
G’day folks,

Another HUGE month in immigration changes as we get closer to a Federal 
Election in likely 2 months time

Keep reading our newsletter, following our facebook, Instagram and web 
pages for updates and watching the cool videos.

Also remember if you want top quality professional help with your 
application, email us to migration@iscah.com

On to February/March news updates …
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A federal tribunal is being swamped by challenges to visa decisions, with lodgements doubling in the past 
two years and quadrupling over the decade.
The Administrative Appeals Tribunal had almost 64,000 cases on-hand at the end of last year.
More than four-in-�ve cases (54,125) related to migrant and refugee visa decisions.

Another 10 per cent related to general decisions by federal government departments and agencies, while 
the remaining �ve per cent were based on issues with welfare and child support.
The enormous in�ux of migration and refugee cases is blowing out the tribunal's clearance rates.
The AAT aims to �nalise 75 per cent of cases within 12 months and achieved its target last year.
"But we have now fallen below that amount," registrar Sian Leatham told a Senate estimates hearing in 
Canberra on Tuesday.
"More than one-third of cases in that (migration and refugee) division are now more than a year old."

Challenges to permanent business visa decisions have soared by 230 per cent, while requests for review of 
nomination and sponsor visas are up 127 per cent.
Student visa refusal challenges have climbed by 75 per cent and applications for protection visas have 
increased by 42 per cent.
Most people �ghting refugee visa decisions are from Malaysia and China, who overwhelmingly arrive in 
Australia by air before applying for protection.

The AAT's resourcing is set at �nalising 18,000 migration and refugee division matters per year.
However, while it now deals with well in excess of 38,000 cases per year, its resourcing has not changed.
The tribunal is locked in discussions with the federal government to bridge this resourcing gap, while 
training up a number of members who are not yet "fully 

(Source: Channel 9)

1) AAA tribunal overehwhelmed by 
visa challenges
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2) Have your say on the review of Victoria’s 
Nomination Occupation List

Victoria’s Skilled and Business Migration Program is responsible for providing visa nomination to high-calibre 
skilled migrants to live and work in Victoria though the subclass 190 Skilled Nominated (Permanent) visa or 
in regional Victoria through the subclass 489 Skilled Regional (Provisional) visa. 
The Visa Nomination Occupation List speci�es which occupations are eligible for Victorian nomination for 
the above-mentioned visa types. The content of the list is underpinned by stakeholder consultation and 
analysis of labour market data.   

 This is your chance to have you say on the Victorian Occupation List, including sharing your:  
insights into current and future skills shortages;  
experience with recruitment and hiring di�culties;  
knowledge of highly specialised skills or experiences; and  
variations in skill shortages in regional Victoria.  
Please share this opportunity with others you think have something to contribute to this review. Simply 
share the consultation link through your newsletter / LinkedIn / website.   

Visit the Engage Victoria website to complete the survey or upload your submission before 18 March 2019. 
For more information, please contact SBMP.policy@ecodev.vic.gov.au   

(Source: Victorian State Government)

3) RDA Central West (NSW) to reopen in 
April 2019 for 489 visa

Regional Development Australia Central West (RDACW) is working in partnership with the NSW Department 
of Industry to deliver the 489 Program in NSW for the Central West Region.
RDA Central West has developed a list of eligible occupations for the 489 Program and in accordance with 
the State partnership can select and nominate candidates with the required skills and eligibility as listed in 
the Central West Skills Occupation List for the Skilled Regional (Provisional) Visa subclass 489.
RDA Central West Skills Occupation list July 2018
CLOSED: ALL OCCUPATIONS ON THE CENTRAL WEST OCCUPATION LIST ARE  CLOSED as at the 21st August 
2018 at 10:00 am. 
IMPORTANT:  Applications will not be accepted post the closure date.
The Central West Skills Occupation List will re-open in April 2019.  All criteria for applying will be updated 
and available on this page.

(Source: https://rdacentralwest.org.au )
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4) Visa processing time AFTER visa lodgement

5) Labor threatens to abandon Private Visa processing

Shadow �nance minister Jim Chalmers has warned Labor will examine all options if contracts are signed to 
privatise visa processing. Photograph: Jane Dempster/AAP 
Labor has threatened to withdraw from a $1bn contract if the Coalition pushes ahead with a controversial 
plan to privatise the visa processing system before the election.
The opposition has consistently opposed the plan, citing the threat to national security, but the shadow 
�nance minister, Jim Chalmers, and immigration spokesman, Shayne Neumann, have upped the ante by 
warning, if elected, Labor will examine “all responsible options” if contracts are signed.

The comments are designed to put potential bidders for the $1bn new visa processing system on notice, as 
well as warn the public service that Labor intends to unwind any deal, in the same way it has signalled it 
would force the Great Barrier Reef Foundation to return a $443m grant if elected.

The decision to outsource visa processing has sparked alarm from the Community and Public Sector Union 
and the former immigration department deputy secretary Abul Rizvi, who has warned it will lead to 
increased automation and “premium” services that could undermine the integrity of the system.

In October Rizvi told Guardian Australia the potential for a private provider to create a fast lane for 
processing had “frightening” long-term implications, providing an incentive to lower the bar for subjective 
criteria.
Neumann wrote to the home a�airs department noting that phase one of the tender is due to close on 
Wednesday, with successful tenderers �nalised by October, after the election.
On Tuesday Chalmers told Labor caucus the “massive outsourcing of government responsibility” should be 
opposed, including by warning the public service to write provisions into the contract allowing Labor to 
junk the policy in government.

Chalmers told Guardian Australia it would “be dodgy in the extreme if the Liberals fast-tracked the process 
and signed contracts before the election”.
“If contracts are signed, and if we win the election, we are giving notice that we will examine all responsible 
options then with an eye to keeping this service in public hands,” he said.
Neumann warned the department in identical terms. He also noted that both Scott Morrison and home 
a�airs minister Peter Dutton had recused themselves from consideration of the tender “due to con�icts of 
interest”.

https://immi.homea�airs.gov.au/visas/getting-a-visa/visa-processing-times/global-visa-processing-times?fb
clid=IwAR2UM5NFtg9tzzedokNP86o3ilk3RwoGTzf18t5kvEAyv5r72gciNyzgfTY

CONTINUED ON NEXT PAGE
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6) The governments immigration Shambles (Part 1)

The Coalition Government is once more in its element screaming at Australians that only they can save us 
from hordes of maritime asylum seekers. But look at the record!
The truth is that, after nearly 6 years in o�ce, the Abbott/ Turnbull/Morrison Coalition has delivered an 
immigration shambles – a policy vacuum, a degraded administration and huge processing backlogs.
Full article : https://johnmenadue.com/peter-hughes-the-coalition-governments-immigration-shambles/

(Source: https://johnmenadue.com )

Only two prospective tenderers have so far publicly put up their hand for the visa contract: one a 
consortium from Australia Post and Accenture, and another group led by Scott Briggs, who is the head of 
Morrison’s federal electorate conference.

Chalmers said the government had an “appalling record of handing out big contracts”, citing the $423m 
Paladin contract signed by the home a�airs department due to its “urgent” need for security in o�shore 
detention and the contract to the travel company Helloworld, run by a Liberal donor and personal friend of 
the �nance minister, Mathias Cormann.
“They should not make the same mistakes again,” Chalmers said.
Chalmers also said this is particularly so when personal friends of the prime minister are involved in the bid.

In Senate estimates on Tuesday Cormann said he had no issue with Helloworld being awarded a tender 
provided all the probity checks were carried out.
The Labor MP Julian Hill said “the very idea of privatising assessment and decisions about who comes and 
goes from Australia is outrageous”.
“Things like character assessment should be done by public servants accountable to ministers, not for-pro�t 
companies,” he said.
“How dare the government lecture Labor and run their desperate scare campaign about boats when they’re 
hellbent on privatising the whole bloody visa system.”

(Source: www.theguardian.com)§
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The Abbott/Turnbull/Morrison government will go down as the worst Coalition Government in history in its 
handling of immigration. This is how an incoming Labor government might go about dealing with the shambles it 
will confront. 
If Labor wins the federal election, it will inherit massive immigration problems from the Coalition – a degraded 
administration, a policy vacuum, unprecedented processing backlogs and unresolved legacies from the last round 
of maritime asylum seekers. There is a huge repair job to be done.

Full article : 
https://johnmenadue.com/peter-hughes-the-coalition-governments-immigration-shambles-part-2-what-an-inco
ming-labor-government-could-do/

(Source: https://johnmenadue.com )

7) What labor can do to �x the shambles (Part 2)

Invitation date: 12 March 2019
Number of invitations issued: 363
Matrix score range: 110 to 60 points submitted up to 31 December 18

The next invitation round will be held on 28 March 2019

(Source: ACT government)

8) Canberra Matrix



Page 08

9) Additional criteria for 489 visa in Tasmania

Tasmania just added to this to their 489 sponsorship criteria for students who study there 40 weeks ...
•you have lived in the state for at least 1 year during your period of study�•you and your dependants are 
currently living in Tasmania and can provide evidence of your ongoing genuine commitment

(Source: Tasmanian State Government)

10) WA students – McGowan government continue 
to miss the target

McGowan Government continue to miss the target

What a mess the WA government have made of the International student market in Western Australia.

Since taking government in March 2017 they have consistently made public remarks and policy decisions 
that have devastated an industry worth $2 billion a year and over 2000 jobs to Western Australia annually.

They initially abolished Perth as a region for the RSMS permanent visa scheme making it harder for employ-
ees to seek skilled labour when they had proven to the WA state government that they were unable to �nd 
such skills in WA.

They followed this up by virtually closing the State Migration program through slashing the occupations 
available for State Sponsorship. To the point where in 2017/2018 WA did not sponsor even one skilled 
migrant.

Now they have introduced a graduate migration program in a desperate attempt to claw back the losses we 
have su�ered through International students choosing to study in the Eastern States rather than in WA.

Let’s be clear , the international student market is massively bene�cial to WA. Every skilled migrant moving to 
WA on average creates 1.6 jobs for our economy. The premier himself has stated that every 3 international 
students creates 1 job for the WA economy.

So far the McGowan government’s international student policies have been disastrous. The national student 
numbers from January 2017 to December 2018 grew by 22%, WA was a miserly 5%. That has cost the WA 
economy and our educational institutions over $530 million already

CONTINUED ON NEXT PAGE
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In the 4 months since the WA state migration opened up in August 2018 the story is even worse. The 
national �gures on new student visa applications have grown 34%. While in Western Australia it has grown a 
miserly 1%.

We wanted to know why and so we surveyed nearly 200 international students in WA to examine the factors 
THEY consider are important, and how they think the WA government has failed them and the industry

The majority of these students are at bachelor and masters degree level in �elds such as Engineering,  
Nursing, Information Technology and other areas WA desperately wants in the future.

The average amount spent by each student and their family was $83,000 on education fees and $62,000 for 
living costs. So $145,000 per student. That is close to $29 million to our economy just from these 200 WA 
students in the survey

They gave the following insights. 

A massive 68% of them said the biggest deciding factor for where to study was their permanent visa 
options. The next biggest factor was employment opportunities at just 17%.

Given WA’s decision to only sponsor 800 people through their state migration program, if they could 
rechoose where to study only 13% would choose Western Australia. In fact only 10% would recommend WA 
to family and friends.

When asked if a marketing campaign promoting the lifestyle, climate and qualities of universities and 
colleges in WA would change their mind about their study or recommending WA , a massive 77% said NO.

When asked how many student graduates should WA sponsor the majority said 3,500. The states of South 
Australia, Victoria and NSW by comparison already sponsor more than this amount.

As WA is now an area of low population growth it may be possible for students who study at least 2 years in 
Perth to receive an extra 5 points in the points test. When asked if the WA state government were to negoti-
ate this on behalf of WA with the Federal government 75% of students said that would sway their decision 
and they would remain here and recommend WA to family and friends.

Full report here : http://www.iscah.com/mcgowan-government-continue-miss-target/

Footnote (We managed to get a 10 minute slot on ABC radio to highlight this failing of the WA state govern-
ment after the article was published. Thanks for those who supported us. It all helps in the long run)

(Source: Iscah)
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Legislative Instrument - F2019L00196 - 
https://www.legislation.gov.au/Details/F2019L00196/Explanatory%20Statement/Text

11) Working holiday introduces a 3rd year

WA 190/489 invitation results from 21st February 2019

The pro�le of the last invited EOIs from the February 2018 SNMP Graduate Stream invitation round.

Last invited EOI – Visa subclass 190
Bachelor Degree
5 Australian Work experience
10 English points
65 points
EOI submission date 24/6/2018 

Last invited EOI – Visa subclass 489
Bachelor Degree
5 Australian Work experience
10 English points
75 points
EOI submission date 8/1/2019 

During the selection and ranking process the number of invitations issued to applicants with the nominated 
occupation 221111 Accountant (General) was restricted, due to the high representation of this occupation 
in the eligible EOIs. The pro�le of the last invited EOI with this nominated occupation was as follows.

489
PhD / Masters
0 points for work
20 points for english
90 points
EOI submission date 12/2/2019 

This occupation remains available for nomination, however, this may change for future rounds. Any change 
in the status of the occupation will be communicated via the Migration Portal.
Next round 11th April 2019

(Source: WA State Government)

12) WA 190/489 invitation results for February 2019
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http://www.iscah.com/episode-12-four-answers-5-minutes-26th-february-2019/?fbclid=IwAR2g5eoWICltOk
OFxgNU-HDFPVaizVJ1aSZ3t8OS4MVpB6-Ll8vY7xbPevw

http://www.iscah.com/episode-13-four-visa-answers-5-minutes-6th-march-2019/?fbclid=IwAR30hNhCZhiy3
YF90dL4mJYE9fQG4qYVM68gIcSV_wOZ2mg8z1Egh0fohhE

13) Four visa answers in 5 minutes – videos 

TRA - New skills assessment requirements for trades from 1st March 2019 -

http://www.iscah.com/wp_�les/wp-content/uploads/2019/02/VETASSESS_New-TRA-Deed-Fact-Sheet-for-A
gents-Final.pdf

14) TRA (trades) new skills assessment requirements 
from 1st March 2019
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Immigration SA is introducing some changes to its general skilled migration nomination policies. 
All involve o�ering greater opportunity for nomination, with graduates of South Australia’s educational 
institutions particularly bene�ting.

The changes include:
•   Rewarding international students that have been long-term residents of South Australia
- Residing continuously in South Australia since at least March 2012
•   A broadening of the high performing graduate category for South Australian graduates
- A grade point average 5.2 and above but below 6.0 (being the existing standard) will allow opportunity for 
a provisional visa pathway.
•   Removal of the minimum bachelor’s degree requirement under the Chain Migration category
These changes will take e�ect immediately from today’s announcement (28 February 2019). 

Please note that Immigration SA reserves the right to change its nomination requirements from time to 
time, whilst Commonwealth requirements may also change. These policies re�ect current eligibility require-
ments only.

(Source: South Australian State Government)

15) Immigration SA changes to occupation lists



Sponsored Parent (Temporary) visa applicants must:

– be sponsored by a person who is an approved parent sponsor
– be at least 18 years of age
– be outside Australia (unless invited in writing to apply by the Department), for at least 90 days if the 
applicant holds or has previously held a Sponsored Parent (Temporary) visa
– not have engaged in payment for visas conduct
– provide evidence of access to funds
– provide evidence of health insurance
– not have an outstanding public health debt (unless appropriate arrangements have been made to repay 
the debt)
– satisfy health, character, and national security requirements.

Unlike permanent Parent visas, there is no Balance of Family Test requirement for this visa, meaning a visa 
applicant is not required to have more than half of their children residing in Australia.

https://immi.homea�airs.gov.au/visas/bringing-someone/bring-
ing-partner-or-family/�ve-year-temporary-sponsored-parents-visa

(Source: Department of Home A�airs)

16) New Parent Visa (870 visa) criteria

https://docs.jobs.gov.au/system/�les/doc/other/mwt_�nal_report.pdf

17) Report on exploitation of Migrant Workers in Australia
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The Accredited Sponsor Scheme, which allows rapid processing of skilled visas, is to be substantially expand-
ed in a move that will bene�t many Australian businesses.
Accredited sponsors typically have their Temporary Skills Shortage (TSS) visa processed within �ve business 
days, compared to an average 42 business days for other TSS applicants. 
Employers that have made major investments in their Australian operations will be assisted to �ll temporary 
skill gaps through an expansion of the Scheme. 

Minister for Immigration, Citizenship and Multicultural A�airs David Coleman said employers that have 
invested in the past �ve years at least $50 million into their Australian business will now be eligible for the 
Scheme. 
The investment must have directly created Australian jobs or generated export activity. 
"Extending the scheme to reputable businesses that have invested $50 million in Australia will ensure those 
businesses can access the skilled workers they need, and they can continue to contribute to the economy 
through further investment, job creation and innovation," Mr Coleman said. 

"I have also instructed the Department to establish a new dedicated team to proactively identify and invite 
eligible employers to join the Scheme. 
"By doing this the Government is creating more certainty and con�dence for business to know they will 
have the workers they need, when they need them." 
Currently, there are 900 businesses and government organisations that have been accredited under the 
Scheme. It is expected that the number of accredited sponsors will almost triple to 2500 by the end of the 
calendar year. 
To become an Accredited Sponsor, businesses must demonstrate an unblemished track record of compli-
ance with Australian migration and employment law. 

Labour market testing will also be required to ensure employment opportunities are �rst o�ered to Austra-
lians prior to �lling a vacancy. 
"Our �rst priority must always be to �ll available jobs with Australian workers," Mr Coleman said. 
"This has been and remains our key focus, which is re�ected in the unemployment rate falling to �ve per 
cent and record job creation across Australia. 
"However, where skills are unavailable in Australia, we must ensure businesses can access the global pool of 
skilled workers so they can continue to thrive and generate the best economic contribution for Australia." 

(Minister)

18) Skilled visa processing times to be slashed
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The Australian Government is introducing new measures to help religious institutions access the skills they 
need.
Changes to the Minister of Religion Labour Agreement settings will allow religious institutions to sponsor 
overseas workers under the additional occupation of 'Religious Assistant'.
This broadens visa sponsorship options which were formerly limited to the occupation of 'Minister of 
Religion'.
Thresholds for sponsoring the occupation of 'Minister of Religion' have also been made more �exible.

Previously, a nominee for 'Minister of Religion' was required to work in a speci�ed location in the most senior 
position. Under the new measurers, the nominee can work in any senior position.
There are more than 23,000 Ministers of Religion in Australia with this number set to grow over the next 
three years. The number of religious assistants who support the work of religious institutions is also expected 
to grow very strongly over the same period. 

Minister for Immigration, Citizenship and Multicultural A�airs David Coleman said many multicultural and 
faith-based communities have raised concerns of increasing di�culties in sourcing locally skilled profession-
als to work in religious institutions.

"These new measures will help address Australia's religious-worker skills shortage," Mr Coleman said. 
"Religious freedom is a fundamental tenet of our nation and religious institutions should be supported in 
their important work."
Sponsors must be a religious institution under the Migration Regulations and provide evidence of Australian 
business registration and charitable status. The sponsor must also meet salary requirements unless a conces-
sion is awarded owing to a vow of poverty being declared by the nominee. 

Nominees will still need to meet occupation requirements related to quali�cations and skills. 
Sponsors will need to demonstrate why the nominated position is unable to be �lled by an Australian 
worker.
Temporary Skill Shortage visas under the labour agreement stream can be granted for up to 4 years.

The new measures will take e�ect from Monday 11 March 2019.

(Minister)

19) New Measures to back Australia’s 
religious communities
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Farmers, including those battling through drought, will have better access to skilled workers to �ll critical job 
shortages, with updates to Australia’s skilled occupation lists to take e�ect today.
Eighteen occupations will be added to the Regional Occupation List to further support regional and rural 
businesses, particularly farms.
The occupations include livestock, beef, dairy, sheep, aquaculture and crop farmers, among other agricultur-
al roles.

The category of dentist and anaesthetist have also been added to the regional list to meet skill shortages 
and provide regional communities with the services they need.
Minister for Immigration, Citizenship and Multicultural A�airs David Coleman said the Government has 
listened to farmers and those within the agricultural industry who are calling for better access to workers.
“This update responds to calls from regional Australia for better access to skilled workers in key areas of need 
and will boost access to services required by our local communities,” Mr Coleman said.
“These updates build on recent changes to the Working Holiday Maker visa program and the Seasonal 
Worker Program to target genuine workforce shortages in regional Australia without displacing Australian 
workers.
“We want Australians �lling Australian jobs but when this isn’t possible action is needed to ensure farmers 
can continue to operate.”

The Regional Occupation List helps provide employers with the support they need allowing overseas 
workers to live and work in Australia for up to four years for the sponsoring employer in a speci�ed region. 
Eight occupations have been added to the Medium and Long-term Strategic Skills List including footballer 
and tennis coach.

For footballers, this change will mean that professional footballers can be sponsored to work in Australia for 
a longer time. This will assist Australian football clubs to attract elite international talent and develop Austra-
lia’s competitiveness on the international stage.

“These changes recognise Australia’s passion for sports. Having access to highly skilled professionals helps to 
develop local talent and facilitate skills and knowledge transfer in Australia,” Mr Coleman said.
“The Government continues to focus the Migration Program on addressing skills gaps in the economy and 
these initiatives demonstrate that commitment.
“In stark contrast, the Labor Party has refused to rule out scrapping parts of our temporary visa program, 
including parts of the Working Holiday Maker Program which would have a devastating impact on regional 
employers trying to plug labour gaps.

“Working holiday makers are critical in �lling short-term workforce shortages and also inject billions into 
Australia’s economy each year, particularly in regional areas.”
The Morrison Government recently announced it would enhance the Working Holiday Maker program to 
better support farmers to �ll critical workforce shortages.
Updates to the skilled occupation lists are based on extensive consultation with industry and take into 
account labour market advice from the Department of Jobs and Small Business, which conducts regular 
reviews of the lists.
The changes will apply to new applications and will not a�ect existing nominations or applications.

Further information on the update to the skilled occupation lists can be found here. 

(Minister)

20) Regional Australia to bene�t from skilled 
occupation list update
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Aged care providers are now able to hire overseas workers with specialised skills that will support older 
Australians from multicultural backgrounds.
Minister for Immigration, Citizenship and Multicultural A�airs David Coleman said these special visa arrange-
ments will allow aged care facilities to access a personalised visa arrangement to hire employees with the 
skills to cater for the needs of their communities' elderly.

"Australia has a long and proud history of migration. Aged care providers have identi�ed a need for bilingual 
carers, as elderly people or those with dementia may revert to their native language or lose the ability to 
speak a second language," Mr Coleman said.

"This visa arrangement demonstrates the Government's commitment to migrant communities and those 
organisations who care for Australia's elderly. It will greatly assist them in �nding the right sta� to deliver vital 
aged care services."
"Company speci�c labour agreements will enable aged care providers to deliver specialised services that 
better understand a residents' cultural needs."
In delivering vital aged care services to the Australian community, aged care providers can request a compa-
ny speci�c labour agreement to sponsor skilled overseas workers for a Temporary Skill Shortage (TSS) visa, or 
an Employer Nomination Scheme (ENS) visa. 

Labour agreements will only be considered where it is demonstrated that Australians cannot �ll skill short-
ages and standard work visa programs cannot be utilised.
The company speci�c labour agreement enables aged care providers to access overseas workers where they 
previously have been unable to, as the required occupation is not on the list of eligible skilled occupations.

(Minister)

21) Aged Care labour agreement to support 
migrant communities
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We are now well and truly in the new year 2019. With a new year comes new challenges! In this edition you 
will �nd out about recent changes, new options for applicants from France and important information from 
the IT front.
IT MAINTENANCE

A major IT maintenance operation will be impacting our assessment applications systems around the end of 
March.

We are putting a number of procedures in place to mitigate the impact on you and your customers. Howev-
er, you will inevitably notice a few di�erences in the way applications are handled. If at all possible, we would 
recommend that you postpone lodging an application until 1 April 2019, at which all maintenance opera-
tions will be �nalised. However, we are aware that delaying is not always an acceptable option, and the 
Engineers Australia team is working hard to make this transition period as smooth as possible for you and 
your customers.

We apologise for the inconvenience. We appreciate your patience and assistance during this transition 
period and will do our best to make it as smooth as possible.
When will this happen?

Engineers Australia’s online portal will be temporarily made unavailable during 22- 25 March. During this 
time, you will not be able to log in to EA’s Portal to initiate, submit or continue any applications.
How will this impact me?

Any application unsubmitted (unpaid) before this date will be cancelled. If you wish to pursue the assess-
ment, we recommend that you �nish and submit these applications before 22 March. Otherwise you will 
need to lodge the application again once the services are restored. However, if a customer is not under 
strong time constraints we also recommend postponing new applications until after 25 March. This would 
minimise the impact on your applications.

During the transition period, you will lose visibility of your applications in progress. They are not lost, and the 
assessors are processing them, however, your tasklist will appear empty. We recommend that you keep a 
record of the applications in-progress for your agency just before 22 March for your reference.

Please action requests for additional information through the system before 22 March. If you need more 
time to provide the requested information, you can liaise with the case o�cer to continue your correspon-
dence per email. In this exceptional circumstance (and this is probably the only time we will recommend 
this), it is better to send back an incomplete or empty task. Not doing so by 22 March will make it impossible 
for you and us to process the application further.
And then?

22) Engineers Australia skills assessment news

Page 18
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After the services are restored, you will be able to log in normally. You will also be able to start lodging new 
applications, which will be visible in your task list at any stage of their process as usual.

However, you will notice that your task lists will be missing all the applications in progress lodged before the 
cut over date. You will be able to see the completed applications.

The assessors will continue to process all applications lodged before 22 March, though you will not have any 
visibility of this. The assessors will communicate with you per email to ask for additional information when 
required. Once these applications are completed you will receive the outcome as usual, and you will be able 
to see the applications re-appear on the completed task list. You will then be able initiate any relevant 
secondary services for these applications as needed.

We will issue reminders closer to the date.

APPLICANTS WITH FRENCH QUALIFICATIONS

An agreement was signed recently between the French Commission des Titres d’Ingénieurs and Engineers 
Australia to facilitate mobility for holders of the French Diplôme D’Ingénieur quali�cation. Under this agree-
ment, holders of a suitable quali�cation will be able to use the same pathway for assessment as the holders 
of a Washington accords quali�cation.

Do you have a candidate who would �t this pro�le? Send us a scanned copy of their degree and transcript 
to memberservices@engineersaustralia.org.au and we will advise whether they are eligible for this new 
option!

PROCESSING TIMES
The current waiting times for Migration Skills Assessments applications are:
Australian Quali�cations And Accords Quali�cations Assessment: 7 weeks
Australian Quali�cations And Accords Quali�cations Assessment with Fast Track: 15 working days
Competency Demonstration Report: 12 weeks
Competency Demonstration Report with Fast Track: 20 working days.

(Source: Engineers Australia)



Iscah uno�cial Skill Select results for 10th March 2019
DoHA went ahead with the March invitation round last night, one day early.
This is likely due to DOHA already announcing scheduled maintenance for the Skill Select system from 
midnight tonight, which may cause disruption for some online services.
Our estimate is there were around 1000 invitations. Of which 40% went to NON pro Rata and 60% to Pro 
Rata occupations.
To produce our results we collect data from our own clients, online forums, other online sources, and 
feedback from our FB and newsletter followers. As well as using mathematical logical assumptions we know 
in the past to be correct.

If you aware of any more recent invites for any of these occupations please email us at query@iscah.com 
with some details so that we can see if this table can be updated over the next 24-48 hours.

SO COME BACK AND CHECK for updates
(Please note it is highly likely there are more recent invites we are unaware of … this is just the best we know 
so far)

23) Skill Select results from 10th March 2019
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Here are Iscah’s latest estimates of how long we think you will have to wait for a 189 invitation from TODAY – 
11th March 2019. Depending on when you lodged your EOI, what the e�ect date is and the occupation.
These may not turn out to be DoHA settings, we are just trying to give a rough estimate in this age of 
uncertainty. If their policies change .. WE WILL CHANGE OUR ESTIMATES ACCORDINGLY
Our main assumptions are based on

– We think DOHA invited around 1000 invites in April, May and June 2019
– These numbers to be split 60% for Pro rata occupations and 40% for NON Pro Rata occupations
– From July 2019 we are estimating back to 2500 per round on average and the Occupational Ceilings for 
each occupation (again until we hear something di�erent)
– we have factored in the wasted invite �gures although this will have a lesser e�ect with reduced invites 
per round

24) When will you get your 189 invitation – 
March predictions
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These estimates are heavily in�uenced by the number of invitations that DoHA issue each round, the 
limitations against some of the pro rata occupations, and a number of other factors listed here – 
http://www.iscah.com/use-189-eoi-predictions/

You are also welcome to email us to estimateinvite@iscah.com asking us when you will get your invite with 
the following information

– Occupation
– Points Score
– EOI e�ect date

and we will give you our current estimate.

(Source: Iscah)
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Major Changes to the 189/489/485/482/186/187/190 Skilled lists
Migration (LIN 19/051: Speci�cation of Occupations and Assessing Authorities) Instrument 2019
Changes to Skilled Occupation Lists
Added to MLTSSL
Applicable Instruments: LIN 19/047; LIN 19/048; LIN 19/049; LIN 19/051
Telecommunications network planner (ANZSCO code 313213)
Pressure welder (ANZSCO code 322312)
Environmental Manager (ANZSCO code 139912)
Musician (Instrumental) (ANZSCO code 211213)
Statistician (ANZSCO code 224113)
Economist (ANZSCO code 224311)
Mining Engineer (excluding Petroleum) (ANZSCO code 233611)
Petroleum Engineer (ANZSCO code 233612)
Engineering Professionals nec (ANZSCO code 233999)
Chemist (ANZSCO code 234211)
Food Technologist (ANZSCO code 234212)
Environmental Consultant (ANZSCO code 234312)
Environmental Research Scientist (ANZSCO code 234313)
Environmental Scientists nec (ANZSCO code 234399)
Geophysicist (ANZSCO code 234412)
Hydrogeologist (ANZSCO code 234413)
Life Scientist (General) (ANZSCO code 234511)
Biochemist (ANZSCO code 234513)
Biotechnologist (ANZSCO code 234514)
Botanist (ANZSCO code 234515)
Marine Biologist (ANZSCO code 234516)
Microbiologist (ANZSCO code 234517)
Zoologist (ANZSCO code 234518)
Life Scientists nec (ANZSCO code 234599)
Conservator (ANZSCO code 234911)
Metallurgist (ANZSCO code 234912)
Meteorologist (ANZSCO code 234913)
Natural and Physical Science Professionals nec (ANZSCO code 234999)
University Lecturer (ANZSCO code 242111)
Multimedia Specialist (ANZSCO code 261211)
Software and Applications Programmers nec (ANZSCO code 261399)
Horse Trainer (ANZSCO code 361112)
Physicist – no longer restricted to medical physicist
Added to STSOL
Applicable Instrument LIN 19/048
visual arts and crafts professionals (nec) (ANZSCO code 211499

25) Major changes to the skilled occupation lists
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textile, clothing and footwear mechanic (ANZSCO code 323215)
watch and clock maker and repairer (ANZSCO code 323316)
chemical plant operator (ANZSCO code 399211)
library technician (ANZSCO code 399312)
Moved from STSOL to MLTSSL
Applicable Instruments – LIN 19/047; LIN 19/048; LIN 19/049; LIN 19/050 
arts administrator or manager (ANZSCO code 139911)
dancer or choreographer (ANZSCO code 211112)
music director (ANZSCO code 211212)
artistic director (ANZSCO code 212111)
tennis coach (ANZSCO code 452316)
footballer (ANZSCO code 452411)
Removed from STSOL
Applicable Instrument LIN 19/050
Visual Arts and Crafts Professionals (ANZSCO code 211499)
Textile, Clothing and Footwear Mechanic (ANZSCO code 323215)
Watch and Clock Maker and Repairer (ANZSCO code 323316)
Chemical Plant Operator (ANZSCO code 399211)
Library Technician (ANZSCO code 399312)
Arts Administrator or Manager (ANZSCO code 139911)
Dancer or Choreographer (ANZSCO code 211112)
Music Director (ANZSCO code 211212)
Artistic Director (ANZSCO code 212111)
Footballer (ANZSCO code 452411)
Aquaculture Farmer (ANZSCO code 121111)
Cotton Grower (ANZSCO code 121211)
Fruit or Nut Grower (ANZSCO code 121213)
Grain, Oilseed or Pasture Grower (ANZSCO code 121214)
Mixed Crop Farmer (ANZSCO code 121216)
Sugar Cane Grower (ANZSCO code 121217)
Crop Farmers nec (ANZSCO code 121299)
Beef Cattle Farmer (ANZSCO code 121312)
Dairy Cattle Farmer (ANZSCO code 121313)
Mixed Livestock Farmer (ANZSCO code 121317)
Pig Farmer (ANZSCO code 121318)
Sheep Farmer (ANZSCO code 121322)
Livestock Farmers nec (ANZSCO code 121399)
Mixed Crop and Livestock Farmer (ANZSCO code 121411)
Dentist (ANZSCO code 252312)
Anaesthetist (ANZSCO code 253211)
Tennis Coach (ANZSCO code 4542316)
Added to Regional Occupation List
Applicable Instrument LIN 19/048
deer farmer (ANZSCO code 121314)
goat farmer (ANZSCO code 121315)
Added to Regional Occupation List, removed from STSOL
Applicable Instruments: LIN 19/048; 
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aquaculture farmer (ANZSCO code 121111)
cotton grower (ANZSCO code 121211)
fruit or nut grower (ANZSCO code 121213)
grain, oilseed or pasture grower (Aus) / �eld crop grower (NZ) (ANZSCO code 121214)
mixed crop farmer (ANZSCO code 121216)
sugar cane grower (ANZSCO code 121217)
crop farmers (nec) (ANZSCO code 121299)
beef cattle farmer (ANZSCO code 121312)
dairy cattle farmer (ANZSCO code 121313)
mixed livestock farmer (ANZSCO code 121317)
pig farmer (ANZSCO code 121318)
sheep farmer (ANZSCO code 121322)
livestock farmers (nec) (ANZSCO code 121399)
mixed crop and livestock farmer (ANZSCO code 121411)
dentist (ANZSCO code 252312)
anaesthetist (ANZSCO code 253211)
Removed from Regional Occupation List moved to MLTSSL
Applicable Instruments: LIN 19/047; LIN 19/049
arts administrator or manager (ANZSCO code 139911)
dancer or choreographer (ANZSCO code 211112)
music director (ANZSCO code 211212)
artistic director (ANZSCO code 212111)
tennis coach (ANZSCO code 452316)
footballer (ANZSCO code 452411)
telecommunications network planner (ANZSCO code 313213)
pressure welder (ANZSCO code 322312)
Occupations with added conditions
Applicable Instruments: LIN 19/047 (SC 187); LIN 19/048 (SC 482); LIN 19/049 (SC 186) 
The following medical practitioner occupations now require a Health Workforce Certi�cate for the position 
and occupation to be presented with the nomination application
general practitioner (ANZSCO code 253111)
medical practitioners (nec) (ANZSCO code 253999)
resident medical o�cer (ANZSCO code 253112)
Applicability conditions added/changed
Condition 25
imposes a minimum salary of $120,000 pa for footballers
replaces Condition 23 for ship’s masters and gas or petroleum operators 
Condition 26 
replaces Conditions 23 for recruitment consultants on the STSOL and reduces the annual salary required to 
$80,000

(Source: DoHA and MIA)



Following those changes this is the new skilled list for each visa category
https://immi.homea�airs.gov.au/what-we-do/skilled-migration-program/recent-changes

(Source: Homea�airs)

26) Additional criteria for 489 visa in 
Tasmania

Visas for General Practitioners (GPs) initiative
The Visas for GPs initiative will manage growth in Australia's medical workforce by regulating the number of 
doctors entering Australia through the skilled migration program to work in the primary healthcare sector.
From 11 March 2019, a Health Workforce Certi�cate will be required for an employer to nominate a position 
in select the following occupations for �lling by a doctor who would require a visa to work in Australia:
General Practitioner (ANZSCO 253111);
Resident Medical O�cer (ANZSCO 253112); and
Medical Practitioners not elsewhere classi�ed (ANZSCO 253999).
A Health Workforce Certi�cate will be required for employer nominations for positions in these occupations 
for the following visas:
Employer Nomination Scheme (subclass 186) visa;
Regional Sponsored Migration Scheme (subclass 187) visa; and
Temporary Skill Shortage (subclass 482) visa. 
Under this initiative, the number of doctors entering the primary healthcare workforce through the skilled 
migration program will be reduced by about 200 doctors a year, over a period of four years.
This initiative will direct doctors into areas that have lower access to services such as rural, remote and 
regional areas of Australia.
Further information on the Visas for GPs initiative and the Department of Health process for obtaining a 
Health Workforce Certi�cate is available here: 

http://www.doctorconnect.gov.au/internet/otd/publishing.nsf/Content/visas_for_GP

27) Changes to eligibility for Medical Practitioners
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Chief executives of some of Australia's biggest companies have thrown their support behind the nation's 
immigration program, saying it is crucial for bringing in the skilled workers they need and  underpins 
economic growth.
With the federal government expected to cut the immigration intake in next month's budget, the Sydney 
Morning Herald and Age questioned almost 50 business leaders during the recent corporate earnings 
season about the economic role of immigration.

Woodside CEO Peter Coleman said he was opposed to cutting Australia's skilled migration intake.Cred-
it:Wayne Taylor
More than half - including the leaders of Telstra, Woodside, Qantas, Suncorp, GPT and Australia Post - high-
lighted the importance of accessing skilled migrant workers, ranging from software engineers, to scientists, 
to welders.
While the comments were overwhelmingly positive towards immigration, several acknowledged there had 
been a failure to build enough infrastructure to accommodate the growing population, which had led to 
"pushback" in some quarters. 

"Immigration is extremely important to Australia, we are a country of immigration, we have been built by 
immigrants coming in," Woodside chief executive Peter Coleman said.
"We need to build our skills-based immigration for the future of the country. Immigration for immigration’s 
sake doesn’t work but there’s always going to people who need to be brought in for other reasons, like 
refugees or humanitarian reasons, and that needs to be maintained."

Mr Coleman added he "wouldn’t like to see the a cut in the numbers for skills-based immigration".
Telstra chief executive Andy Penn highlighted the potential for immigration to help solve the telecommuni-
cations giant's skills needs.
"Increasingly, we need more capability in software engineering. We need 1500 new roles in that space. Last 
year Australia produced about 1200 new software engineers. That’s the dilemma. Immigration is one of the 
potential solutions," Mr Penn said.

Mayne Pharma chief executive Scott Richards said Australia was a "small country and we need the skills". 
Australia was "not �ush with scientists in the pharmaceuticals area," he said, and the nation as a whole 
bene�ted if expert scientists chose to move here for their work.

If you cut immigration down to zero, say, tomorrow, your economy will slow down to buggery.
Other CEOs to highlight the importance of incoming skilled workers included: AGL chief Brett Redman; a2 
Milk's Jane Hrdlicka; Fortescue Metals Group's Elizabeth Gaines; Bendigo and Adelaide Bank chief executive 
Marnie Baker; Stockland's Mark Steinert and APA Group's Mick McCormack.

Alongside skills, many also acknowledged that businesses generally did well from immigration because it 
fuelled growth in the population, giving �rms a larger potential market.
Qantas CEO Alan Joyce: "We need really high-skilled workers and immigration is important to get that."Cred-
it:AAP

28) CEOs back immigration as cuts to intake loom
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The chairman of Harvey Norman, Gerry Harvey, said "anyone who’s in any sort of business mostly bene�ts" 
from immigration, and therefore cutting the intake of people "will only contribute to slowing down your 
economy".
"When it’s a bene�t to most businesses, it �ows across the economy. If you cut immigration down to zero, 
say, tomorrow, your economy will slow down to buggery," Mr Harvey said.
Suncorp chief executive Michael Cameron said: "I’d hate to see our population growth stagnate and I’d hate 
to see unemployment increase, so from that perspective, immigration is an important component of our 
economy."
Qantas chief executive Alan Joyce, who was born in Ireland, said high-skilled workers had delivered "huge 
bene�ts" to the economy, and immigration continued to support economic growth. "We need really 
high-skilled workers and immigration is important to get that," he said.

Prime Minister Scott Morrison signalled in December he intended to cut the permanent migration intake 
from 190,000 to 160,000 in the budget, saying the "roads are clogged and public transport in Sydney and 
Melbourne was "full."
There was also a recognition of these problems among some of the business leaders.

The chief executive of property business GPT Group, Bob Johnston, said the country should understand that 
population growth supported economic activity, but he added: "We just have to make sure we invest in 
infrastructure and not create bottlenecks".

The outgoing Virgin Australia chief John Borghetti, who was born in Italy, said: "You can’t just say everybody 
come in who wants to come in and have a party, but there’s no doubt immigration has been very good for 
Australia. Immigration’s important but it has to be managed."

Australia Post chief executive Christine Holgate said there was a "di�cult balance" to be struck. Many 
European countries had been "sensitised to too much immigration," but overall she said it was important for 
bringing in new talent, which the country needed.

(Source: Sydney Morning Herald)
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What a load of rubbish.
The cuts in visa grants are due to slow processing of cases and an enormous backlog of over 200,000 people 
on bridging visas waiting for a decision on their applications...  (Iscah opinion)

The case for slashing immigration intake based on ‘recent experience’, says PM 

Prime Minister Scott Morrison says the integrity measures introduced in recent years in assessing immigra-
tion applications have meant fewer applicants are succeeding. 

Prime Minister Scott Morrison says the case for slashing Australia’s immigration intake is based on “recent 
experience” of the actual immigration intake being "well below" the cap and that he will not change the 
“rigour of the processes” for getting more migrants into Australia.
“There’s a cap level of 190,000 but the actual level of the applications that have been successful are well 
below that. What we are talking about here is the di�erence between a cap set at one level and the actual 
arrivals have been running well below that,” Mr Morrison told reporters in Melbourne.
“If there’s a case to adjust the cap based on what recent experience has been, then I think that case is to be 
made.”

Australia’s current immigration intake is capped at 190,000 per year, a level maintained since 2011. The actual 
intake has also been consistent with the planning levels since then for most of the time until the last �nan-
cial year when the intake fell to just over 162,000 – the lowest �gure in a decade. 
The prime minister said the enhanced integrity measured meant that fewer applicants were making the cut.
“We have a standard that the applicants must meet. What I don’t say to the immigration department is that 
‘You need to get these many people in the door’,“ he said.
“Over the years we have been far more successful in bringing greater integrity in the assessment of applica-
tions. And if that has resulted in a lower intake, then that only speaks to the rigour of the processes and we 
don’t propose to change the rigour of the processes.”
The decline in the actual immigration intake in 2017-18 was primarily driven by a cut in skilled and family 
stream visas with the skilled visa approvals slashed by 12,000 and a 15 per cent cut in family visas. In 2016-17, 
the immigration intake was 183,000 people.

Citizenship changes abandoned
Under Malcolm Turnbull in 2017 the Federal Government announced an overhaul of citizenship law, propos-
ing to introduce a stand-alone English language test and increasing the general residence requirement for 
permanent residents from one year to four years before they could apply for citizenship.
After a defeat in the Senate in October 2017, the government agreed to make changes to the proposed law, 
including lowering the English language standards. However, the Government now seems to have aban-
doned the changes due to joint opposition from Labor and the Greens.
“We have faced some serious frustrations from a Labor party who can’t make up their mind on these things. 

29) Prime Minister trying to explain reason for 
reduction in immigration
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The leader of the opposition has a habit of having his mind changed with the wind when it comes to these 
things,” said Morrison.
“Our policies when it comes to citizenship have always been strong,” he added.
“In our legislation, all the measures we have introduced, many of which have passed and some of which we 
would still like to pass are designed to ensure we uphold the special nature of citizenship in this country - 
that it’s valued, that it’s not disrespected. “
The Government had listed the legislation for discussion and passage during the Spring sitting of parliament 
last year. However, it wasn’t brought for a discussion as Labor and the Greens, as well as some crossbench 
senators, remained �rmly opposed to the proposed changes despite overtures by the Government.
Now with the federal election in May, the proposed citizenship changes seem unlikely to pass during the 
current government’s term.

(Source: www.sbs.com.au)



Change to WA graduate list - 
Dentist and anaesthetist occupations restricted to Skilled Regional (Provisional) visa (subclass 489)
14/03/2019
On 11 March 2019, the Department of Home A�airs announced changes to the lists of eligible skilled 
occupations in the Migration (LIN/19/051: Speci�cation of Occupations and Assessing Authorities) Instru-
ment 2019.
Following this announcement, occupations Dentist (252312) and Anaesthetist (253211) which are currently 
available on the Graduate Occupation List will be restricted to a Skilled Regional (Provisional) visa (subclass 
489). Further information is available on the Department of Home A�airs website.

(Source: WA State Government)

30) Changes to WA graduate list
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Immigration Minister David Coleman has clari�ed the migrants will continue to be able to apply for a longer 
stay and longer validity Visitor visa for their parents. 
Language English 
The introduction of new temporary Sponsored Parent visa will not a�ect the previous visa arrangements 
available for parents.

Currently, parents of Australian citizens and permanent migrants are able to avail a three-year visa which 
allows them to stay in Australia for 12 months in each period of 18 months.  
Migrants who wish to bring their parents to Australia for longer periods will be able to lodge a sponsorship 
application to sponsor their parent for the new temporary Sponsored Parent visa from April 17th this year.
But the new visa will not a�ect the old arrangements.
Immigration Minister David Coleman has clari�ed the migrants will continue to be able to apply for a longer 
stay and longer validity Visitor visa for their parents.
The introduction of the new Temporary Sponsored Parent visa which allows parents of migrants to live in 
Australia for longer periods raised concerns among migrants after the home a�airs website said the Spon-
sored Parent (Temporary) visa replaces the Visitor visa concession that existed for parents of Australian 
citizens/permanent residents to stay in Australia for longer periods.
But this has now been recti�ed.

“No existing visas are a�ected by the introduction of the Sponsored Parent (Temporary) visa. Standard Visitor 
visa arrangements remain unchanged. Parents will continue to be able to apply for a longer stay and longer 
validity Visitor visa,” the website now reads.
Minister for immigration, Mr David Coleman on Thursday reiterated that the existing visas were not a�ected.
“That is being �xed,” Mr Coleman in response to a question by SBS Hindi at a brie�ng in Melbourne.
“The existing system still remains so you will still be able to do now.
“But now rather than the parent having to stay for six months, go back, come back again, it is, obviously very 
disruptive, far from ideal, the parent will [now be able to] stay for �ve years as well,” Minister Coleman added.
New temporary Sponsored Parent visa to be available from April
Up to 15,000 sponsored parent (temporary) visas will be granted each year, starting April 2019. 
'New temporary parent visa is reasonable'

Minister Coleman has defended the cost of the new temporary sponsored parent visa, which will cost 
migrants $5000 for a three-year visa, $10,000 for a �ve-year visa and $20,000 for a ten-year visa.
"It is important that the government is able to run a sustainable migration system where the cost of running 
that program, the cost of the processing is not only borne by the taxpayers but also by the people who 
apply. So we think it is a reasonable charge.
"The indication in the past week or so is the program is going to be very-well subscribed," Mr Coleman said. 

(Source: www.sbs.com.au)
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Visa subclass

Current round
Invitations issued on 11 February 2019
The table below shows the number of invitations issued in the SkillSelect invitation round on 11 February 2019.

During 2018-19 program year the following numbers of invitations have been issued:
11 February 2019 results
The following graph shows the points for clients who were invited to apply in the 11 February 2019 round.

Skilled - Independent (subclass 189)

Skilled Regional (provisional) visa (subclass 489)

Numbers

1,490

10
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Invitation process and cut o� points
The highest ranked clients by points score are invited to apply for the relevant visa. For clients who have equal points 
scores, the time at which they reached their points score for that subclass (referred to as the date of e�ect) determines 
their order of invitation. Expressions of Interest with earlier dates of e�ect are invited before later dates.

ID Description

2211

2212

Accountants

Auditors, Company Secretaries 
and Corporate Treasurers

Date of e�ect

9/02/2019  5:53 pm

6/07/2018  3:53 pm

Points score

2611 ICT Business and  System Analysts 6/09/2018  3:40 pm75

85

80

2334 Electronics Engineer 3/12/2018  2:37 pm75

2335 Industrial, Mechanical and Production Engineers 4/02/2019  11:11 am75

2613 Software and Applications Programmers 28/01/2019  9:03 pm

10/02/2019  5:01 am

75

2339 Other Engineering Professionals 2/11/2018  2:03 pm75

2631 Computer Network Professionals 75

Visa subclass

Skilled - Independent (subclass 189)

Skilled - Regional Provisional (subclass 489)

Date of e�ect

9/11/2018  11:49 pm

2/10/2018  12:46 pm

Min Points Score

70

80

Due to high levels of demand, and in keeping with previous years, the below occupation groups will be 
subject to pro rata arrangements to ensure availability of invitations across the program year.
Point scores and the dates of e�ect cut o� for the pro rata occupations in the 11 February 2019 
invitation round.

(Source: DoHA)
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iscah.migration
iscahmigration
iscah.com

Phone: 08 9353 3344 
Fax: 61-8-9353 3350
E-mail: newsletter@iscah.com

Iscah Migration
Suite 14 (Kewdale Business Park)
133 Kewdale Road, Kewdale
Perth Western Australia, 6105
PO Box 75 Welshpool BC 6986

Steven O’Neill  (Iscah Manager - MARN 9687267)

Registered Migration Agent 9687267

OK folks, see you all on Monday 
15th April - Keep well


