an entrant under the permanent migration programme.  
It also needs to be robust in protecting Australia from those who have no legitimate purpose or who could 
even wish to do us harm.

Australia's migration settings and underlying visa system must meet our nation’s needs. As a nation built on 
migration, it is important that the public has con�dence that migration is being managed well.

While our visa system has served the nation well, it needs modernising. Australia needs a visa system that is 
more responsive to our economic, social and security interests.
The Australian Government is seeking your views on what our future visa system should look like.

This paper provides a general overview of those aspects of Australia’s visa system, which the Department of 
Immigration and Border Protection has been tasked with reviewing.  Key areas for consideration include:

the scope for a reduction in the number of visas from 99 at present, to approximately ten visas;
the delineation between temporary entry and long-term or permanent residence;
the role a period of provisional residence could play in enhancing the integrity of the visa system and easing 
the burden on taxpayers; and
ensuring that our visa system supports Australia as a competitive and attractive destination for temporary 
and longer-term entrants.

This paper presents a number of key statements and questions that underpin each of the visa simpli�cation 
priorities, but do not presuppose any speci�c outcome. Your responses will be used to inform advice to 
Government on a future design of our visa system.

We want to hear what you think are the most important considerations in building a modern visa system. 

http://www.border.gov.au/Trav/visa-reform/policy-consultation-paper

(Source: DIBP)

10) Simplifying Australia’s visa system
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As predicted the visa changes the Federal Government have introduced are going to have a devastating 
e�ect on the international student industry that currently employs over 110,000 Australians and generates 
$20 billion per year for the aussie economy. 

The 457/ENS/RSMS visa changes were announced on 19th April. International students have to go through 
a number of steps in order to obtain a student visa to study in Australia. We have been waiting for the o�cial 
June 2017 student application �gures from DIBP to see the real e�ect of the April 2017 changes on students 
intentions to study in Australia. It is devastating. 

From an average growth �gure from November 2016 to May 2017 of 14% per month on the same period of 
the previous program year, numbers have plummeted for June 2017. They are down 15% from June 2016 
and down a massive 29% from the growth of the previous 7 months.

International student visa applications lodged in the last 8 months

Our survey in May of over 500 international students around Australia found that a stunning 88% would 
NOT advise their overseas friends and families to choose Australia to study in. This is as a result of recent visa 
changes and the debacle with the Pro Rata points test system. The vast majority say they will now 
recommend Canada.

(Source: DIBP and Iscah analysis)

11) Student visas plummet following 
April 2017 visa changes
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PRIORITY PROCESSING – NOW AVAILABLE!
Finally, the long wait is over! General Professional Occupation applicants can apply now for Priority Process-
ing to fast track the completion of their full skills assessment in just 10 days. Consideration for Priority 
Processing will only be given to online applications lodged from 1 August. To learn more about this service, 
including the fees and eligibility criteria register for our upcoming webinar.

LONDON CALLING – NEW 0800 NUMBER
Applicants from the United Kingdom now provided with a dedicated telephone number to speak with our 
customer service team. To connect with us from outside Australia, agents/applicants can call us on one of 
our International phone numbers:
Australia +61 3 9655 4831 (Melbourne) |+61 8 9218 9405 (Perth) 
China + 86 21 6473 1935 
India +91 11 2654 4724
Philippines +632 368 5685
United Kingdom +0808 2349 873 - new

Full details of o�ce opening hours can be found on our Contact Us page

NEW FEES EFFECTIVE 01 AUGUST
Following on from our previous announcement, the new fees for General Professional Occupations and 
other associated services come into e�ect today. You can preview the update list 
https://www.vetassess.com.au/skills-assessment-for-migration/general-occupations/fees-and-payment

(Source: Vetassess)

12) Vetassess new fees and processing info
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13) Migration planning levels for 2017/18

(Source: DIBP)

Stream and Category  

Skill stream 

Employer Sponsored  

Skilled Independent  

State & Territory & Regional Sponsored  

Business Innovation & Investment Programme  

Distinguished Talent  

Skill Total  

Skill % of Programme  

Family Stream 

Partner  

Parent  

Other Family  

Family Total  

Family % of Programme  

Special Eligibility  

Total Migration Programme  

Child (outside the Migration Programme)  

2016-17

48,250

43,990

28,850

7,260

200

128,550

68.9%*

47,825

8,675

900

57,400

30.8%*

565

186,515

3,485

2017-18

48,250

43,990

28,850

7,260

200

128,550

68.9%*

47,825

8,675

900

57,400

30.8%*

565

186,515

3,485
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14) Skill Select results 9th August 2017

Visa subclass

Invitations issued on 26 April 2017

The table below shows the number of invitations issued in the SkillSelect invitation round on 9 August 2017.

The above �gures do not include invitations issued for State and Territory Government nominated visa 
subclasses. State and Territory Governments nominate throughout the month for speci�c points tested 
skilled migration and business innovation and investment visas. Separate results for these visa subclasses are 
provided monthly.

Invitations issued during 2016-17

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Number

1000

123

Visa subclass

Skilled - Independent 
(subclass 189)

Jul

2000

Skilled - Independent 
(subclass 189)

210

Total 2210

Aug

1000

123

1123

Sep

0

0

0

Oct

0

0

0

Nov

0

0

0

Dec

0

0

0

Jan

0

0

0

Feb

0

0

0

Mar

0

0

0

Apr

0

0

0

May

0

0

0

June

0

0

0

Total

3000

333

3333

Visa subclass

Invitations issued on 1 March 2017

Invitation process and cut o�s
The highest ranked clients by points score are invited to apply for the relevant visa.  For clients who have equal points 
scores, the time at which they reached their points  score for that subclass (referred to as the visa date of e�ect) deter-
mines their order of  invitation. Expressions of Interest with earlier dates of e�ect are invited before later dates.

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Date of e�ect

04/08/2017 6:16 pm

08/08/2017 10:20 pm

Points

70

60
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Due to high levels of demand, and in keeping with previous years, the below occupation groups will be 
subject to pro rata arrangements to ensure availability of invitations across the programme year. SkillSelect 
�rst allocates available places to Skilled – Independent visas (subclass 189) and then the remaining to Skilled 
– Regional (Provisional) visas (subclass 489). If all places are taken up by subclass 189 visas then there will be 
no invitations issued for subclass 489 visas in these occupations. 

•  Accountants
•  Auditors, Company Secretaries and Corporate Treasurers
•  Electronics Engineers
•  Industrial, Mechanical and Production Engineers
•  Other Engineering Professionals
•  ICT Business and System Analysts
•  Software and Applications Programmers
•  Computer Network Professionals 

Points scores and the visa dates of e�ect cut o� for the occupations in the 26 April 2017 invitation 
round.
Please note: all pro rata occupations have reached their ceiling for this programme year. No further invita-
tions will be o�ered for these occupations until the 2017-2018 programme year.

Points scores and the visa dates of e�ect cut o� for the below occupations in the 1 Februray 
2017 invitation round.

(Source: DIBP)

ID Description

2211

2212

Accountants

Auditors, Company Secretaries 
and Corporate Treasurers

Date of e�ect

24/06/2017 11:51 am

30/05/2017 12:03 am

Points score

2611 ICT Business and  System Analysts 12/04/2017 4:14 pm70

75

75

2334 Electronics Engineer 04/08/2017 6:16 pm70

2335 Industrial, Mechanical and Production Engineers 02/08/2017 10:16 pm 70

2613 Software and Applications Programmers 04/08/2017 5:17 pm75

2339 Other Engineering Professionals 09/07/2017 11:37 pm70

2631 Computer Network Professionals 04/08/2017 1:30 pm70
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iscah.migration
iscahmigration
iscah.com

Phone: 08 9353 3344 
Fax: 61-8-9353 3350
E-mail: newsletter@iscah.com

Iscah Migration
Suite 14 (Kewdale Business Park)
133 Kewdale Road, Kewdale
Perth Western Australia, 6105
PO Box 75 Welshpool BC 6986

Steven O’Neill  (Iscah Manager - MARN 9687267)

Registered Migration Agent 9687267

OK folks, see you all on 
Monday 18th September. 
Have a great few weeks


