
Accountant students don’t add up 

 

Australia introduced their Skill Select system in July 2012 in order to invite only the highest quality 

applicants to migrate to Australia with their high skills. Skills that are identified as being required 

over the next 10 years. 

This has attracted hundreds of thousands of international student who invest 20 billion dollars into 

our education system every year. It is a massive win to Australia and creates over 100,000 Australian 

jobs to support these international students. 

That is the good side to this story. The bad side is horrific. What is happening to our skill select 

system and the administrative problems around it that is costing us thousands of highly skilled 

migrants and turning potential future students off studying here. Never mind the crass unfairness of 

it all. 

In short the skill select system is broken. 

To explain the current nightmare we will take an average international student. Let’s assume they 

are studying an Accounting degree or masters for a typical 2 years or more.  They then hope to be 

selected by Australia for a permanent visa. To ply their trade, help the economy and of course it’s 

vital for our aging population. 

The government put an annual ceiling on how many Accountants they want each year. In the 

2016/17 program year this was 2500. They also put a ceiling on the closely related occupation of 

Auditor (1413). These auditing positions are in affect Accountants as well, just under a different title. 

So that is 3,913 invitations to lodge a 189 permanent visa that DIBP were intending to hand out. 

These are then divided up usually into 20 rounds, sometimes more separated 2 weeks apart so that 

DIBP can ensure that they only invite the top scoring Accountants. 

There were likely around 6000 graduate Accountants battling for these sought after 3,913 invitations 

last program year. Accountants will go out and improve their english much higher than the average 

Australia university graduate, show exceptional skills in a second language so good that they could 

be a professional translator or interpreter, they will be of optimum age (25-32) that will allow 

Australia to tax them well and to fund all our older Australian retirements and they will have paid for 

all their study out of their own pocket that funds. All to get one of these precious 3,913 places. 

 

Except there are not 3,913 places. Read on … 

The skill select system by inviting the highest scoring EOIs (Expression of Interests) from applicants 

have created opportunity for many flaws in the system 

- Many graduates will lodge an EOI for BOTH Accountant and an Auditor to improve their 

chances. If they are invited as an Accountant they will be stoked of course and in many cases 

not bother to withdraw their now unneeded EOI as an Auditor. This means that the Auditor 

EOI when invited takes one “fake” invitation from the yearly intake of that occupation. 



Worse still, 60 days later when that Auditor EOI is not taken up, it goes back into the system 

and is invited a second time. And again is not accepted. So that creates two wasted and 

“fake’ EOIs. 

- An EOI lasts just 2 years in the system waiting for a prized invitation. If an applicant improves 

their points (let’s say from 70 to 75) during this time they will simply update their EOI with 

the higher score. However this does not extend their 2 year EOI. And so with long waiting 

periods many students find just about when they will get an invite their EOI expires and they 

have completely missed out. And they go back to the start of the queue with a new EOI. 

Students are not dumb though and they have worked out that to protect themselves from 

this unfairness they can lodge a new EOI every few months. So that if one expires after 2 

years, they still have another one alive just a few months younger getting fairly close to an 

invite. The problem with this is that when finally invited, many students again do not 

withdraw other unneeded EOIs and those ones end up getting invited twice. So another two 

“fake” invites 

- It gets worse, in the 20th September round someone sabotaged the skill select system and 

created around 239 fake EOIs as Accountants at a massive 85 points. The affect was that 

DIBP invited all of those (nobody gets that many points)  to lodge a 189 visa. That was the 

exact number of Accountants that should have got an invite and so all 239 places went to 

“fake” invites. 

 

The affect of all these “fake” invites can be seen in the 2016/17 figures. DIBP planned to invite a 

maximum of 3,913 invitations for Accountants and Auditors combined. They in fact sent out this 

exact amount invites and had completed all their allocation by around April 2016. They should 

have received 3,913 visa applications as a result, after all these are all highly prized and student 

graduates are waiting a long time for this. But instead only a paltry 2,534 actually lodged a visa 

application. That is less than 65%. While thousands of other Accountants are waiting desperately 

for an invitation we are wasting 35% of them. 

It is not just this occupation that DIBP, the country and the students are being short changed in. 

IT graduates in the main pro rata occupations were over 1500 short of their invitation numbers 

for 2016/17 as well. 

There is  a very simple short term solution for this which we have proposed to DIBP many times 

and continue to get no feedback or response to. If an EOI ( a graduate) does not take up their 

invitation (whether it be because of double invites or the system being hacked like September) 

after the 60 days provided, that invitation is sent out AGAIN to hopefully a real person next time. 

There may be a lag in matching up the numbers but eventually everyone wins. At the moment 

everyone loses … Especially the student graduates who spent so much money on an Australian 

education, are so economically beneficial to our country, and believed we would be fair and 

accountable in our skill select system. 

The long term solution is a complete rethink of the skill select system and the many flaws 

identified in the process. 
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